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Document 1 
Human Rights Report 2022 on Employment: Draft contents
Document for discussion
Purpose of this item

The Executive Committee decided in favour of having the Human Rights Report for 2022 focusing on employment. EDF will hire an external consultant to assist us. 
Since the drafting of these reports is a long process, we would like to begin now on deciding what things the report should look at regarding the employment of persons with disabilities. We are therefore presenting to you a draft proposal of the contents structure for the publication. We would like to hear your thoughts on things you think we should add, remove or adapt. 

Please bear in mind that we should aim to have a publication that is not too long. We might therefore need to think about making it less ambitious in scope.

Questions for the Committee

· What would you suggest to change in this proposed table of contents? 

· Are there some points you would like us to take into consideration when drafting the different sections of the report?

Draft contents
Draft contents

1) Glossary 

2) Foreword
· Yannis Vardakastanis

· Commissioner Nicolas Schmit

· MEP Katrin Langensiepen

· ILO

3) Executive summary 

4) Introduction

5) CRPD update in Europe 

6) State of the art – the employment situation for persons with disabilities in the EU right now
· Most up-to-date EU-level Employment rates and the disability gap in the EU

· The employment rates of persons with disabilities in the different Member States 

· Rates for women with disabilities

· Rates for young people with disabilities

· Rates for persons with high support needs

· EU legislation on employment

· Relation of full/part-time work between persons with and without disabilities

· Policies on employment in the Member States

· Testimonies

7) Discrimination in the workplace

· What is discrimination in the workplace?
· Discrimination by association
· Testimonies
8) Types of employment for persons with disabilities

· What the CRPD Article 27 (and new General comment if released) says about employment 

· The value of open labour market employment for persons with disabilities
· The potential for entrepreneurship (self-employment)
· Social enterprises as a stepping stone into the labour market
· Issues linked to sheltered workshops 
· Testimonies

9) Reasonable accommodation

· What is “reasonable accommodation”? (make a distinction between reasonable accommodation and accessibility)

· Which Member States offer the right to reasonable accommodation for employees with disabilities?

· What kind of reasonable accommodation can be offered for free?

· What kind of reasonable accommodation might require investment?

· Reasonable accommodation in recruitment (including examples of EPSO)

· Which Member States and Regions offer financial assistance to employers for reasonable accommodation?

· Advice and guidance on how to structure reasonable accommodation around the requirements of your employees (if feasible) 

· Testimonies

10) Quality employment and adequate income

· Cases in which persons with disabilities are paid below minimum wage

· Disability pay gap

· Data on the gender and disability pay gap (from EIGE Gender Equality Index) 

· EU Directive on minimum wage

· EU Directive on Pay transparency 

· Cost of living of persons with disabilities 

· Paid employment and compatibility with disability allowance

· Guides on creating inclusive Trade Unions and Collective Bargaining

· Testimonies

11)  The future of employment 

· Digital skills

· AI and the risk and opportunities of the digital age

· Remote working risks and opportunities 

12)  Examples of quality, inclusive employment 

· Collaborate with Also Purple Pact, Valuable 500, Business and disability network, EDF members and EASPD and DG EMPL on their collection of good practices, and select a few

13) Conclusions and recommendations
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