[image: image1.jpg]Funded by
the European Union




[image: image2.png]EUROPEAN
DISABILITY

FORUM






Document 5 
EDF Guide to Inclusive Trade Unions and Collective Bargaining 
Document for discussion
Purpose of this item

One of the big social policy outputs for 2021 will be a guide on how to make Trade Unions and the process of collective bargaining accessible for persons with disabilities. This will support our work on employment in general and particularly the work on adequate wage, reasonable accommodation and working conditions.
The idea is that we will do this in collaboration with the European Trade Union Confederation (ETUC), offering other sector-specific Trade Union bodies to endorse the guide. 
Questions for committee members

Are there any points on accessible and inclusive Trade Unions that you think will be important for EDF to underline in our guide? 
Some things we are likely to mention in our guide
We are still at a quite early stage in our elaboration of the guide, but points we are likely to include as a basis will be the following:

· Underlining the right for persons with disabilities to be welcomed into Trade Unions and involved in the process;
· obligation for Trade Unions to be accessible to workers with disabilities, ensuring:
· accessible communication about how to get involved in Trade Unions, according to the requirements of the person with a disability, offering options for communication in Braille, sign language and/or easy-to-read information;
· Ensuring that meetings and dialogues take place in physically accessible spaces;
· Trade Unions should also welcome the involvement of organisations of persons with disabilities to offer wider inputs on requirements of workers with disabilities;
· That negotiations on working conditions and remuneration need to take into account that special regimes might be required to serve the interests of workers with disabilities (such as flexible working hours, the right to reasonable accommodation, access to social protection schemes that cover costs incurred because of lack of accessible services, what is considered adequate pay in light of the cost of living of persons with disabilities); 
· That the disability perspective is taken into account during discussions around health and safety in the workplace, including adjustments to protect the health and wellbeing of employees, and provisions for emergency evacuations of workplaces; 
· That solidarity be shown between workers with and without disabilities. That negotiations at the level of Trade Unions should not be considered complete if the requirements of workers with disabilities are not reflected in agreements, and that disability-specific requirements should never be used as trade-offs to facilitate an agreement with an employer/sector/government; 
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