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DOC-BOARD-21-03-02
Report on 2020 main achievements
                                 Document for information
Purpose of this item
To showcase the work that we, EDF, have done in 2020 despite the difficult situation with the COVID-10 crisis and highlight some specific successes. 
Questions for the Board 

· Would you like to highlight any other specific achievements?
Introduction

2020 was a year with many challenges, and one in particular: to adapt our work to the COVID-19 crisis. Besides the complete shift of our work to working from home and online events, this also means we had to respond to the shift in policy topics and focus on the crisis. We managed to do all this and besides fulfilling our Work Programme we even went above and beyond by responding to the upcoming topics. Therefore, one can say that 2020 was a successful year for EDF considering the circumstances.

Main successes 

·  We successfully advocated against the funding cut for the Justice, Rights and Values Programme together with the Equality for All alliance and Civil Society Europe in the context of the adoption of the next Multiannual Financial Framework (the funding for RVJ had been halved, and following intensive advocacy the full amount was restored).

·  The final agreement on the Common Provisions Regulation and the Regional Development Fund included requirements for accessibility for persons with disabilities, non-discrimination, forbidding investment in institutional care and supporting investment in social inclusion – mainly due to our active advocacy work throughout the year.

·  Following our advocacy efforts, the “ECHO single form” for reporting on disability in humanitarian funding was adopted. The Single form is DG ECHO’s main instrument of Framework Partnership Agreement. Inclusion of a disability dimension would create the possibility for disability mainstreaming in the EUs 1 Billion EUR per year humanitarian action budget (requirement for data disaggregated by disability, with reference to the Washington Group question, and recommendation to consult DPOs).

·  The Gender Equality Strategy, the Roma Framework and the LGBTI strategy all include persons with disabilities 

·  The EU semester got disability mentioned in country reports and Country Specific Recommendations of more Member States than in previous years, particularly regarding making e-learning accessible and improving access to employment in the open labour market

·  Based on our input to the European Parliament’s Implementation Report of the EU Directive on non-discrimination in employment, wording on the importance of the open labour market, standards for reasonable accommodation, and in-work poverty were all included.

·  The Commission’s “Exit Strategy” on COVID-19 included specific wording on transport and persons with disabilities because of our input to DG MOVE.

·  In our campaign on rail accessibility and “turn-up-and-go”, the petition achieved more than 60.000 signatories, and 43 MEPs signed a statement addressed to the Rapporteur of the European Parliament to be more ambitions. We managed to lower the pre-notification time from 48 hours to 24 hours in the revision of the Rail Passengers Rights Regulation

·  After many years of work, the new European Standard on accessibility and usability of the built environment was adopted. We made sure through our participation and reviewing the text that the approach is as close to the UN CRPD as possible.

·  The list of issues and the recommendations by the CRPD and CEDAW Committee include the priorities of the members whose country went through review this year. They will be able to use these recommendations to advocate for more effective CRPD implementation in their countries

·  The Accessibility Act toolkit is used actively by EDF members and the demand for more training has led to further activities in 2021

·  The Own Initiative Report on Housing of MEP Kim van Sparrentak was adopted and included specific wording on accessibility for persons with disabilities due to our input. 

·  We have included the voices and perspectives of refugees and migrants with disabilities in our work through the launch of the toolkit on inclusion of refugees with disabilities in DPOs work, and the collection of good practices on what DPOs and EDF members have done already. 

·  Our roundtable discussion about public procurement in cooperation with industry was very successful and has been replicated at national level with our members in Spain, Sweden, and Austria so far

·  Our staff have a better understanding of gender equality, women’s rights, LGTBI rights, and the rights of older people, etc. through our training for staff on intersectionality
·  The event on the Web Accessibility Directive with the Commission DG CNECT was attended amongst others by Commissioner for Equality Helena Dalli, and Commissioner for Internal Market Thierry Breton, along with representatives from Member States, accessibility experts, industry and users who discussed the challenges and opportunities of implementing web accessibility. The event was followed by over 500 participants from all over Europe.
Innovation and inclusion in online work: 

· Comprehensive participation in our inclusive and accessible webinars and online events- including mainstream policy makers in fields like Gender equality, Environmental Sustainability, Human rights

· We reached more people than in previous years (almost 6000 participants) by using online meetings because we were not restricted by travel costs and we could thus also reach beyond the “Brussels Bubble”. We held 52 webinars in total, with 5900 registrations and ca. 4000 attendees all in all
· Our three biggest online events were the online discussion on the Web Accessibility Directive on 23 September with 538 registrations, the meeting of the Disability Intergroup of the European Parliament: Impact of COVID-19 outbreak to persons with disabilities  on 30 April with 405 registrations, and the training on the Istanbul Convention: preventing and combating violence against women and girls with disabilities on 8 May with 286 registrations. 
· We had several on-line internships in 2020 and recruited and trained new staff members who joined the team in the middle of the COVID-19 crisis
News: 

· We moved all our work online and managed to still do almost all activities as planned, and even more. 

· EDF won an award from ECAS for our work on COVID-19 and persons with disabilities 

· Following intensive advocacy, the EU announced it would develop a new European Disability Strategy. Throughout 2020 in conferences and online events EDF ensures its priorities were presented for the strategy.

· We launched our new website with some interesting new features such as the blog section and an enhanced members’ area

· The topic of the Human Rights report was switched to deal with the COVID-19 crisis – this short notice change involved extra work but was important to reflect the major impact of the crisis on persons with disabilities

· We were accepted as a member of the Victims’ Support Platform

· We joined the Human Rights and Democracy Network (HRDN)
· We started developing a new internal monitoring system to keep track of quantitative results and major achievements

· We launched a new E-Mail Expert Group on human rights and CRPD with an online platform where members can find information on the CRPD, reports of special rapporteurs, human rights report, COVID-19 response, and share information from their countries  
Best practices: 

· Disability mainstreaming: We thoroughly analysed the new Commission structures, identified the most key relevant portfolios, analysing their mission letters and linking them with UN CRPD recommendations and articles. Official advocacy letters were followed by high level meetings, leading to strong cooperation between the disability movement and the Commission  in transport, employment, equality, international cooperation, humanitarian action.

· COVID-19 was a challenging year with many legal challenges to our work, given the pandemic. We made good use of pro-bono legal support in a range of fields to ensure we fulfil our statutory obligations. 

· We managed the transfer to working remotely relatively smoothly and still delivered most of our work as, and even more. Flexibility for staff in difficult working situations was appreciated.

· In our advocacy on international cooperation, for example for the EU-Africa  Strategy and external budget, we bring together DPOs from all parts of the world to engage in EU dialogue- including DPOs from Africa in meetings with the EU, developing advocacy letters together on the EU budget. 
· We had more publications in different languages: the brochure “Your Rights in the EU” is now also available in Slovak, the toolkit on Refugees, online events in different languages (Board conference Berlin), and the WeMove petition on rail travel for all. For our Training on the Istanbul Convention, Autism Europe and Inclusion Europe provided Easy-To-Read material, now available in English, French, German, Lithuanian.

· Through our partnership with different technology companies we organized an discussions about practical solutions for accessibility in a variety of domains, some of which EDF did not focus on before. The aim was to show accessibility in remote employment, education and access to culture and books, videogames, TV, social media and public services. 

· Our guidelines on accessible online events were used by our members and partners. We also gave trainings on accessible online events and assisted other organisations in their webinars to ensure accessibility for persons with disabilities
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