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Tool to enhance inclusion of women and girls in EDFs general policy work 
...................................................................................................................            
Introduction 

This tool is being developed to support the mainstreaming of the rights of women and girls with disabilities in all EDFs work. This will help us to implement the Gender Action Plan. In combination with training, and support/collaboration with other organisation and our women’s committee it will build our capacity. 

Legal/ policy framework 
1. Are there references to the EDF women’s manifesto and action plan? 

2. Are there references to the international conventions related to women rights? 

· UN Convention on the Elimination of All forms of Discrimination against Women 

· UN Convention on the Rights of the Child
· the other UN Human Rights Conventions
3. Do we refer specifically to articles 6 and 7 of the UN CRPD? 
Data 

4. Do the data show gender differences or correlations with other important variables: 

Age, Poverty, Disability, Sexual orientation, people in need of high levels of support, ethnic origin and race

5. Have sex-disaggregated data been collected and considered regarding those likely to be affected or referred to in the policy? 
Consultation
6. What are the plans for consultation with the Women’s Committee? Has the Human rights officer reviewed the proposed policy? 

7. Should we consult with other organisations in the development of this policy? If the Policy is public, based on advocacy towards the EU institutions on general human rights policies, do consider which networks we should discuss this with. They may include:  

· EWL

· ILGA

· Age Platform

· ENAR

Policy content

8. Have specific needs of women and girls with disabilities been identified, considered and integrated in designing this policy document? 

For example: Situations of risk and humanitarian emergencies considerably jeopardise the safety and protection of women and girls with disabilities, notably reducing their chances of survival. Women and girls with disabilities are more vulnerable than other persons before, during and after the occurrence of risks such as armed conflict, occupation of territories, natural disasters and humanitarian emergencies.
9. Have recommendations been provided to ensure that specific situation of women and girls is improved in the policy? 

Recommendations may include:  

· improving upon any previous legislation/public policy/programme that was discriminatory,  disadvantageous or ignores women and girls with disabilities 

· establishing legal and other protection of women and girls with disabilities 

· Calling for gender disaggregated data strengthening women and girls with disabilities role in decision-making 

· Increasing women and girls with disabilities access to and control of resources; 

· contributing towards empowerment of women and girls with disabilities any other way, e.g. 

· Calling for training of staff in gender equality and disability

For example on education: Families and teaching staff must be given complementary training on the gender perspective applied to disability with a view to securing respect for a suitable image of girls and women with disabilities, recognizing and respecting their human rights and focusing particularly on eradicating negative stereotypes which are widely-held in society and hinder their development as people and full inclusion on equal terms as others.  

Language and form 

10. Is the language gender sensitive and non-sexist? For more information, see UNESCO guidelines on gender neutral language
11. Are the photos gender balanced and non-sexist? (equal representation of women and men, no stereotyping of women or men, creation of positive images of women and girls with disabilities)

12. Are quotes gender balanced? (are we quoting women and men equally? Do quotes highlight issues of women and girls with disabilities? )
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