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Document 3 
Quick update on EDF’s social policy work: ongoing policy files and recent publications
Document for information
Purpose of this item

The purpose of this item is to update you on the recent policy work and publications we have worked on in the area of Social Policy. We would also like to let you know which policy files we are currently prioritising.
Recent publications
Since our last Committee meeting, EDF has released the following Social Policy publications and position papers:
· Guide to Accessible Trade Unions and Collective Bargaining: https://www.edf-feph.org/publications/guide-to-accessible-trade-unions-and-collective-bargaining/ 
· Improving Disability Assessment in the European Union: https://www.edf-feph.org/publications/improving-disability-assessment-procedures-in-the-european-union/
· EDF Position Paper on Social Taxonomy: https://www.edf-feph.org/publications/edf-position-paper-on-social-taxonomy/ 
· Analysis of the EU’s implementation of CRPD Article 19: https://www.edf-feph.org/publications/the-implementation-of-crpd-article-19-by-the-european-union/ 

Policy priorities

EDF is currently focusing on a number of EU policy files linked to social policy, particularly focusing on employment. Below you can read more about the files we prioritising right now and what they are about. You can also access the proposed amendments that EDF is pushing for.
Minimum wage Directive
With this proposal for a new Directive, we are currently at the stage where the European Parliament is deciding what its negotiating position well be. We proposed a list of amendments to the Commission’s original proposal. Towards the end of November the Parliament’s Committee for Employment and Social affairs will agree on what amendments to include in their report, before it is agreed on by the EP as a whole during the Plenary session in either December this year or January next year.  
You can read EDF’s proposals for amendments using the link below:
https://www.edf-feph.org/content/uploads/2021/11/EDF-Amendments-to-Minimum-Wage-Directive.docx 

Corporate Sustainability Reporting Directive
The Commission is replacing the existing Directive on non-financial reporting for large businesses, which outlines what businesses report on in the way they operate. The existing Directive does not require companies to report on how they include workers with disabilities.
With the replacement of the existing legislation with the new Corporate Sustainability Reporting directive, there is potential to include provisions requiring large businesses to report on their policies for inclusion, and on the diversity of their workforce including the presence of workers with disabilities. It can also set standards for the accessibility of reporting documents for persons with disabilities to be able to consult them themselves.

We are currently working with the rapporteurs in the European parliament on the basis of the following proposed amendments: 
https://www.edf-feph.org/content/uploads/2021/11/Suggestions-for-amendments-to-the-Commission-CSRD-proposal.docx 
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