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Minutes of the EDF Board meeting - Malta- February 18-19 2017

Present : the attendance list is in a separate document
Apologies of Board members: Krassimir Kocev, Boris Šuštaršič, Jean Luc Simon, Cécile Dupas 

Conference on Employment of Persons with Disabilities in the Labour Market

1.
 Opening

Massimo Ellul, Honorary Secretary of the Malta Federation of Organisations of Persons with Disability (MFOPD) opened the conference and introduced H. E. Marie Louise Coleiro Preca, President of Malta.

Mrs Coleiro Preca opened the conference insisting on the need to explore the opportunities in all sectors to increase the awareness of the importance of employment for persons with disabilities. She said that this issue was on the top of Malta's national agenda. She also underlined the achievements and progress being made in Malta.

Yannis Vardakastanis, EDF President, recalled that EDF had been created 20 years ago. He recalled the main achievements of the past 20 years, in particular in relation with the UNCRPD and the inclusion of disability issues in the EU legislation. He declared that the European Disability movement was determined to protect, revitalise and restructure the European project to bring it closer to the citizens. He stated that the EDF had a vision and a strategy to change the situation of persons with disabilities in Europe. He recalled the motto of the EDF anniversary campaign “Nothing about us without us, visibility of disability everywhere’’.

Marthese Mugliette, President of MFOPD highlighted all the work carried out in Malta and within the MFOPD on employment of persons with disabilities. She underlined the good results obtained in supported employment.

Mr Ellul introduced the video sent by Roberta Metsola, Member of the European Parliament, Group of the European People's Party. She referred to the partnership between EDF and EUSE. She said that she considered it an essential tool to help persons with disabilities to live a full life. She stressed the need to gather all possible strengths and find synergies to realize concrete achievements.

Miriam Dalli, Member of the European Parliament, Group of the Progressive Alliance of Socialists and Democrats, referred to the EDF Slogan “Nothing about us without us” and the importance of this concept. She explained that people could learn from each other provided that they are willing to work together. She stressed the need to achieve a fair and equal society and to insure that social protection is accessible for persons with disabilities. She stated that the disability movement should be led by persons with disabilities themselves.

2.
 Setting the scene on Employment for Persons with Disabilities in the EU

Pat Clarke, EDF treasurer, introduced the theme and gave the floor to Klaus Lachwitz, President of Inclusion International – to speak on the CRPD and employment.

Mr Lachwitz gave explanations on sheltered workshops in Germany and the need to promote the transition from sheltered workshops to employment in the open labour market. He explained that now also in Germany the tendency was to promote equal access for persons with disabilities in the labor market and to phase out sheltered workshops. his speech is available in full.

Pat Clarke introduced the video of Stefan Trömel, Senior Disability Specialist at the International Labour Organisation, on International perspectives on employment for persons with disabilities.

Mr Trömel explained the necessity to involve and encourage the private sector to increase employment of persons with disabilities. He pointed out the need to identify the sectors and show the good examples and to show the advantages and benefits for private companies to employ persons with disabilities. He referred to ILO Business Network that launched a charter committing companies to consider the inclusion of persons with disabilities in the labour market. He also underlined the need to persuade persons with disabilities to consider the private labour market and to provide persons with disabilities with appropriate training in order to facilitate their access to employment in the private sector. He also insisted on the importance to ensure that social protection systems support the inclusion of persons with disabilities in the labor market.

Pat Clarke introduced Mr Dimitris Dimitriou from the European Commission DG Employment, Unit C.3 (Disability and Inclusion) who spoke about Policy and legal framework for employment of persons with disabilities in the EU.

Mr Dimitriou gave an overview of the actions undertaken by the European Commission to promote the employment of persons with disabilities. He referred to some standard data from the Eurobarometer on Employment and discrimination of persons with disabilities in the EU. He also mentioned the importance of the Accessibility Act, the European Disability Strategy, the employment Directive and the UNCRPD.

Pat Clarke introduced Luc Henau, Vice President of the European Union of Supported Employment (EUSE) who gave a presentation on supported employment and other forms of employment for persons with disabilities in the open labour market.

Mr Henau gave a definition of supported employment, i.e. a vision on abilities, talent and competences. He explained that values of supported employment were linked to respect for choices and respect for contributions to society (“Not everything that counts can be counted”). He explained the methodology of supported employment (starting with a dream, providing coaching at every step and involving employers). He explained that EUSE challenge was linked to mainstreaming and mind shifting.

Pat Clarke introduced the Skype participation of Mark Priestley, Scientific director of the Academic Network of European Disability experts (ANED) and Professor of Disability Policy at the Centre for Disability Studies at the University of Leeds – Data and information on the employment of persons with disabilities.

Mr Priestley gave some data and information on disability and employment. He explained the difficulty to find accurate data to compare employment of persons with disabilities with the general labour market. He illustrated this by giving the example of UK. On the positive side he explained that the Eurostat disability Database included some statistics on the participation of persons with disabilities in the labour market.

During the coffee break, EDF members and participants in the Conference had the opportunity to learn about some projects on employment for persons with disabilities, and to discuss with the experts the design, implementation and the outcomes of the projects.

3.
 Challenges and opportunities in Employment across Europe

The EDF Director introduced the following session consisting of a panel discussion and  invited the speakers to introduce themselves:

· Athena Frangouli, Social Firms Europe CEFEC

· Massimo Ellul, Honorary Secretary of MFOPD

· Javier Güemes, ONCE

· Luk Zelderloo, European Association of Service Providers for Persons with Disabilities (EASPD)

· Margaret Haddock, President of the European Union of Supported Employment (EUSE)

She opened the floor to questions and answers.

Luc Zelderloo expressed some disagreement with the statistics presented earlier as well as regarding the situation of sheltered workshops the situations of which are different from a country to another. He also underlined the difficulty to give a good definition of some concepts.

Athena Frangouli and Max Ellul expressed the necessity to take into account the educational system as an introduction to the labour Market.

Javier Güemes went back to the notion of sheltered workshop situation in Europe. He said that a qualitative definition of this concept was missing. He also highlighted the difference of this concept in the various countries and that the EU legislation was not harmonized. He also commented that statistics/data might be difficult to use.

The Director explained that the situation of employment for persons with disabilities and for women with disabilities in particular was deteriorating although some efforts were taking place.

Max Ellul deplored the misuse of EU funding in the field of sheltered workshops.

The Director and the panelists mentioned that Equal labour rights and conditions of Employment were at the centre of the discussion. They also mentioned deinstitutionalization in relation to employment possibilities, the issue of pensions, benefits and social protection, the success factors of supported employment.

The Director opened the floor to the Board members and to all participants. A lot of comments were received from the floor with testimonies of personal cases and of local or national situations followed by comments from the panelists.

The Director concluded the session by ensuring the audience that all the ideas and issues discussed during this conference would be taken into account by the EDF Board. She also mentioned that partnerships with other organisations active in the field would be useful. She suggested that a resolution should be adopted by the Board based on the conference discussions and recommendations.

4.
 Closing

Donata Vivanti, Vice President of EDF, closed the conference. She stated that discrimination of persons with disabilities is not acceptable and that the main cause of discrimination is to be found in the lack of  education and that work at that level was essential. She also mentioned that some persons with disabilities are more excluded from labour market than others, in particular persons with psychosocial disabilities or those in need of more intense support. She added that the inclusion of persons with disabilities in the labour market would contribute to the implementation of the sustainable development goals. She also insisted on the need to mainstream the issue of disability in all aspects of the labour market and highlighted the role of Organisations of people with disabilities in this context.

Board meeting
1.
 Adoption of the agenda

The EDF President opened the Board meeting. He mentioned that the minutes of last meeting in Bratislava were sent for approval by email and that there was no feedback. The minutes were approved with no comment.

The agenda was adopted with some AOB:

· EDF Board resolution on improving the inclusion of organisations of persons with psychosocial disabilities and users and survivors of psychiatry within EDF membership (DOC-B-17-02-15) 

· EDF Board resolution the Rome Summit and the rights of persons with disabilities (DOC-B-17-02-16).

· EDF  Board resolution on Employment of persons with disabilities (DOC-B-17-02-17)

2.
Review of activities 2016

2.1.
President and Executive Committee report (DOC-B-17-02-01)

The President presented the document that summarized official engagements of the executive committee members and the Director. No comment was made.

2.2.
EDF activities report 2016 (DOC-B-17-02-02)

The President presented the document  updating the activities held since last Board meeting in 2016.

John Dolan found the report interesting when pointing out all achievements and drew the attention of the Board to the critical developments in some areas. The President confirmed that it was very important to define our future strategy based on the evolution of the political and social situation across Europe.

3.
 AGA preparation, reestablishment of committees and working groups (DOC-B-17-02-03)

The Director explained that the item was comprising three parts. Ana Pelaez from CERMI reported about the preparation of the AGA in Madrid.

She explained that the meeting would take place in Madrid hosted by CERMI and Fundacion Once on May 13th and 14th. She said that the meeting and accommodation would take place at the Ilunion hotels and that transportation would be organised for the delegates to the place of the Celebration of the 20th anniversary. She also announced the possible presence of the Prime Minister at the Conference. She also mentioned an event like a gathering or a protest demonstration for the recognition of the disability rights and a photo exhibition. She mentioned that the official dinner would take place at the Prado Museum with the possibility of a guided tour. 

The President invited the Secretariat to liaise carefully with CERMI on the organisation of the event. He also recalled that at the AGA there would also be held the election of the new EDF governing bodies and statutory committees. He then gave the floor to Rodolfo Cattani, EDF secretary, to explain the election procedure at the next AGA.

Rodolfo Cattani explained that EDF elections were taking place every four years and that only organisations having paid their required membership fee would be entitled to send official delegates; only official delegates were entitled to vote and to be nominated for the various positions. He added that the election procedure would be as follows: election of the President; election of the Board of directors; election of  the Finance committee and of the Membership and Credentials Committee; the election of the Executive Committee would take place at the first meeting of the newly elected Board.  He added that the election process would be managed by the Scrutiny Committee elected by the AGA before the elections and composed of 2 official delegates from organisations that do not nominate any candidate and 2 staff members proposed by the director. )  He specified that the deadline for sending nominations was Sunday 12 March (this date being a Sunday nominations sent on 13th March would be accepted as well). He said that invitations to nominations had been sent and that some nominations had already been received. The result of the elections would be communicated as soon as possible and, if needed, a second vote would be organised in the afternoon of Saturday.

Pekka Tuominen recalled that EDF members from National Councils not elected to the Board would have the possibility to attend and speak to Board meetings as invited observers. Rodolfo Cattani also recalled the possibility of cooptation if needed.

The President said that the reestablishment of EDF's working structures (working groups and Committees) had been thoroughly discussed by the Executive Committee.

The Director explained that the document submitted to the Board was meant to highlight the proposed changes of the working structures in view of:

· Broadening the scope of EDF’s CRPD committee to become a ‘Human Rights and Non Discrimination Committee’ enabling this committee to have a more effective input on to EDF’s work on human rights and non-discrimination;

· Establishing an EDF committee on ‘Social Policy and Inclusion’, to enable the EDF Board to engage more deeply in European Union issues related to poverty, inequality, unemployment and social exclusion;

· Strengthening the Youth and Women’s Committees;

· Ensuring that the rights of persons with disabilities in need of more intensive support are considered within all committees and email expert groups and that issues related to youth and women with disabilities are considered within all working structures;

· Ensuring that all email expert groups are in line with EDF strategic priorities and function effectively to promote shared learning and collaboration amongst members.

The Director thanked the members for their comments and assured that EDF would concentrate efforts on the following issues: 

· Sustainable Development goals, International cooperation activities and mainstreaming of disability; 

· Exploration of new technologies to extend people's participation; 

· Updating the list of experts groups and giving feedback to the Board; 

· The use of closed Facebook Groups (in line with the technological progress) should be supervised and the language used should be simplified in order to be understood by non English native speakers. 

The President added that the Committees were aiming to harness the competences of Board members. 

The President also mentioned that the Programme of the Board meeting would be revised in order to include more input from the work of Committees.

The Director recalled that following the AGA, the EDF secretariat would issue calls for nominations to EDF committees and email expert groups.

4.
 Update on the Social Pillar (DOC-B-17-02-04)

The President gave the floor to Rodolfo Cattani who went through the document giving an update on the EU Pillar of Social Rights including recent developments. 

5.
 Funding models of National Councils (DOC-17-02-05)

The President gave the floor to Gunta Anca who presented document 05 and explained that it gave an overview of funding mechanisms of some EDF national Councils.

She explained that organisations of persons with disabilities were underfunded at all levels, so that many of them were struggling to survive. She mentioned that the opportunities presented by the UN Convention on the Rights of Persons with disabilities to ratify, implement and monitor the CRPD required increased strength, unity and capacity of the disability movement at the local regional, national and international level. She added that the CRPD ensured that the rights of persons with disabilities were mainstreamed in all policy fields at the national level and in international cooperation, that Article 4.3 of the CRPD was very clear about the obligations of states parties.

She explained that this item had been put on the agenda to give an overview of the range of different funding systems and mechanisms existing in EDF national councils; the report could also contribute to strengthen EDF members’ funding advocacy towards public authorities. finally, She highlighted the main funding sources (participation funds, special funding of staff, funding from political parties, national lotteries and slot machines etc.)

The Director mentioned the possibility of capacity building activities that were already planned in the strategic framework and could concern co-funding and fund-raising initiatives in partnership with EDF.

The Director opened the floor and some comments were made on the reluctance of many governments to provide funding for National Disability Councils as it was the case for Lithuania and many others. In general, EDF was requested to further support the NCs with arguments to convince governments to provide funding; the use of Structural Funds should also be explored.

Some creative methods to get funding were mentioned, such as corporate funding, but this appeared to be linked to ethical issues concerning the origin and the use of funds.

The President explained how the disability movement in Greece had been established, that they decided to adopt the trade union model in order to build a stable financial structure.

He added that a sustainable financial structure would guarantee the independence of the movement. Finally, The President proposed to organise a workshop to present and share the transfer of know-how and experiences. The Director suggested that the workshop could include a reflection about the comments made by the Board.

6.
EDF 20th anniversary (DOC-B-17-02-06 and Annex )

The President gave the floor to Donata Vivanti who informed the Board about the celebration of EDF 20th anniversary recalling the motto of the campaign “nothing about us without us - visibility of disability everywhere”. She explained that a communication package had been prepared in order for the members to use it at national events.

She explained that some events had been organised with the members which would form the basis of the campaign:

· Meeting of the executive committee with the Disability Intergroup Bureau in Brussels- January 2017

· Disability intergroup new year’s drink January 23rd 2017

· Board and conference on supported employment in Malta- February 18th

· AGA in May in Madrid and public event and exhibition in streets

· First meeting of the newly elected executive committee in June/July in Estonia (during Estonian presidency)

· Executive committee meeting and seminar with European lotteries in Hungary - 4th week of September

· Board and conference in Estonia - October/November

· Second semester of 2017- 4th European Parliament of persons with disabilities with a possible closing cultural event

Mrs Vivanti added that EDF could look for sponsorships in order to fund some of the activities or communication products such as publications, events, etc. and that the criteria for sponsorship would be in line with the fundraising policy laid down in in the Annex to the document.

The President underlined the importance to mobilize all members to organise events in their respective countries or to participate in any action proposed. He added that the photo exhibition would be organised at the EESC in October. He also invited all members to participate in the 4th European Parliament of Persons with disabilities and to get in contact with the MEPs of their country in order to get their support.

Afterwards the video produced for the 20th anniversary campaign was shown to the board and the floor opened for comments. Board members made a few positive comments and suggestions on the photo exhibition and the importance to highlight the history of the movement and the results achieved over the past 20 years.

Gisèle Marlière thanked the Secretariat for the preparation of the sponsorship guidelines. She suggested to make a distinction between recurrent funding and ad hoc funding, each sector should have its own guidelines. She suggested that the board be informed of all partnerships. She insisted to examine the Human Rights respects of the sponsors. She requested to pay attention to the activity of the corporate donors in order to exclude some sectors such as alcohol, pharmaceutical products, etc. Therefore, she suggested to establish an ethical committee which should be entrusted to decide on the acceptance of funding, to regularly revise the guidelines and to pay attention to the difference between donors and sponsors. Advertising could be used to highlight sponsors and neutrality principles should not be infringed.

Donata Vivanti invited the members to send more comments to the Secretariat should they have any further ideas.

Following Gisèle's comments, the President confirmed that the current guidelines would be valid for the sponsorships related to the 20th anniversary and that general guidelines would be drafted and discussed by the newly elected board.

7.
 Update on the CRPD (DOC-B-17-02-07)

The President gave the floor to Ana Pelaez who presented the document which

was providing an update of the on-going work of EDF on the implementation of the UNCRPD.

She insisted on the need to provide some answers and contributions to the three urgent recommendations from the UN concluding observations as set out in the annexes of the document. She invited members to inform the Secretariat of any update at national or international level and of any improvement needed in relation with the CRPD work or training. She also gave some update on the monitoring framework and its website including a newsletter.

There were some comments from the floor, in particular regarding France where a law was limiting the voting rights of persons with disabilities. It was also underlined that there was the need to create focal points in relation with the Disability Strategy of the European Commission.

8.
 EDF report on Forced sterilization (DOC-B-17-02-08)

Ana Pelaez presented the report stating that the document submitted to the Board was meant to highlight the position of the European Disability Forum on the topic of forced sterilization of women and girls with disabilities, a practice which was in flagrant conflict with the enjoyment of human rights of all women and girls, but especially of women and girls with disabilities due to the discrimination they were subjected to. She highlighted the close relationship between this practice and the deprivation of legal capacity,, and gave a picture of the current situation in Europe and an overview of the current human rights neglect and the overall jurisprudence on this topic.

Ana Pelaez explained that the report on this topic had been drafted in the context of a broad campaign on the ratification of the Istanbul Convention. It was mentioned that EWL and other relevant stakeholders had been involved and had endorsed the report. Finally, she mentioned a hearing on this topic that would be organised at the EP later this year.

The Board members considered this document important and interesting and made some comments on various issues.

The Director asked for testimonies to be sent to the Secretariat to be possibly included in the document. She mentioned that other organisations would be involved in the dissemination. the report would be published by EDF with the collaboration of CERMI and ONCE Foundation. 

 8. Refugees with disabilities (DOC-B-17-02-09 and Annex)

The Director gave an update to the Board on recent work concerning refugees with disabilities, future plans and strategic input needed from the Board.

She mentioned that UNHCR would be visiting Germany soon and that the Secretariat was in touch with EDF members in this country.

9.
 Accessibility Act- update and training (DOC-B-17-02-10)

The Director gave some practical information about the Demonstration that would take place on March 6th to support the adoption of  the European Accessibility Act. She invited all board members to join the demonstration and to spread the relevant information as widely as possible. She also explained that the physical demonstration would be completed by a virtual demonstration on Twitter and Facebook. She also mentioned that the European Council wanted to move quickly with the issue but that there was a risk that going too fast could lower the standards.

The Vice-president Donata Vivanti and the Director explained that the training intended to provide general guidelines and tips to EDF Board members when discussing with other stakeholders the proposal for a European Accessibility Act.

They explained that the session would start with an introduction and a quick overview of where the Act was in the legislative process. The Director recalled the current context and said that after years of

advocating for this piece of legislation and its publication over a year ago, EDF and its members had been facing a strong opposition especially from industry and a lack of ambition among policy-makers. given the complexity of the proposal both in its structure and content, the EDF Secretariat had produced a position paper and several comments on the key aspects of the proposed Directive, as well as on the main arguments of different stakeholders.

She said that the aim of the training was not to go into technical details, but to get a clear overview of the conflicting points and how to address them when discussing the topic with the counterparts, especially with policy makers. 

The EDF Board members were divided into three groups, each of them animated by a member of the EDF Secretariat who explained the main aspects of the proposal, as well as the common arguments and ideas of the respective group.

The three groups were supposed to represent the position of the main stakeholders in the discussions about the Act, namely DPOs, animated by Marie Denninghaus, Policy makers, animated by Etienne Cuche and Industry animated by Alejandro Moledo.

Each group was working on the main topics of the EAA, supporting the arguments  of the relevant group. After practicing this exercise in the respective groups, there was a session during which volunteers from each group presented to the audience the respective position on a specific topic of the Act. The training was very successful and showed how difficult it would be for EDF to advocate for its positions.

As a result of the training session, it was decided that the secretariat should summarize the outcome in the form of guidelines for EDF members.
10.
EDF strategic framework (DOC-B-17-02-11)

The Director explained that the draft EDF strategic framework was the result of an ongoing process within EDF to develop a strategic framework for the period 2017-2021.

She explained that the full involvement of EDF membership had been sought led by the EDF Executive Committee and Board of Directors. She explained that priorities and challenges were derived from an EDF membership survey conducted by an external evaluator in September and October 2016. Several interviews had been conducted with selected people throughout the consultation period to draw on the expertise of our partners, including external evaluators and EDF donors. A preliminary document had been was presented to the EDF Board in November 2016, following which a full draft had been circulated to the entire EDF membership, key committees and expert groups for their input. She further explained that the membership feedback had been analysed by the EDF Executive Committee in January 2017 and that the draft presented had been developed as a result, for discussion in the February Board meeting.

Following some comments from the floor she ensured the Board that some items would be revised (importance of the EU, implementation of the CRPD, inclusive education, deinstitutionalization, sustainable agenda etc.). She suggested that Board members should send further comments to the draft strategic framework in writing in order to revise the document in view of presenting it to the AGA. She also reminded that this document would serve as a basis for the next framework contract with the European Commission.

11.
Sustainable Development Goals (DOC-B-17-02-12 and Annex) 

Klaus Laschwitz updated the Board on recent developments and plans concerning the Sustainable Development Goals (SDGs).

The Director gave a short summary of the project on the SDGs and the EU which EDF is undertaking. She explained that some opportunities arose thanks to some ad hoc non EU funding received. She introduced the new project coordinator, Marion Steff.

She mentioned a draft paper that would be circulated to the board for a written consultation.

Marion Steff introduced herself and her background in the disability field and gave some details on the first elements of the strategy to be put in place.

Thorkild Olesen explained that SDGs were an important issue and proposed to join forces and seek collaboration and support for EDF to work at international level.

12.
Financial Issues (EDF Accounts and IDA Financial Management)

The Treasurer explained that the accounts were showing a positive final result that would help to recuperate the past losses. He explained that the Balance sheet would be ready for the AGA. He underlined that this good result was due, among others, to the very good participation of EDF Members that had paid their membership fees and to some other contributions. He reminded that these accounts would be presented in more detail during the AGA.

Gisèle Marlière expressed her congratulations for the hard work and efforts made by the Secretariat to increase the funding and insure safer financial stability. She repeated the need to finalize the draft guidelines on sponsorship.

Marcel Bobeldijk asked to include some justifications about budget deviations and clarified that expenses of 2017 would be paid during the year. The Treasurer confirmed that this would be done according to the cash flow. The Director explained that some deviations from the budget were due to the increase of expenses that was covered by the increase of funding. She invited the members to consider the possibility of financial contributions or partnerships for the future.

The Treasurer pointed out that the accounts presented were final and audited which was very early in the year but had caused the late sending of financial documents to the Board.

He further explained that the IDA management was coming to an end and that this would have no effect on the EDF accounts and liabilities. He also confirmed that the Executive Committee had decided to maintain the EDF Registration in New-York as this would cost nothing and might be useful for the future.

13.
 Reporting from the Committee and Advisory Group meetings on Friday

Committee representatives gave short reports on the work of the CRPD committee, the membership and credentials committee and the advisory group on independent living. Details of this work and decisions were available in the minutes of those meetings.

The Board unanimously approved the application of Alzheimer Europe as ordinary member and of Kosovo Disability Forum as an associate member.

14.
Evaluation of the meeting

Max Ellul made a short evaluation of the meeting. He mentioned that the feedback he had received from the participants was very good. He noticed that the comments of the Board members were based more on practical solutions and less rhetoric than in the past. He also underlined that there were more synergies within the movement of persons with disabilities and expressed the view that social aspects rather than economic issues should be highlighted with regard to persons with disabilities. He warned about the use of EU jargon that might be sometimes difficult to understand. He stressed the need for EDF to develop a scenario to cope with the consequences of Brexit.

The Director specified that an evaluation form would be available on line for the participants to give their own evaluation of the meeting.

15.
Any Other Business

a) EDF Board resolution on inclusiveness of EDF and its members (DOC-B-17-02-15)

The Director explained that this document had been sent to the members and that their comments had been included in the text. The Board approved the Resolution unanimously.

b) EDF Board resolution Rome Summit and the rights of persons with disabilities (DOC-B-17-02-16)

The Director explained that the Executive Committee had proposed to adopt a Resolution about the Rome Summit and that the draft had just been finalized. In order to allow the Board to examine the document, it was decided to circulate it after the meeting and to seek for written approval.

16.
Date and venue of the next meeting: 12 May, Madrid, Spain

Vice-president Gunta Anca confirmed that the next Board meeting would take place on 12 May in Spain.

Annex I: Summary of main Decisions

· Funding of National Councils: in the future, organise a workshop to present and share the transfer of know-how and experiences. 

· 20th anniversary: Follow-up on activities foreseen and sponsorship research

· Women forced sterilisation: EDF board members to compile testimonies to be sent to the Secretariat to complete the report. 

· European Accessibility Act Training outcome : draft guidelines for EDF members

· Revision of EDF Strategy Framework on the basis of comments to be sent by the Board in writing

· Finalization of yearly financial documents : Profit and loss account and balance sheet 

· Finalization of the Rome Summit  Resolution and employment resolution to be circulated to the Board for written consultation

Annex II : Summary of Workshops on the Accessibility Act 
1.
Policy Makers Group
During the training on the European accessibility act, the group of EDF members coordinated by Etienne Cuche has been informed of the position of decision makers on the Act, based on the information regarding the draft report of the European parliament and the information regarding the position of the council of the EU.

EDF members discussed the positive and the negative arguments of decision-makers with regards to the scope, the relationship with other Union Acts, the disproportionate burden, the standards, the enforcement as well as the accessibility requirements. 

As regard the scope, the main problem is including the built environment. It inclusion, even in the form of the simple optional clause of the commission proposal, is controversial among MEPs and at the Council. The relationship with other Union Acts is also problematic and EDF members were in form of misunderstanding as regards the relationship with other EU laws such as transport of audio visual services, with wrong arguments of overlapping, or confusion, being taken up by decision-makers. 

As regards disproportionate burden, EDF members discussed how to make sure that the protection of SMEs, often being heard in the position of decision makers, does not create loopholes in the Accessibility act. 

As regards standardisation, decision-makers usually prefer to use standardisation systems than leaving powers to the commission. 

Regarding enforcement, members also learned of concerns of decision-makers regarding the capacity of national surveillance authorities to monitor the compliance of accessibility requirements. Finally, members discussed the arguments regarding the annex and the risk that decision makers choose to replace the precise accessibility criteria by more vague functional performance criteria - with the argument that the act shouldn't put too strict obligations in order not to hamper innovation.

2.
Industry group

The group coordinated by Alejandro reviewed the main points of the proposal as well as the generalarguments used by industry players. Regarding the scope, for instance, the group was informed about the different products and services included in the Directive and learned that industry wants to exclude microenterprises and SMEs. From an industry perspective, the EAA will overlap existing sectorial legislation more appropriate for them, and that more legislation can block innovation. The participants also added new arguments such as the fierce competition of less regulated market players, such as China. Other topics covered by the group were the enforcement mechanism, as well as the rejection from industry stakeholders to the use of the CE marking, and the discussion around the accessibility requirements, which from their point of view, should be more general to allow further innovation.

Exchange of views after the training :EDF Board members valued the training and exchanged their views about different aspects raised during the role play on stage. One of the items that were discussed in view of future real discussions was the difficulty to match comprehensive accessibility requirements with the possibility for further innovation. In this regard, it was mentioned that EDF should be ambitious both in the legislative process regarding the accessibility requirements, and also in the standardisation developments that will result in the European harmonised standard that will prove compliance with the European Accessibility Act, in which the details will ultimately be decided.

3.
NGO group

In the discussion of the group that represented the NGO perspective in the role play, coordinated by Marie, many interesting and useful arguments were mentioned. The group covered the topics of the range of products and services covered why a strong enforcement mechanism is important, and how to counter the “cost” argument often made by decision-makers and industry. Finally, we also addressed the importance of strong and coherent accessibility requirements in the annex.
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