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Report on 2021 main achievements
                                    Document for information
Purpose of this item
To inform the Board about progress that has been made on the implementation of EDF’s annual Work Programme in the period January – November 2021, highlighting some important events and developments. 

Questions for the Board 

· Are there any other (personal) highlights you would like to add, or comments you would like to make?

EDF’s main achievements so far in 2021
Highlights 

· Publication of the Disability Rights Strategy 2021-2030 with most issues that we campaigned for included

· Adoption of the recast of the Rail Passengers’ Rights Regulation (2021/782) following 5 years of campaigning and advocacy, cutting pre-notification time for assistance in half to 24 hours (previously 48 hours)

· Adoption of EN 17210 on accessibility of the built environment after 10 years of work which provides guidelines on how to make buildings and spaces accessible, including technical specifications.

· EDF actively contributed to the European Year of Rail, highlighting accessibility for persons with disabilities among EU policy-makers and rail service providers, including through a high-level conference on rail accessibility. 3 EDF representatives participated in the Connecting Europe Express, raising awareness of rail accessibility with high-level decision-makers. 
· EDF held three successful peer support meetings with members who work on the transposition and standardisation for the European Accessibility Act – they are now better informed and equipped to transpose the EAA in their Member States.
· EDF supported 3 EDF members in the review of their country by the CRPD Committee and 5 EDF members in the review of their country by the CEDAW Committee. 

· Human Rights Report on COVID-19 published and widely disseminated and used for on-going advocacy. It constitutes a record of the work of the disability movement during the early part of the pandemic, as well as an assessment of government actions, and recommendations. 
· European Social Fund+ Regulation adopted and it included new amendments to now set physical accessibility, accessible ICT, employment and access to housing for persons with disabilities as investment objectives. The final text also required 25% of ESF+ money to be spent on improving the social inclusion of marginalised groups, including persons with disabilities.

· EDF is included in the plenary for the Conference on the Future of Europe, a highly competitive position, enabling EDF influence in setting the agenda for the future of Europe
· Persons with disabilities and the CRPD are successfully included in the new EU budget focusing on the global work of the EU (Neighbourhood, Development and International Cooperation Instrument - NDICI).  

Other policy successes

· Adoption of COVID-19 “Green Certificate” Regulation included the obligation to make the certificate accessible.

· Council Conclusions on the protection of vulnerable adults across the EU adopted includes obligation to comply with the CRPD.

· Adoption of Erasmus+ and European Solidarity Corps and the Implementation Guidelines for the Inclusion and Diversity Strategy - both programmes include strong references to persons with disabilities and a commitment to inclusion.
· European Parliament’s EMPL Committee included EDF amendments in the European Parliament Report on the Minimum Wage Directive.

· European Parliament’s EMPL and FEMM Committees Rapporteurs included EDF amendments in the European Parliament draft Report on the Pay Transparency Directive.

· Persuaded the Commission to request the change to a number of National Recovery and Resilience Plans, for the spending of Covid recovery funds, particularly regarding investment in institutions. 

· Involvement in and presentation to the Employment Council Policy Analysis Group (formation within the Council of the European Union) to feed into future EU-level work on employment of persons with disabilities.

EDF’s activities in numbers

· 24 Webinars with 1288 registrations and 755 attendees in total. 

· Top Webinar: European Accessibility Summit on 1-2 June with 502 registrations and 202 attendees.

· 8 issues of our external newsletter “Disability Voice”, sent out each time to 1345 subscribers and opened by 2300 readers in total.

· 8 issues of EDF Women’s Voice newsletters, sent out to 244 subscribers. 

· 56 new pages on the EDF website; 149 news items published; 148.800 visits to the EDF website.

· 8 Media Releases and 11 references in mainstream media, including an interview with the BBC.

· We almost tripled our followers on Instagram (from 210 in January to 579 in November).

· 23 EU policies changed or adopted following EDF advocacy (including European Disability Rights Strategy, ESF+, ERASMUS+, Solidarity Corps, COVID-19 Green Certificate Regulation, etc.)

· 13 High-level meetings with decision-makers (including Yannis speaking at the CRPD Committee’s opening session, the Portuguese Presidency event on the Disability Rights Strategy, etc.)

· 138 advocacy meetings on staff level (with MEPs, Attachés of Permanent Representations, industry stakeholders, Commission representative, other networks and partners, etc.)

· 41 opportunities where EDF representatives participated as speaker in EU and international level external events.

· 23 EDF policies and positions adopted (aiming to influence the EU), including on minimum income, hate speech and hate crime, the Energy Performance of Buildings Directive, violence against women and girls with disabilities, COVID-19 vaccination and recovery plans, the Digital Single Market Strategy and Digital Single Market Act, Artificial Intelligence, recast Roaming Regulation, European Commission’s draft standardisation request on the Accessibility Act, TEN-T, etc. 

· 53 Commission consultations that EDF gave input to (including patients’ rights in cross-border healthcare, the Urban Mobility Package, the Social Economy Action Plan, gender-based violence and fitness check legislation to combat violence against women, digitalisation of justice, the Trans-European Networks Regulation, etc.). We already surpassed last year’s number of consultations in July 2021 (41 contributions in total for 2020)

· 27 high-level letters to institutions (including to the Portuguese and Slovenian Council Presidencies, COHOM on the Oviedo Convention). This number is slightly lower than 2020 because we addressed the new Commission.

Networking developments
· These are changes which happened in 2021. The staff member overseeing the network is added in case there are questions.

· EDF became official partner of the “New European Bauhaus” initiative of the Commission to promote inclusive environments. (managed by Marie Denninghaus)
· EDF joined the DG JUST Consumer Advisory Group.(Managed by Marie- Gunta Anca as official representative)
· EDF joined the DG CLIMA External Advice Mechanism on the Climate Pact.(managed by Marie, Kamil Goungor as representative)
· EDF is a member of the “Just Transition Alliance” led by SOLIDAR (managed by Marie)
· EDF is a new member of CONCORD, the European confederation of relief and development NGOs. (managed by Marion Steff)
· EDF is now an official partner of the WHO Regional office for Europe (managed by Catherine/Marion)
· EDF was accepted into the Common Provisions Regulation partners group of experts hosted by the European Commission’s DG REGIO (managed by Haydn)
List of new policy positions and publications: 
· Publication of a Report on access to cross-border healthcare by patients with disabilities in the EU. 

· Publication of a Toolkit to advocate against the draft additional protocol to the Oviedo Convention, a dedicated campaign page and newsletter, together with Mental Health Europe 

· Publication of a Toolkit on the inclusion of refugees with disabilities
· Publication of 10 factsheets providing an overview of disability inclusion in international cooperation for 10 European countries. 

· Publication of EDF-IDDC analysis on European Disability Rights Strategy External Action.

· 2 new position papers: Violence against women and girls with disabilities in the EU; Hate speech and hate crime against people with disabilities.

· EDF Position on the DSA and DMA – digital services and platforms. 

· EDF position on EC proposal for Artificial Intelligence Regulation.
· EDF position on Assistive Technologies
· EDF Position Paper on Union Guidelines for the development of the trans-European transport network (TEN-T)
· EDF position paper on the reform of the European Union Electoral Law
· EDF Recommendations for a Disability-inclusive Roaming Regulation
· EDF Recommendations on the European Health Union Package
· EDF Recommendations on the 2021 EU Justice Scoreboard 

· Input to the work of the CRPD Committee on Article 27 (work and employment) and Article 19 (Living independently and being included in the community).

· Publication of a policy brief on COVID-19 in international cooperation.

· Publication of a video on disability and climate change.

· New web page on the European Disability Rights Strategy. 

· Annual Report 2020 published.

· Top 10 Disability Priorities for the Slovenian Council Presidency
· Position Paper on the European Commission’s  draft Standardisation request for the European Accessibility Act
· EDF Guide to Accessible Trade Unions and Collective Bargaining
· EDF paper on Improving Disability Assessment in the European Union
· EDF Position Paper on Social Taxonomy
· EDF analysis of the EU’s implementation of CRPD Article 19
· Revision of our Guides for DPOs on engaging with the CRPD Committee and with the CEDAW Committee 
Organisational development 

· Continued to work effectively online with trainings, governing body meetings and hybrid working 

· Adopted COVID safe guidance for 2022 events

· Adopted Fraud Policy, Procurement Policy, Data Protection Policy 

· Staff training- over 20 staff trainings carried out online covering essential topics such as data protection, accessibility, the rights of Roma and transgender people by European organisations, but also including well-being related topics such as time management, dealing with stress, etc. 
· Effective work on corporate sponsorship to make up for difficulties in co-financing this year; agreements sighed with Siteimprove, Facebook, Microsoft

· Submitted our application for European Commission funding under the new CERV Programme
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