[image: image1.jpg]Funded by
the European Union




[image: image2.png]EUROPEAN
DISABILITY

FORUM






   
DOC-EXEC-21-01-04
               Update on EDF involvement in projects
          Purpose of the document- for information and decision
Table of Contents

2Introduction and purpose


2Decisions for the executive:


2New projects- initiation phase


2Inclusive Universities for all- (EUUni4All)


4Conference on the future of Europe- Youth Forum


4Strengthening resilience of older persons and persons with disabilities during COVID-19 and future disasters (CovidResilience, RESOPP)


7Annex: Ongoing projects which do not require decisions


11Technical Assistance in Humanitarian Response (VIVID:T)


13Disability Advocacy Research in Europe (DARE)


14JUSTforALL


16Mapping disability inclusiveness


16Bridging the Gap II


17Innovation to Inclusion (i2i)


18Promoting Disability Inclusive International Cooperation


19Finalised projects


19Disability Hub Europe for Sustainable Growth and Social Innovation (DHub)


20European Observatory for Inclusive Employment and Sustainable Development Goals: ONCE Foundation




Introduction and purpose

This document outlines EDF’s current projects, some new projects in the inception period and some project applications and rejected projects. Following the advice from our Treasurer at the last executive, each project is presented systematically with the same information provided for each. 

Decisions for the executive: 
Inclusive universities for all: Does the Executive Committee agree to appoint Albert Prevos as focal point for this project from the Committee?
New projects- initiation phase
Inclusive Universities for all- (EUUni4All)
Donor and timeframe: This project is Funded by Erasmus+ Programme and coordinated by Fundacion ONCE, EDF member. The project started on November 1st 2021 – December 31st 2021 a total of 26 months
Total budget 290.530,00€ and EDF budget 44.240,00: 

Objectives of the project: 
· Encourage the inclusion of persons with disabilities in higher education through diagnosis and analysis of inclusive universities to be a reference for other universities.

· Create a network of inclusive universities to reduce the barriers for persons with disabilities to higher education, as well as to equate the strategies of universal accessibility for all.

· Promote the inclusion in the university community supporting both faculty and administrative staff in order to stimulate diversity.

· Promote the international mobility among the students with disabilities and raise awareness within the university community regarding accessibility and social inclusion of young persons with disabilities.

Partners (if any): Lead: ONCE Foundation for the inclusion of people with disabilities in Spain. Partners: University of Eastern Finland the University of the Study of Trieste (Italy) the Polytechnic University of Lublin (Poland) the University of Porto (Portugal), Universities of Murcia, Autonomous University of Madrid , University of Seville. Learn more about the partners.
EDF role: 

· Give input on developing the standards for inclusive universities

· Coordinate the development of a training that will provide to faculty members and administrative staff from different EU countries information and awareness on disability inclusion to break down the barriers that prevent persons with disabilities to access to higher education.
· Participate in the project activities

· Organise the final meeting and multiplier event in December 2021
· Dissemination of activities and materials
EDF staff & executive member(s) involved: Loredana Dicsi, Muriel Davia for finance and admin An-Sofie Leenknecht & Carine Marzin development of the training.
Current activities, foreseen outcomes, successes (if any worth noting). 
· Developing the Training

· A project meeting this January online

· Testing of the developed standards by Universities

For more info visit the EUni4all project
Questions for the executive: 

Does the Executive Committee agree to appoint Albert Prevos as focal point for this project from the Committee?
Conference on the future of Europe- Youth Forum 
Donor and timeframe: This project is led by Youth Forum and funded by the European Parliament. It is from 1 February 2021 and 30 June 2022.
Total budget and EDF budget: 10 000 total for all activities, staff, etc
Objective of the project: 
Partners (if any): Leader- Youth forum, partners: 
EDF role: 

· Attend and engage with monthly Consortium meetings held either in person or virtually.

· Ensure the project is inclusive and accessible for youth with disabilities 

· Encourage local and national partners or members to organise local events that collect at least 1,400 ideas.

· Encourage and promote the project and the online platform through communications channels and networks.

· Promote the outcomes of the project and interested decision makers.

· Send at least 3 participants to the European Youth Event.

· Send at least 10 participants to the international event in Brussels.

EDF staff & executive member(s) involved: Loredana Dicsi, and Youth Committee, Muriel Davia for finance and admin. 
Current activities, foreseen outcomes, successes (if any worth noting). Currently we are working on the partnership agreement.
Strengthening resilience of older persons and persons with disabilities during COVID-19 and future disasters (CovidResilience, RESOPP)
Donor and timeframe: This project is funded November 2020-November 2023 (36 months)
Total budget and EDF budget: 19 000 total for all activities, staff, etc (37 staff days over the course of the action)
Objective of the project is to contribute to strengthened resilience of older persons and persons with disabilities in the Western Balkans during Covid-19 and future disasters 
Specific objective: Older persons, persons with disabilities, CSOs and grassroots organisations are better able to cope with the Covid-19 situation in Albania, Bosnia and Herzegovina, North Macedonia, Montenegro, Serbia and Kosovo
Partners: Leader- Red Cross Red Cross of Serbia (Main applicant, project coordination),  Austrian Red Cross (Technical support, CVA capacity development lead),  AGE Platform Europe (designing and delivering two training cycles to representatives of the five national CSO networks, contributing to the development and dissemination of public policy proposals),  European Disability Forum (designing and delivering two training cycles to representatives of the five national CSO networks, contributing to the development and dissemination of public policy proposals)  SeConS Development Initiative Group. Albanian Red Cross,  Albanian Association of Geriatry and Gerontology (AAGG) ,  Red Cross Society of Bosnia and Herzegovina,  Association for Help and Development HAJDE, Bosnia and Herzegovina,  Red Cross of Montenegro,  Association of Blind Persons Montenegro ,  Red Cross of North Macedonia ,  Humanost NGO, North Macedonia, Caritas Kosova, National Organisation of Persons with Disability Serbia (NOOIS) 
EDF role: Contribute to training cycles, which are led by Age Platform- EDF experts give input in trainings on the CRPD and rights of persons with disabilities 

EDF staff & executive member(s) involved: An Sofie for the technical input and Muriel Davia for reporting. Executive members perhaps for trainings at a later date as required. 
Current activities, foreseen outcomes, successes (if any worth noting). 

There are not important activities for EDF at this point except organising the contract , defining roles and responsibilities. 
Annex: Ongoing projects which do not require decisions 

For each project, the following information is required within a one page limit: 
· Title (including link to our web page)
· Donor and timeframe

· Total budget and EDF budget

· Objective of the project

· Partners (if any)

· EDF role 
· EDF staff & executive member(s) involved

· Current activities, foreseen outcomes, successes (if any worth noting)
European Disability Expertise 
· Title: European Disability Expertise 
· Donor and timeframe: European Commission DG EMPL - Maximum 3 years
· Total budget and EDF budget: Estimated total value excluding VAT of 2.14€ million for the first 18 months. EDF Budget of 6000€ for 7.5 days work in the first 18 months.
· Objective of the project: This is a continuation of the Academic Network of European Disability Experts (ANED). It will see research conducted by national experts in each Member State on a number of thematic areas (see section below for list of topics). These will then be presented on an openly accessible website, and complemented by analysis from Senior experts.
· Partners (if any): Lead: Human European Consultancy. Senior experts for research will be Mark Priestley (University of Leeds), Lisa Waddington (University of Maastricht), Anna Lawson,  Paula Campos Pinto, Magdi Birtha (European Centre for Social Welfare Policy and Research), Christian Bohler (European Centre for Social Welfare Policy and Research), Andrea Broderick (Maasticht University), Ines Bulic Cojocariu (ENIL), Neil Crowther, Gauthier de Beco (University of Huddersfield), Delia Ferri (Maynooth University), Hannah Grene, Christopher Hatton (Centre for Disability Research, UK), Gerard Quinn, Nadia Hadad, Elizabeth Mestheneos (Age Platform Europe). There will also be one national expert per EU Member State.
· EDF role: Nadia Hadad from EDF will act as one of the senior experts reviewing the research into the implementation of the Sustainable Development Goals at a national and EU level from a disability perspective.
· EDF staff & executive member(s) involved: Nadia Hadad and Haydn Hammersley
· Current activities, foreseen outcomes, successes (if any worth noting): Research of COVID-19 response in the Member States, new technologies, implementation of the Sustainable Development Goals, use of Structural Investment Funds and work-life balance.
WHO Europe - Inclusive and accessible public health messages about COVID-19
· Title: Inclusive and accessible public health messages about COVID-19

· Link to our webpage: https://www.edf-feph.org/projects/who-europe-inclusive-and-accessible-public-health-messages-about-covid-19/Donor and timeframe: WHO Europe; September to January 2021
· EDF budget: 30 000 Euros
· Objective of the project: Make key WHO public health messages more accessible to persons with disabilities, using the urgency of the COVID-19 pandemic as an opportunity to install this vital feature into all communications as the norm.

· EDF’s role: We propose to strengthen the disability response to COVID-19 in the WHO European region. EDF will develop a series of materials focusing on the inclusion of persons with disabilities in response to COVID-19. EDF will go beyond the right to health as this is cross-cutting issue, with health ministries asking on ‘How’ to ensure persons with disabilities are included in the COVID19 response. EDF will therefore also focus on COVID19 prevention, access to health services, and rehabilitation. 

· EDF staff and executive member(s) involved: 
· Marion Steff: International Cooperation Manager
· Diana Zsoldos: Communications and Logistics Officer in International Cooperation
· Gunta Anca: Secretary, EDF executive member
· Current Create survey of EDF members to identify specific issues to be addressed in the videos as well as good practices. 
· Produce a guidance note on the needs and best practices related to persons with disabilities in COVID-19 public health communication in the WHO European region. 

· Identify couple of good practice examples from countries which can be posted as a WHO-EDF web news. 

· Create two videos converting WHO public health messages on disability and COVID-19 into formats accessible to those with disabilities. They will be informative but also used to inform as to good practices for public health departments. The communication materials will acknowledge the financial support from WHO Regional Office for Europe as per WHO Communication policy. 

· Foreseen outcomes/ successes: Strengthen the disability response to COVID-19 in the WHO European region, which is made of 53 countries. 

· Closer cooperation with WHO Europe
Web Accessibility Initiative-Communities of Practice (WAI-COOP)
· Title: WAI-CooP: Web Accessibility Initiative, Communities of Practice
· A webpage on the project is currently on the W3C website https://www.w3.org/WAI/about/projects/wai-coop/ 
· Donor: EC Horizon 2020
· Timeframe- 36 months: 
01/01/2021-
31/12/2023
· Total budget and EDF budget- total budget- Total budget is 1,499,987.50, EDF budget: one full time senior staff member – Carine Marzin
· Objective of the project: To set up a digital accessibility observatory as a forum to take stock of market and technological developments, monitor progress in digital accessibility and provide opportunities for exchange. 
· Establish vendor-neutral overview on available training, tools, and resources internationally

· Analyse technological advancements and coordinate with relevant research and development

· Provide opportunities for key stakeholders to share resources and exchange best practices

· Partners (if any): W3C-ICT, STICHTING ACCESSIBILITY NL, FCIENCIAS.ID - ASSOCIACAO PARA A INVESTIGACAO E DESENVOLVIMENTO DE CIENCIAS Portugal, DEQUE RESEARCH BV
· EDF role: ensure DPO involvement in implementation of directive, ensure stakeholder engagement and build capacity with a helpdesk and curated Frequently Asked Questions (FAQs). 
· EDF staff involved: Management- Coordination: Alejandro Moledo, Carine Marzin (from January 2021). 
· EDF executive member(s) involved: Maureen Piggot
· Current activities and priorities in the project: setting up the project team as well as organising tooling for the FAQs and helpdesk
· Foreseen outcomes: EDF’s key deliverables focus on the promotion and exchange of best practice with the following activities
· Hold Regular Open Meetings to promote the involvement of people with disabilities in implementation and monitoring efforts

· Manage Help Desk to respond to questions from stakeholders on implementing the EU Web Accessibility Directive (WAD)

· Curate Frequently Asked Questions (FAQs) on the EU Web Accessibility Directive (WAD)

These deliverables will be complemented by dissemination and engagement efforts.
· Successes till now: project started 1 January 2021
· Possible risks: open meetings were intended as face-to-face but will initially be online due to COVID
· Decisions for the executive: N/A 
Inclusive Mobility Alliance 2.0 (IMA)
· Title: Inclusive Mobility Alliance 2.0 (IMA)
· Link to our webpage: https://www.edf-feph.org/projects/inclusive-mobility-alliance/
There is currently no funding for this project, but the partners continue to meet to collaborate.

· EDF staff involved- Loredana and Kamil Goungor
· Current activities, foreseen outcomes, successes (if any worth noting)
Link to our webpage: https://www.edf-feph.org/projects/inclusive-mobility-alliance/ 
This project is the follow up of the Inclusive Mobility Alliance (See doc from January 2019). A funding request was entered in March 2019 in the form of a two-year Strategic partnership under Erasmus+ Action K2 at the Flemish National Agency. The application was rejected. However the Erasmus Students Network entered another application for fund for people not coming to Brussels travel and accommodation for a meeting of the Alliance. The meeting will take place on 20 November in Brussels to establish the next steps.

EDF will participate as the executive decided to remain part of this process. 
There are no questions at this stage for the Executive Committee
Technical Assistance in Humanitarian Response (VIVID:T)
· Title:  VIVID:T (Technical Assistance in Humanitarian Response, Ensuring Valuable International Volunteering and Inclusion of persons with Disabilities )

· Link to our webpage: https://www.edf-feph.org/projects/vividt/
· Donor and timeframe: Funded by ECHO and managed by EACEA; February 2020 to January 2022 (24 months)
· Total budget and EDF’s budget: €1,000,000.00; EDF’s budget: €170 000 
· Objective of the project: Contributes towards improving the capacity of the European Union to provide humanitarian aid. 

· Partners: CBM Ireland as lead, EDF, Tearfund Ireland, Viatores Christi, ASPEm Italy, CBM Germany and CBM International 
· EDF role: improves the capacity of EU organisations to develop and oversee humanitarian projects and to deploy EU Aid volunteers.
· EDF staff and executive members involved: 
· Marion Steff: International Cooperation Manager

· Diana Zsoldos: Communications and Logistics Officer for International Cooperation
· Catherine Naughton (in steering committee)
· Gunta Anca: Secretary, EDF executive member
· Nadia Hadad: EDF executive member
· Current activities, foreseen outcomes, successes (if any worth noting): The project becomes a model for EU to support volunteer agreement to include disability activities in volunteering.
Disability Advocacy Research in Europe (DARE)
· Donor: European Commission, Research Institute Agency

· Timeframe: 1/1/2019-30/9/2022 and Budget: €4,120,264.80 
· Objective of the project: to train the new generation of researchers in the field of disability rights, by embedding them in the top universities in this field, with exposure to key civil society organisations working at grassroots level to secure the rights of persons with disabilities.

· Beneficiaries and partners: National University of Ireland Galway, EASPD, EDF, University of Leeds, Maastricht University, Swiss Paraplegic Institute, University of Iceland, Institute of Political and Social Sciences, Special Rapporteur on the Rights of Persons with Disabilities, International Foundation of Electoral Systems, Pi Consultancy NL LLP, Lumos Foundation, AGE Platform Europe, CBM, European Association of Palliative Care, Inclusive Research Network, European Social Network, Justice, Vision Sense.

· EDF role: EDF hosts Aoife Price for three years and supports her in her research project on ‘combining voices: coalition building and alliances with other social movements’. She focuses on how disability civil society organisations interact constructively with the women’s rights movements in driving forward a programme of change. She supports EDFs work of the Women’s Committee, our cooperation with EWL and any other relevant gender equality and human rights work. She undertook in the fall of 2020 a secondment with the European Women’s Lobby. EDF also hosted Claudia Coveney for a secondment placement in fall 2020. Claudia is studying the history of the disability movement within Europe and is working with Loredana and Muriel to reach out to EDF members and people to gather data. 
· EDF staff and Executive Committee members involved: Catherine Naughton, An Sofie Leenknecht, Muriel Davia, Aoife Price, Pat Clarke, Pirkko Mahlamäki and Ana Pelaez. 
· Current activities and priorities in the project:  Aoife is currently undertaking the interviews for her research. Pat Clarke will chair a session at a training on 1st February on communicating research to persons with disabilities.
JUSTforALL 
· Title: JUSTforALL 

· Link to our webpage on the project https://www.edf-feph.org/projects/just4all/
· Donor: European Commission, DG Justice and Consumers

· Timeframe: 30 months – start date 01 Oct 2018, end date March 2021
· Total budget and EDF budget: 459.641,33 and 48.594 EURO (6 months staff costs included)
· Objective of the project: JUSTforALL will promote full access to justice for persons with disabilities through the training of legal practitioners. 

· Beneficiaries: FUNDACION ONCE (in the lead), UNIVERSIDAD CARLOS III DE MADRID, EDF, EASPD and EDITORIAL ARANZADI SA

· EDF role: 

· Promotes the project activities, progress, findings and achievements to persons with disabilities and their representative organisations in Europe, and policy makers at the EU and national level 

· Organise a call on good practices about access to justice between legal practitioners (notaries/lawyers) on learnt lessons about access to justice of people with disabilities. 

· EDF staff involved: Naomi Mabita (EDF Communications Assistant) and Muriel Davia- finance and reporting 
· EDF executive member(s) involved: Maureen Piggot

· Current activities and priorities in the project: 
· Maintain the website which was launched in March and updated with PDFs from the seminar presentations, press releases, and articles about the project. The logo was updated for higher contrast. Continue to add relevant links to content related to access to justice and disability rights

· Track and compile articles written about the project 

Link to our webpage: https://www.edf-feph.org/projects/disability-hub-europe-dhub/ 
Building Partnerships for the SDGs - Empowering Indian DPOs
· Title: Building Partnerships for the SDGs - Empowering Indian DPOs.
· Donor and timeframe: EEAS India;  March 2018 – March 2021 (three years)
· Total budget and EDF budget: 350 000 Euros; EDF budget’s: 81 342 Euros

· Objective of the project: Women and men with disabilities engage in, shape and monitor the implementation of the SDGs in India. Specific objective: Establish, strengthen and stimulate policy dialogue and partnership between DPOs in India and EDF.  

· Partners (if any): Sightsavers and EDF
· EDF role: Ensure that strong partnerships are developed between DPOs in India and EDF. The anticipated impact will be both an increased awareness within EU countries of global disability policies and (in the spirit of follow up and review) opportunities to learn from one another on what works in different context for disability inclusive implementation of the 2030 Agenda and the SDGs. 

· EDF staff and EDF executive members involved: 
· Marion Steff: International Cooperation Manager  
· Diana Zsoldos: Communications and Logistics Officer for International Cooperation
· John Patrick Clarke: EDF’s Vice President 

· Nadia Hadad: Executive member
· Current activities, foreseen outcomes, successes (if any worth noting): Completion and online dissemination of “ Rising Voices” - A joint paper on Mainstreaming Women with Disabilities in India-EU international cooperation and SDG Implementation; Initial discussions have been started with a DPO of Jharkhand and EDF for future collaboration and developing a formal agreement among the two
Mapping disability inclusiveness
· Title (including link to our web page): Mapping disability inclusiveness of European member states’ development and humanitarian aid
· Donor and timeframe: Summer 2020-Spring 2021
· Total budget and EDF budget: 

· Objective of the project: to assess the extent to which European Member States’ development aid official development aid is inclusive of and accessible to persons with disabilities.
· Partners (if any): None
· EDF role: see objective.  
· EDF staff & executive member(s) involved: Marion Steff and Gunta Anca
· Current activities, foreseen outcomes, successes (if any worth noting): 'Fact sheet' about disability inclusiveness in development aid are being developed for the European Union as well as the Denmark, Finland, Germany, Ireland, Italy, Norway, Spain, Sweden and the United Kingdom. 

 Bridging the Gap II
· Title:  Bridging the Gap II – Inclusive Policies and Services for Equal Rights of Persons with Disabilities
·  Link to our webpage: https://www.edf-feph.org/projects/bridging-the-gap-ii-inclusive-policies-and-services-for-equal-rights-of-persons-with-disabilities/Donor and timeframe: DEVCO; April 2017 to April 2021 (4 years)
· Total budget and EDF budget: 6 800 000 €. The project budget for implementation by EDF and IDDC is 492 920 Euros (+ 24 646 Euros of administrative fees). IDDCmanages the budget allocated to IDDC and EDF. EDF does not benefit or contribute financially to the project, providing simply expertise (EDF could not at the time of project planning commit to co-financing). 
· Objective of the project: The project aims to contribute to the socio-economic inclusion, equality and non-discrimination of persons with disabilities in Ecuador, Paraguay, Burkina Faso, Sudan and Ethiopia.

· Partners (if any led by the Spanish International and Ibero-American Foundation for Administration and Public Policies (FIIAPP) +three EU Member States’ development agencies: Austria (ADA), Italy (IADC) and Spain (AECID), as well as IDDC and EDF. 
· EDF role: EDF brings to the project its thematic expertise and experience in the field of disability and SDGs, ensuring that the content of the CRPD is properly addressed and respected in all phases of the project implementation.

· EDF staff  and executive members involved: 
· Marion Steff: International Cooperation Manager 
· Catherine Naughton: EDF Director
· Ana Peláez Narváez:  DF vice president
· Current activities, foreseen outcomes, successes (if any worth noting):  DPOs Forum, March 2021
Innovation to Inclusion (i2i)
· Title: Innovation to Inclusion (i2i)
· Link to our webpage: https://www.edf-feph.org/projects/innovation-to-inclusion-i2i/
· Donor and timeframe: UK FCDO, July 2018 to March 2022 
· Total budget and EDF budget: 9 million pounds; for EDF, 400 000 Pounds

· Objective of the project: The programme addresses barriers to employment within the Private Sector in Kenya and Bangladesh. 
· Partners (if any): Bangladesh Business and Disability Network; Action for the Disabled Network Kenya; CBM; Benetech; London School of Hygiene and Tropical Medicine; Plan International UK; ILO; WB and EDF  
· EDF role: National Systems and Policies support enabling environments for equal access to private sector employment for women and men with disabilities

· EDF staff and executive members involved: Marion Steff, Catherine Naughton, Gordon Rattray, An-Sofie Leenknecht & Maureen Piggot
· Current activities, foreseen outcomes, successes (if any worth noting)

Successes so far include: supporting DPOs in data gathering around CRPD articles 27 and 28; completion of workshops with DPOs in Kenya and Bangladesh developing advocacy strategies; production of COVID-19 influence pack. Current work includes: production of several resource documents in accessible format; follow-up of advocacy strategy; and, supporting DPOs from both countries to participate in COSP and Work Forum 2021. Foreseen outcome is improved access to formal employment for persons with disabilities (including women with disabilities) through data-driven advocacy in Kenya and Bangladesh, and their increased meaningful participation in decision-making processes around these topics.
Promoting Disability Inclusive International Cooperation 
· Title: Promoting Disability Inclusive International Cooperation
· Link to our webpage: https://www.edf-feph.org/projects/promoting-disability-inclusive-international-cooperation/ Donor and timeframe: Wellspring Philanthropic Trust; October 2019 – October 2021 (2 years)
· Total budget and EDF budget: US $400 000

· Objective of the project: The EU becomes a global leader in disability inclusive development, with DPOs actively and meaningfully involved in international cooperation.
· EDF role: Implementing the project

· EDF staff and executive members involved: Marion Steff, Gordon Rattray, Diana Zsoldos, An-Sofie Leenknecht; John Patrick Clarke and Nadia Hadad
· Current activities, foreseen outcomes, successes: This project supports all the implementing work of the international team. 
Finalised projects

Disability Hub Europe for Sustainable Growth and Social Innovation (DHub)

· Title: Disability Hub Europe for Sustainable Growth and Social Innovation (DHub)
· Donor and timeframe: Fundación ONCE and co-funded by the European Social Fund - 2018 to 2020
· Total budget and EDF budget: Total budget unknown, no budget for EDF.
· Objective of the project: Aligned with the Agenda 2030 and the Sustainable Development Goals, the final goal of DHub is to foster social and labour inclusion of people with disabilities in Europe while promoting inclusive and sustainable business.
· Partners (if any): Fundación ONCE, EDF, L'Oréal, Global Reporting Initiative, CSR Europe, Forética, Flemish Government Department for Work and Social Economy, European Foundation Centre and the ILO Global Business and Disability Network. 
· EDF role: Disseminating DHub activities and results through EDF communication channels; contributing and supporting policy incidence actions carried out in the framework of DHub related to sustainability, providing speakers for events and webinars.

· EDF staff & executive member(s) involved: Haydn Hammersley

· Current activities, foreseen outcomes, successes (if any worth noting): Enhanced understanding of different ways persons with disabilities can be included in the open labour market; Archive of innovative and effective approaches to fostering quality employment for persons with disabilities in the open labour market; stronger links between inclusive employers and adoption of good practices by businesses hoping to become more inclusive; Project mentioned in the outcome document of the Regional Forum for Sustainable Development.  
European Observatory for Inclusive Employment and Sustainable Development Goals: ONCE Foundation

· Title: European Observatory for Inclusive Employment and Sustainable Development Goals (no website)
· Donor and timeframe: ONCE Foundation, European Platform for Rehabilitation, and EASPD – 2018-2020
· Total budget and EDF budget: Once Foundation 120.000. No resources for EDF.
· Objective of the project: Enhancing the understanding of social inclusive companies in Europe employing a significant percentage of persons with disabilities.
· Partners (if any): Once Foundation, European Platform for Rehabilitation, and EASPD

· EDF role: EDF acted as an observer and was expected to: Attending meetings (quarterly basis), Supporting the Project and contributing with relevant knowledge and expertise, Contribution to papers/recommendations. 
· EDF staff & executive member(s) involved: Haydn Hammersley
· Current activities, foreseen outcomes, successes (if any worth noting): Forming a strategic partnership to face the challenges and opportunities of social inclusive employment for persons with disabilities in Europe; Research on the different employment schemes and mechanisms for people with disabilities in the different countries and analysis of their compliance with the CRPD.
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