Minutes of the EDF Board meeting
23-24 March 2019, Bucharest, Romania

Official opening of the Board
[bookmark: _GoBack]The President began by giving the floor to Mrs Daniela Tontsch from the CNDR (Romanian National Council of Persons with Disabilities), who in turn welcomed all participants. She explained that the event would begin with a seminar on employment, which would bring together representatives from civil society and the public sector. She then went on to explain the situation of persons with disabilities in Romania, shedding light on some of the things that have improved in recent years. She concluded by underlining that the Implementation of the UN Convention in Romania is has had a real impact on the ability of persons with disabilities to live independently.
EDF’s President expressed his satisfaction with how this event had been organised and went on to congratulate the Romanian colleagues for their work regarding the rights of persons with disabilities in Romania. In reference to the workshop that had taken place the previous day, titled “Your Rights in the EU”, he underlined his desire for all EDF members claim these rights, stating that the implementation and enforcement of existing rights was a top priority. He reminded participants of the long fight to obtain these rights, going back to the year 1997 when the EU treaties first mentioned disability rights. He explained that influencing legislation is merely a first step, and that a lot of work needs to be done on implementation if we want to build a fully inclusive society. 
President Vardakastanis then gave the floor to Mr Vlad Chiotan from Romanian National Authority of Persons with Disabilities. Mr Chiotan explained that persons with disabilities face a heightened risk of poverty and social inequalities. He thanked the disability movement for its involvement in the implementation of the UN Convention, particularly with regards to improving social inclusion.
Mr Traian Vrasmas, University professor and project coordinator at the Romanian National Council, expressed his satisfaction at being part of the event. He explained that he was representing RENINCO (the National Information and Cooperation Network for Community Integration of Children and Young People with Special Education Needs). He reminded participants about the PHARE project held in 2003, which aimed to promote the rights of persons with disabilities in various countries, including Romania. He explained that this project had in turn led to the creation of the Romanian Disability Council. He also spoke about how the disability movement had evolved in Romania over the years.

Conference on Youth Employment

President Vardakastanis explained that the conference had been designed in collaboration with the CNDR and the Ministry of Labour and Social Justice. He explained that the conference would be divided into three panels. He underlined that the points raised during discussions would be integrated in EDF’s future work on employment.

Panel 1: Youth employment and disability in Europe 
Panel 1 was dedicated to youth employment and disability in Europe and was moderated by Sorin Tata from the CNDR. 
Matthieu Chatelin from the EDF Youth Committee began by giving a general overview of the topic. He presented some statistics showing that the employment rate of young people with disabilities was much lower that for the rest of the population. He went through the statistics in different Member States. He underlined the importance of ensuring that young people with disabilities can enjoy their freedom of movement in the EU and pursue a career in other Member States. Mr Tata then emphasised the importance of considering the experience of individual people beyond the statistics presented.

Luminata Caldaras, a self-advocate from Inclusion Europe, talked about her personal experience of finding a job. She explained that she was born in small village in Romania and that she spent many years in various families and orphanages. She also spoke about how difficult her childhood was, particularly in light of her lack of education. She explained about the support she received from a foundation that helps people find work, as well as the long and difficult process she went through to find a job in a restaurant. She told participants about how she experienced exploitation, about the distance she had to travel to commute to the workplace and about her long search for a more suitable job. She expressed her hope that, in the future, young people will have an easier time finding suitable work.

Nikita Sanaullah from the European Youth Forum explained what the EU was doing to support the employment of young people. She explained that the unemployment rates in the EU showed that young people were the more affected by unemployment than other age groups. She explained that the EU had taken a series of measures, such as the Youth Guarantee (guaranteeing an offer of employment or a traineeship), the European Pillar of Social Rights, the Work-Life Balance Directive and the Youth Employment Initiative. While she welcomed the aforementioned initiatives, she voiced her regret about their ineffectiveness regarding young people who are part of marginalised communities and already excluded from the labour market. She underlined the improvements needed to assist young people before, during and after finding a work placement. 

The moderator opened the floor for questions and comments. The participants expressed some reservations about the target age of the EU’s initatives being set at 25. They also mentioned the need to check how the Youth Guarantee would include accessibility measures, and a parallel was drawn between the EU’s approach and the existence of an Active Youth Programme financed by Norway. 

Panel 2: EDF Youth Employer 2019 Contest

Panel 2 was dedicated to the Youth Employer 2019 Contest and was moderated by Francesca Sbianchi from the EDF Youth Committee. She explained the criteria used by the Committee when shortlisting contestants for the prize. She explained the voting procedure, whereby participants at the seminar could vote for the winner. She then gave the floor to the finalists to present themselves and their good employment practices for young people with disabilities.

The first contestant was a representative from the employer Dafür Unternehmens und Personalberatung from Austria, which is an enterprise dealing with private social business, targeting an inclusive labour market.

The second contestant was an employee from EasyPay AD, a company dealing with money transfers and payment services in Bulgaria.

The third contestant was an employee from Lippischer Kombi-Service, based in Germany, which is an enterprise offering mostly catering and laundry services services.

Panel 3 : Employment of young persons with disabilities in Romania

Panel 3 was dedicated to the employment of young people with disabilities in Romania and was moderated by Mihait Tomescu from the Ministry of Labour and Social Justice.

Ecaterina Vrasmas, representing RENINCO (National Information and Cooperation Network for Community Integration of Children and Young People with Special Education Needs) talked about the role of education and training. She explained the global approach put in place in Romania regarding inclusive education and special needs. Nevertheless, she highlighted the huge gap that remains between mainstream education and inclusive education, and underlined the work that still needs to be done to adapt the Romanian system. Her main recommendations addressed the issue of access to university, better training for teachers, enhanced social rehabilitation, assistance or mentoring in education, family support, reinforced legislation on the rights of persons with disabilities, the promotion of a national strategy, etc.

Diana Chiriacescu from FONSS (the Federation of NGO’s for Social Services) talked about how to prepare for (assisted) employment in the labour market. She highlighted the need to respect and implement the UN Convention. She mentioned the need to make improvements in relation to anti-discrimination. She also explained some existing legislation that was not being respected in practice.

Elena Baboi from ANOFM (the National Agency of Employment) talked about the role of public counselling services. She highlighted the fact that the right to work for persons with disabilities was linked to the implementation of the UN Convention and that the National Agencies of Employment should to take measures to stimulate employment for all. She mentioned the importance of subsidies for employing persons with disabilities, as well as young people with disabilities at risk of social exclusion.

The moderator opened the floor for discussion. The Secretary of State mentioned a set of legislative measures that were being prepared in order to improve the situation in Romania. Following questions from the floor, more information was provided on national agencies’ actions to help employers recruit persons with disabilities. It was also pointed out that there is a need to inform parents of children with disabilities of their rights and available support measures in order to reduce the number of children excluded from the education system.

The Prize for the “Youth Employer 2019 Contest” was given. Third prize was presented by Sigríður Fossberg Thorlacius from the EDF Youth Committee and went to Dafür Unternehmens und Personalberatung. Second prize was presented by Erica Becerra from the EDF Youth Committee and went to EasyPay AD. First prize was presented by President Yannis Vardakastanis and went to Lippischer Kombi-Service. The President concluded that the employment of young people should be a top priority at the EU and national level, particularly for young people with disabilities.

Kamil Gungor, Chair of the EDF Youth Committee and Mihai Tomescu from the Ministry of Labor and Social Justice made some closing remarks. They thanked the participants for their involvement in the conference. They repeated the importance of inclusive education and assistive employment for persons with disabilities. Kamil highlighted that it had also been a great opportunity to meet and get to know each other. They explained that this conference was a good starting point and would lead to promising improvements. They also thanked the Romanian colleagues and the EDF Secretariat for the organisation of the event.


Board meeting 

1. [bookmark: _Hlk528076288]Adoption of the agenda 
The President welcomed participants to the meeting and thanked the Romanian colleagues for their support in co-organising the event. The agenda was adopted with no changes. 

2. President and Executive Committee report (DOC-BOARD-19-03-01)

The President explained that the document presented the activities of the President and the Executive Committee over the past months and that it had already been circulated to the Board. Torkild Oelsen mentioned his participation in the SDG summit in Geneva and its focus on artificial intelligence.

3. European Accessibility Legislation (DOC-BOARD-19-03-02)
The President underlined what had been achieved over the past ten years. He specified that 2019 would be a year in which several important EU accessibility laws would be negotiated at national level in view of their transposition: 
· Accessibility Act. Publication to be expected in April. Deadline for transposition: 3 years after the entry into force. Several standardisation requests by the Commission will be mandated. There will also be a Working Group of experts at the European level in which EDF should be involved.
· Audiovisual Media Services Directive. Published 14 November 2018. Deadline for transposition is September 2020. 
· Electronic Communications Code. Published 11 December 2018. Deadline for transposition is December 2020.
He mentioned that in terms of Accessibility, there was a need to focus on: 
· Raising awareness of recently-adopted legislation
· Ensuring all legislation is well transposed, implemented and monitored
· Participation in the standardisation processes in support of the legislation
He said that the purpose of this item was to give the Board an overview of work foreseen for 2019 in the field of accessibility, to present the proposed upcoming priorities, as well as the roles and responsibilities. The Director mentioned that all the information would be included on the EDF website. She went through all the actions foreseen in the document. She mentioned the roles and responsibilities of the staff and the Executive Committee.
The Board highlighted the importance of those topics and the work that needed to be achieved. It was suggested that a toolkit be set up for members to ensure the best quality approach to work at national level. Some activities at national level were mentioned, such as the accessibility of websites in Greece, access to information in Italy, the lack of consideration of public buildings and transport, etc.
4. EDF in the World-Implementation plan (DOC-BOARD-19-03-03)
The President specified that, in February, EDF’s Board adopted the new EDF strategy for international cooperation 2019-2022. This strategy had also been discussed in detail in the Executive Committee meeting in January and had benefitted from a wide consultation within the Board, as well as with key partners such as the International Disability Alliance. He mentioned that the strategy was included as an Annex in the Board documents. He explained that the purpose of the document was to prioritise and to make good choices regarding EDF’s participation in projects.
The Director explained that each year an implementation plan in line with the strategy would be presented and reported on to the Board. She expressed the need to focus on the first steps for its implementation this year and to get feedback from the Board.
Marion Steff explained that the rationale behind the strategy was to clarify the roles and objectives of the association. She gave some details of the implementation plans and then went on to explain that the objectives were to influence the EU, to strengthen regional level advocacy among regional DPOs, to advocate for evidence, to promote the engagement of DPOs in international cooperation and to innovate and learn. She mentioned the fact that EDF is participating in 6 projects on International cooperation.
The Board commented on the importance of the concept of advocacy on disability and development, the issue of results (for example, the fact that the Bridging the Gap project had produced limited outcomes), the importance of adequately representing the vision of the Convention, the importance of statistics to orient our engagement, cooperation with health organisation, the Disability Strategy within EDF membership, and the importance of raising awareness at an international level. 
Some concrete actions from members were mentioned such as in Armenia and Georgia, in accession countries with regards to employment, in central and eastern-European countries and Balkan countries, a visit to the French agency for Development, and Norwegian funding for activities in Africa. The participation of the Polish Council in EDF’s proposed activities was also suggested.
The Director proposed drafting a separate plan for the former communist countries, to be presented at the Board meeting in the Autumn. She also mentioned the publication of a guidance document explaining the roles of DPOs and international Cooperation and the fact that a workshop would be organised during the AGA. She mentioned that EDF would raise the awareness among members of the new Parliament and the new Commission with regards to international development. She reminded participants that there was a very clear agreement with IDA that EDF should not to infringe on their role. She assured the Board that the international cooperation work would neither jeopardise nor interfere with the work done at the EU level. 
The president confirmed that this topic would be kept on the agenda of future Board meetings.

5. EDF Youth Manifesto (DOC-BOARD-19-03-04)

The President gave the floor to Kamil Goungor who gave an overview of the work of the Youth committee and presented the Manifesto. 
He mentioned that the EDF Youth committee had developed this Youth Manifesto and that it was still a draft, for which comments from the Board would be welcomed. He explained that the main purpose was to strengthen the voice of young people in EDF and to raise the voice of young people with disabilities in the youth movement in Europe. This would be done through the development of five core values: equality, cooperation, transparency, democracy and participation.
He also went through the activities foreseen by the Committee, including their participation in meetings in Geneva, the Youth Forum, the UN Political Forum, and in projects such as the Inclusive Alliance. He invited members to contact Loredana Dicsi for more details. He requested the inclusion of a specific item on Youth at least once a year in EDF meetings.
The President congratulated the Youth Committee for being so active. He also reminded participants that co-opted members of the Board were not elected and thus would never have the right to vote, but he encouraged Kamil to apply for future Board and Executive Committee elections.
The Board suggested that gender aspects be included in the Manifesto, to reflect on the connection the Youth Committee could have with other associations and the possible creation of Youth network within the EDF Membership, involvement in the climate change movement and the mainstreaming of youth issues in the disability movement. Kamil mentioned the involvement of the Committee in the Youth Forum and its activities in Europe. He also mentioned a plan for creating a network of youth associations and invited the members to communicate any contact they might have to Loredana.
The President suggested exploring the possibility of using the membership to raise funds in order to organise more activities and events in relation with the Youth Committee.

6. Finance (DOC-BOARD-19-03-05)
The President gave the floor to the Treasurer who gave an update on Finance.
She mentioned that the full result for 2018 was a positive amount of 6,800€, as stated in the draft final account. She clarified that the Profit and Loss account, as well as the balance sheet, would be prepared at a later stage. She explained that the format of the document had changed in order to be clearer on project and core-activity expenses. She mentioned that the budget had been followed well and the level of control of expenditure and the level of income were good. She explained that efforts had been made to diversify sources of funding, leading to EDF obtaining income that was not EU funding.
She highlighted that some expenses were rejected by the auditor due to being sent late or due to lack of justifying documents. She insisted that the members present their expense claims in a paper format and include all supporting documents. As a result, she mentioned that from now on every member would be responsible for booking their own travel and that reimbursement would be made on the basis of EDF receiving the completed claim form, as quickly as cash flow would allow.
She mentioned that the collection of membership fees was very good, although some members still needed to be chased. She invited the members to pay their membership fees as soon as possible in order to maintain the cashflow at a fair level until the EU Grant has been paid (hopefully in the course of April).
She explained that 2019’s income was well on track with project income, sponsorship (for which a report would be presented at the end of the year) and with members’ contributions to conferences and governing bodies’ meetings. She added that the budget was in line with what was agreed on at the last AGA. She mentioned that participation in projects and the respective funding was currently being sought and subject to the administrative process.
She explained that the association has a reserve of 30 000 €. She pointed out that this represented a good start but was not enough. Therefore, she announced that a meeting would take place with the Treasurer, the Director and the external accountant.
Gisèle Marlière congratulated the financial team for the work achieved and the effort made regarding the projects. She requested some clarifications and the Treasurer explained that the split of membership fees was done so with an aim of having more flexibility. The Director explained that more services from the accountant were needed and therefore the cost was higher.

7. Report from the Membership and Credentials Committee including proposed Membership review (DOC-BOARD-19-03-06
The President gave the floor to Rodolfo Cattani to report on the MCC meeting. He explained that a membership review would take place before 2021 to ensure the compliance of all associations with EDF’s Statutes. He explained the agenda and procedure related to the process. He explained that members will be invited to send EDF the requested documents, that the Secretariat and MCC will examine them on the basis of a written procedure and that specific cases only will be examined during the Committee meeting. 
Following some questions from the floor, the President reminded participants that this process would take place for the third time and that the purpose was to reinforce the movement. Rodolfo Cattani specified that the documents requested from the members would show the situation at the specific moment of the review, that the Constitution of EDF expressed clear rules that would need to be respected, that no sensitive data would be requested, that the examination would be done on the basis of each member’s declaration and that we need to make sure that EDF complies with the Constitution. The Board agreed on the procedure with one vote against and no abstentions.
He explained that two members of the Board had resigned: Donata Vivanti from Italian National Council and Evelyn Friedel from Autism-Europe. Therefore, he announced that the election of replacements would be organised during the next AGA.
He announced that the application of Agenzija Sapport from Malta would be postponed until further information was received, following the negative opinion received from the Maltese National Council. He explained that no official news was available with regards to a National Council in Albania. He added that the Polish association was being reactivated and that documentation on this association and its Constitution should be examined. The President explained that the Polish Disability Forum had never been excluded from EDF and that they remained members anyway. The Polish representative explained that the Polish Disability Forum, although not active, remained a member of the EDF.

8. Social Policy update
The President gave the floor to Rodolfo Cattani who gave an update on the meeting and work of the Committee on Social Policy and Inclusion.
He mentioned the main items discussed: the annual financial framework post 2020, the Pillar of Social Rights, the Human Rights Report on poverty and social exclusion, and the Joint Statement on inclusive social protection and disability assessment (in relation with ILO and IDA).

9. Human Rights Update
The President gave the floor to Klaus Lachwitz who gave an overview of the work achieved in this field.
a. Human Rights Report on equality and non-discrimination (DOC-BOARD-19-03-07)
The President gave the floor to Klaus Lachwitz who spoke about the EDF Human Rights Report on equality and non-discrimination, the main outcomes and its launch. He mentioned that the printed report was available and being distributed during the meeting. 
b. CRPD update (DOC-BOARD-19-03-08)
The President gave the floor to Klaus Lachwitz who gave a brief update on CRPD and the CRPD Committee’s work. He explained that from the 17 persons present at the Human Rights Committee meeting, 15 countries were represented and that a rich roundtable took place about priorities at national level. He mentioned that the discussion highlighted very positive developments in terms of the right to vote of persons with disabilities (Germany, Spain, Slovakia), the implementation of the Personal Assistance Act in Slovenia following the CRPD Committee’s recommendations last year, strong anti-discrimination legislation in Norway, progress on accessibility in Lithuania, progress on employment in Croatia with the adoption of a quota law, e-accessibility in Romania, and advocacy for the harmonisation of key pieces of EU legislation and human-rights-based approaches in Serbia. 
The discussions highlighted that the CRPD was also becoming more reflected in national legal systems: e.g. in the decision of the Constitutional court in Germany and the project to revise the Spanish constitution to make a reference to the CRPD. 
The Committee also raised issues related to the inclusion of persons with disabilities, such as in the process of alternative reporting to the CRPD, for example. Humberto raised the point that deaf people are excluded from the coalition in some countries. There was also a discussion around the de-institutionalisation process in Hungary and the privatisation of the healthcare system being opposed in Finland. 

c. [bookmark: _Hlk528076345]CEDAW update (DOC-BOARD-19-03-09)
The President gave the floor to Ana Pelaez who gave an update on the CEDAW Committee. Ana Pelaez reported on the work done in the field of legal capacity for women with disabilities. She explained that the meetings reviewed the situation of eight countries at a time, three times a year. She gave a short overview of the shadow report and the situation in the countries. 
d. General Comment 7 (DOC-BOARD-19-03-10)
The President gave the floor to Klaus who opened the discussion on General Comment 7. Pirkko Mahlamaki, Pat Clarke and Giampiero Griffo each gave a short presentation about the participation of DPOs in their countries, highlighting good practices and challenges. Gisèle Marlière and Maureen Piggot also gave a short updates regarding the situation in their respective countries.
The President underlined the importance of the work achieved on this topic at the national level. He suggested including this item for broader discussion during the AGA in June.
10. Report from the Women’s Committee (DOC-BOARD-19-03-11)
The President gave the floor to Ana Pelaez who gave an overview of the work of the Women’s Committee. She thanked the members for their contribution to the Manifesto, the Website Section and the EDF ‘Women’s Voice’ newsletter. She highlighted two important issues in this year’s work plans: women with disabilities being victims of abuse in the framework of the Istanbul Convention and a seminar training people in relation to different instruments for human rights on women’s issues (seminar to be organised after the AGA, presenting the CEDAW’s work). She also mentioned the possible organisation of webinars to train women with disabilities on Human Rights instruments.
The President congratulated Ana Pelaez and the members of the Women’s committee for their very active investment in women’s issue.
Pirkko mentioned her participation with the EWL in the Beijing Platform of Actions and Ana Pelaez mentioned with the Beijing 25+ that would take place next year in New York. On a general basis, Gisèle Marlière requested that members be given more time to participate in further consultation. 
[bookmark: _Hlk528076390]
11. European Elections- EDF mobilisation before, during and after the elections (DOC-BOARD-19-03-12)

The President mentioned his meeting with Frans Timmermans, candidate for the position of President of the Commission. The President had the opportunity to present Mr Timmermans with EDF’s agenda, in the hope of being able to work with him intensively after the elections.
The President gave the floor to Krzysztof Pater, Committee rapporteur in the European Economic and Social Committee, and invited members to read his report. He explained that the purpose of the report was to present legal barriers existing in all Member States in relation to the European elections. It includes the main international legal and policy frameworks concerning voting rights for persons with disabilities, as well as the main legal and technical barriers. He explained that initiatives to respect the right to vote for persons with disabilities should be set up by the European Parliament. He concluded that more than 800 000 EU citizens from 16 countries were deprived of their right to vote. He mentioned that with good practices and the development of initiatives, the future could be bright for all. He gave information about a meeting with the ombudsman aiming to increase the participation of people with disabilities as voters.
The President gave the floor to Pat Clarke who underlined the importance of the upcoming European elections.
He mentioned that the EDF had been working to raise awareness around the importance of voting and of accessible elections, through the campaign #DisabilityVote. He mentioned that the campaign included a petition (European Elections for All), a collection of stories about voting among persons with disabilities (Voters of Europe) and a collection of good practices and checklists. He said that as the EU Elections, which take place 23-26 May, would happen all across the EU, it was also a great moment to highlight the lack of accessible voting places. He also pointed out that EDF is a partner of the #ThisTimeImVoting campaign.
Regarding EDF’s political campaign, he mentioned the advocacy work being done with the aim of having more accessible electoral communication, including the booklet “How to make your political campaign accessible”. He mentioned that EDF had met with communications teams from political parties to discuss this topic, and that we encouraged national associations to do the same. He also mentioned the preparation of the pledge, entitled “EU for Disability Rights”, to be signed by MEP candidates. 
He said that the main plan after the elections would be the campaign for the reestablishment of the Disability Intergroup, as well as sending letters requesting meetings with newly appointed Commissioners to inform them about EDF’s priorities for the next term. EDF will also prepare questions for the public hearings of new Commissioners in the Parliament. 

The Board congratulated Krzysztof Pater for his report and EDF for its campaign work. Members explained the campaigns and actions taking place in their countries (in Ireland, France, Lithuania, Greece, etc.) The Board also requested information about candidates with disabilities running in the European elections. The question related to the obligation to vote compared to the right to vote was also raised. 

Krzysztof Pater explained that the report should be spread all over Europe and that he was ready to present it in various countries. Pat Clarke encouraged members to get involved in this campaign and to support candidates wherever possible. The Director specified that the Andre Felix and Alejandro Moledo could be contacted with information regarding candidates or allies that members know of.

12. Disability Strategy
The President reminded the Board that EDF had a great opportunity to influence and to shape the new Disability Strategy 2020-2030 in relation to the CRPD, the Pillar of Social Rights and the SDGs, among others. He called on members to reflect on a vision for work in the coming decade, and to learn lessons from the previous one. 
He gave the floor to the Director who explained that the work of the new Commission would need to be defined and that it left us with the possibility to influence its programme. 
She gave the floor to Haydn Hammersley who explained that the European Commission would be running a consultation process on the EU Disability Strategy (EDS) 2010-2020 that would consist of an online written consultation process in the second quarter of the year and a Strategic Dialogue meeting with civil society organisations and other stakeholders on the 11th of April in Brussels, which EDF would attend. He also mentioned a discussion that would take place on May 20th on the future Disability Strategy 2020-2030 at the Commission’s Annual Convention on Inclusive Growth in Brussels. 
He gave details about the Disability Strategy consultation process and about the Strategic Dialogue with the Commission. He underlined that the EC were generally good at proposing new legislation but that proposals often did not meet expectations and did not result in sufficiently ambitious policies. He mentioned that the future disability strategy should be improved and gave a list of ways in which this could be done, including better implementation and monitoring, an allocated and sufficient budget, focal points in all DGs and all EU institutions and agencies, an interinstitutional coordination mechanism, a better mainstream of disability, more focus on freedom of movement and access to assistive technologies, the reinforcement of anti-discrimination legislations, and support to organisations engaged in policy and advocacy. 

The President explained that the Economic and Social Committee would be presenting an Opinion to the European Commission in October regarding the upcoming strategy. He proposed that the name of the follow-up strategy be the “European Disability Rights Agenda”.
The Board stressed the need for structural and financial support from the European Union, underlining that the European Disability Strategy should have the means to organise capacity-building for national organisations to strengthen their work using funds from ESF and ERDF. It was also mentioned that if the Disability Strategy is to be used as a tool to implement the Convention, we need to ensure that all the aspects of the Convention are included in it.
The President mentioned that this item would be discussed further during the AGA.

13. Presidencies of the EU (updates from members)
The President explained that EDF was strengthening its approach to the presidencies and that this was crucial for us to ensure our issues reach the political agenda of the Union. The Director mentioned that Marie Denninghaus was now leading our work on this and would liaise with members in advance of presidencies so we can work together. 
The President passed the floor to the members from Romania, Finland, Croatia and Germany for them to update members on their plans, and their countries’ priorities for their presidencies. 
a. Romania 2019
The Representative from Romania thanked EDF for its hard work. They mentioned that Romania was very active in the promotion of the rights of persons with disabilities and that the main items on the Romanian agenda were to establish the definition of persons with disabilities, have a uniformed age of retirement to avoid discrimination against persons with disabilities, and to reform the budget law to harmonise the remuneration system for personal assistants. 
b. Finland 2019
Pirkko Mahlamaki informed the members that discussions and negotiations were taking place to define the political agenda and the possible funding contribution for the meeting in Helsinki. 
c. Croatia 2020
Marica Miric and EDF’s Director mentioned that the political agenda was being discussed and that priorities would be decided soon. The Director mentioned that Croatia had proposed to hold the AGA with a possible financial contribution, provided that a suitable, large enough and accessible place was available.
The Director also called for any other member to propose and co-finance the organisation of a Board meeting during this period.

d. Germany 2020
Klaus Lachwitz explained that the German Ministry of Social Affairs had been approached and that some funding would be available to organise an event, but that the place of the event still needed to be decided.

14. Evaluation of the Board
The President gave the floor to Pirkko Mahlamaki to present her evaluation of the meeting. She mentioned that technical aspects such as transport, meeting arrangements etc. were very well provided and that the hotel was very suitable. She welcomed the participation of the Romanian representatives in the conferences and debates and pointed out that it was a good opportunity to have a better picture of the national situation. She said that she would try to meet this standard for the Board in Finland. She thanked all the people who dealt with the organisation of the event. 

15. Date and place of next meeting
The next Board meeting will take place before the AGA in Brussels, on May 31st in the evening from 17h to 18h30. 

The President thanked all the participants and organisers for this fruitful meeting.




