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DOC-EXEC-21-09-04
Special Rapporteur on Rights of Persons with Disabilities and EDF support
Document for information
Purpose of this item
This item is to update the executive committee on EDFs work to support to office of the new UN Special Rapporteur on the Rights of Persons with Disabilities (UN SR). EDF is committed to supporting the mandate of the UN SR to advance the global human rights mission and the EDF team will work closely with the UN SR as needed to provide feedback and input the human rights work.
Questions for the executive Committee 
· Do you have any questions or comments on the work of the UN SR, or on EDFs cooperation with the UN SR?
Introduction 

EDF decided in its executive meeting of November 27th, 2020, to provide all possible support to the UN SR, Gerard Quinn, as this helps to promote the rights of persons with disabilities and advance the implementation of the CRPD. The UN SR asked EDF to assist in the management of grants. The previous UN SR had also chosen DPO as ‘fiscal sponsor’ to enable her to work with donors outside of the UN funding system. (IDA was the fiscal sponsor of the last UN SR). EDF and the UN SR have a memorandum of understanding outlining how the work will be done. (See Annex).
The UN SR vision and thematic focus
The UN Special Rapporteur calls for support for his endeavours with a view to ensuring that his work will bring about real change in the lives of persons with disabilities and the realization of their human rights without discrimination and on an equal basis with others. 
The core of the Special Rapporteur’s work consists of three interrelated activities: 

1. Submitting annual thematic reports, including thematic studies on key issues related to the advancement of the rights of persons with disabilities.

2. Conducting country visits at the invitation of Governments and provide guidance and recommendations to effectively advance the rights of persons with disabilities 

3. Gathering, requesting, receiving and exchanging information and communications from and with States and other relevant sources.

The Special Rapporteur intends to focus on specific issues that do not normally get attention, but which are crucial to advancing the cultural shift of the CRPD. You can read the 2020 Vison report of the Special Rapporteur here. He will submit annual thematic reports on the following topics:
· Armed conflicts and Disability (published in July) 
The objective of the report is to analyse the situation of the persons with disabilities in the context of armed conflict by focusing on their perspective, rights and gender. The aim is to examine the correct application of the specific obligations enumerated in article 11 of the CRPD and in the 2019 Security Council Resolution about the safety and protection of person with disability on the armed conflict.
· Artificial intelligence and Disability
The objective of the thematic report is to explore the risks and the potentiality of AI for people with disabilities deepening the existing best practice all over the world, through a structed dialogue with developers, the disability movement and institutional actors.
· Transformation in services worldwide

The purpose of this work is to fundamentally re-think traditional approaches to alleviating extreme poverty in the context of disability and build upon the work undertaken by the Special Rapporteur’s predecessor in the areas of social protection, disability-inclusive policies and related rights.
· Indigenous Persons and disability
The purpose of this work is to create a platform on Intersectionality between relevant UN Special Procedures Mandates (UN Special Rapporteurs, UN Special Experts, Expert Groups, etc.). He will work addressing discrimination on the basis of different grounds – including race, ethnicity, sex and gender, sexual orientation including exploring revealing aspects of intersectionality concerning the rights of indigenous persons with disabilities.
· Climate change: voice and inclusion

The purpose of this report is to itemize the dangers and risks of a non-inclusive approach to climate change adaptation for persons with disabilities, to suggest ways in which the voice and the engagement of persons with disabilities and their representative organizations can be successfully factored in, and to suggest what a successful and inclusive adaptive approach can look like.
· The role of regional organisations


The purpose of this work is to explore how regional arrangements are currently performing in adding value to the efforts of their respective member States. The work will involve exploration of the critical success factors that enable regional organizations and groupings to add real value and will be focus on the role of Regional Organizations such as the African Union, the Organization of American States, the European Union and the Arab States
· Cultural Rights 

The purpose of this work is to explore the various dimensions of the right to culture that directly or indirectly affect persons with disabilities. It will start from the premise that persons with disabilities are active agents in the production and consumption of culture. It will involve a review of culture policies around the world in order to identify promising practices. At issue are article 21 (freedom of expression and opinion, and access to information), article 30 (participation in cultural life, recreation, leisure and sport) and article 27 (work and employment) of the Convention.
EDF cooperation on Human Rights issues 

EDF will work closely with the UN SR on human rights issues emerging in Europe. The UN SR has already taken forward issues raised by EDF since the beginning of his mandate, in relation to the draft additional protocol to the Oviedo Convention and the 2000 Hague Convention on the International Protection of Adults. The UN SR commissioned a study on the 2000 Hague Convention and issued a statement that contribute to our strategy to the EU. He also took a strong position against the draft additional protocol, and spoke an event organized by EDF on the topic. 

In addition to raising issues as they arise, EDF will share with the UN SR its bi-annual information note on European issues sent to the CRPD Committee to ensure his office is aware of ongoing human rights issues and priorities of the European movement. 
EDFs main administrative and organisational tasks to support UN SR  
The UN SR has delegated power to EDF to handle the administrative and financial management of its activities funded by specific donors which includes but is not limited to the power to perform the following tasks on the request of the UN SR:

· Sign on behalf of UNSR written agreements with donor organisations, consultants and third parties after such agreements have been approved in writing (by email by the UN SR). So far EDF has completed applications to three foundations. 
· Submit grant requests on behalf of UN SR to potential donors after the grant requests have been approved by the UN SR
· Manage the accounts, bookkeeping and present financial reports for UN SR to donor organizations and produce periodic reports and budgets
· Deal with daily management of expenses and justification of expenses under these grants; currently only one is in the implementation phase.
Operational management in EDF
The EDF director is in regular contact with the UN SR and the donors concerned. Muriel Davia is checking contracts, drafting budgets and managing the bookkeeping (which will also be supported by our accountant). Roberta Lulli is working 50% on writing proposals and will also be working on reporting. Roberta Lulli working time is covered by a grant for the UN SR. All the foundations cover the administrative and support costs of EDF- this ranges between 10 and 20% admin fee. 
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