[bookmark: _Hlk85179280]Suggestions for amendments to the Commission’s proposal for a Directive on Corporate Sustainability Reporting (CSRD)

Amendment 1 – Recital 36
	Original text
	Amendment

	
(36) Sustainability reporting standards should take account of the Commission guidelines on non-financial reporting 60 and the Commission guidelines on reporting climate-related information 61. They should also take account of other reporting requirements in Directive 2013/34/EU not directly related to sustainability, with the aim of providing the users of the reported information with a better understanding of the development, performance, position and impact of the undertaking, by maximising the links between the sustainability information and other information reported in accordance with Directive 2013/34/EU.


	
(36) Sustainability reporting standards should take account of the Commission guidelines on non-financial reporting 60 and the Commission guidelines on reporting climate-related information 61 , including the KPIs already included in these guidelines. They should also take account of other reporting requirements in Directive 2013/34/EU not directly related to sustainability, with the aim of providing the users of the reported information with a better understanding of the development, performance, position and impact of the undertaking, by maximising the links between the sustainability information and other information reported in accordance with Directive 2013/34/EU.

	Justification

One of the keys for the success of the new reporting obligations will be to develop usable indicators to accurately reflect the new ESG reporting factors included in the Commission’s proposal. 

The European Commission has now mandated EFRAG to develop such important tools for the effective implementation of this Directive. This work should consider the guidelines that the Commission developed following the adoption of the Directive on the disclosure of non-financial information. Some of the key contributions of the guidelines included a series of key performance indicators suggested for companies to structure their reporting in the most precise fashion as possible. Therefore, future reporting standards in support of the CSRD should take into account these KPIs. 




Amendment 2 – Recital 43
	Original text
	Amendment

	
(43) Sustainability reporting standards should specify the information that undertakings should disclose on social factors, including employee factors and human rights. Such information should cover the impacts of undertakings on people, including on human health. 
The information that undertakings disclose about human rights should include information about forced labour in their value chains where relevant. Reporting standards that address social factors should specify the information that undertakings should disclose with regard to the principles of the European Pillar of Social Rights that are relevant to businesses, including equal opportunities for all and working conditions. The European Pillar of Social Rights Action Plan adopted in March 2021 calls for stronger requirements on undertakings to report on social issues. The reporting standards should also specify the information that undertakings should disclose with regard to the human rights, fundamental freedoms, democratic principles and standards established in the International Bill of Human Rights and other core UN human rights conventions the International Labour Organization’s Declaration on Fundamental Principles and Rights at Work, the fundamental conventions of the International Labour Organisation, and the Charter of Fundamental Rights of the European Union.

	
(43) Sustainability reporting standards should specify the information that undertakings should disclose on social factors, including employee factors, measures for inclusion and human rights. Such information should cover the impacts of undertakings on people, including on human health. 
[bookmark: _Hlk85180214][bookmark: _Hlk85180267]The information that undertakings disclose about human rights should include information about forced labour in their value chains where relevant. Reporting standards that address social factors should specify the information that undertakings should disclose with regard to the principles of the European Pillar of Social Rights that are relevant to businesses, including equal opportunities for all - regardless of gender, racial or ethnic origin, religion or belief, disability, age or sexual orientation - and working conditions. The European Pillar of Social Rights Action Plan adopted in March 2021 calls for stronger requirements on undertakings to report on social issues. The reporting standards should also specify the information that undertakings should disclose with regard to the human rights, fundamental freedoms, democratic principles and standards established in the International Bill of Human Rights and other core UN human rights conventions such as the UN Convention on the Rights of Persons with Disabilities, the International Labour Organization’s Declaration on Fundamental Principles and Rights at Work, the fundamental conventions of the International Labour Organisation, and the Charter of Fundamental Rights of the European Union.

	Justification

For decades the European Union has strived to adopt the necessary legal instruments to prevent discrimination and ensure equal opportunities at work. This included the setup of a general framework for equal treatment in employment and occupation, empowering it to combat discrimination based on religion or belief, age, disability and sexual orientation on the labour market.

Given that the purpose of sustainability reporting is, amongst others, to shed light on the companies’ policies and measures to prevent discrimination in any of these grounds, the Directive should make an explicit reference to these aspects to prevent focusing on only one of the many reasons for discrimination in the workplace.

Considering this, the UN Convention on the Rights of Persons with Disabilities (UNCRPD) should be recognized as part of the international norms guiding the development of the future reporting framework. 
 
The UNCRPD, to which the EU and all its Member States are signatories, is of great relevance for any EU measure related to fighting discrimination against persons with disabilities. On the one hand, it is a key element to guarantee the respect of the rights of persons with disabilities; at the same time, it sets a series of principles and obligations to ensure the adequate working conditions of persons with disabilities, which should be reflected in undertakings’ sustainability reports. 

It is also important to note that the Commission’s CSRD proposal includes an explicit mention to the employment and inclusion of persons with disabilities – alongside equal opportunities for all - as a standard for disclosing information on a company’s social factors. This highlights the importance of recognizing the UNCRPD, alongside other international conventions,  as the international binding legal reference to promote the rights of persons with disabilities. 

Furthermore, the UNCRPD has important ramifications into European policies: for example, many of its principles are reflected in the European Pillar of Social Rights. 



Amendment 3 – Recital 48
	Original text
	Amendment

	
(48) Directive 2013/34/EU does not require that the financial statements or the management report are provided in a digital format, which hinders the findability and usability of the reported information. Users of sustainability information increasingly expect such information to be findable, machine-readable in digital formats.
	
[bookmark: _Hlk85180367][bookmark: _Hlk85180390](48) Directive 2013/34/EU does not require that the financial statements or the management report are provided in a digital format, which hinders the findability and usability of the reported information. Users of sustainability information increasingly expect such information to be findable, machine-readable in digital formats and fully accessible, including for persons with disabilities. 

	Justification

Sustainability and financial reports are meant to reach the widest possible audiences. The digitalization of the information will undoubtedly contribute to a wider dissemination of sustainability information, while easing the compilation, analysis and comparison amongst undertakings. 

In order to fully exploit the potential of the new rules to render sustainability information more accessible to wider audiences, accessibility requirements for persons with disabilities should be guaranteed. 






Amendment 4 – Article 1 
	Original text
	Amendment

	
	
(4) the following Articles 19b, 19c and 19d are inserted:
‘Article 19b
Sustainability reporting standards
2.    The sustainability reporting standards referred to in paragraph 1 shall require that the information to be reported is understandable, accessible (in particular for persons with disabilities) relevant, representative, verifiable, comparable, and is represented in a faithful manner.

	Justification

Sustainability and financial reports are meant to reach the widest possible audiences. The digitalization of the information will undoubtedly contribute to a wider dissemination of sustainability information, while easing the compilation, analysis and comparison amongst undertakings. 

In order to fully exploit the potential of the new rules to render sustainability information more accessible to wider audiences, accessibility requirements for persons with disabilities should be guaranteed. 




Amendment 5 – Article 1
	Original text
	Amendment

	(b)    specify the information that undertakings are to disclose about social factors, including information about:
(i)    equal opportunities for all, including gender equality and equal pay for equal work, training and skills development, and employment and inclusion of people with disabilities;
(ii)    working conditions, including secure and adaptable employment, wages, social dialogue, collective bargaining and the involvement of workers, work-life balance, and a healthy, safe and well-adapted work environment;
(iii)    respect for the human rights, fundamental freedoms, democratic principles and standards established in the International Bill of Human Rights and other core UN human rights conventions, the International Labour Organization’s Declaration on Fundamental Principles and Rights at Work and the ILO fundamental conventions and the Charter of Fundamental Rights of the European Union.
	(b)    specify the information that undertakings are to disclose about social factors, including information about:
(i)    equal opportunities for all, including gender equality and equal pay for equal work, training and skills development, and employment and inclusion of people with disabilities;
(ii)    working conditions, including secure and adaptable employment, wages, social dialogue, collective bargaining and the involvement of workers, work-life balance, and a healthy, safe and well-adapted work environment;
(iii)    respect for the human rights, fundamental freedoms, democratic principles and standards established in the International Bill of Human Rights and other core UN human rights conventions, such as the UN Convention on the Rights of Persons with Disabilities, the International Labour Organization’s Declaration on Fundamental Principles and Rights at Work and the ILO fundamental conventions and the Charter of Fundamental Rights of the European Union.

	Justification

The UN Convention on the Rights of Persons with Disabilities is a fundamental tool of international law to ensure the respect of human rights of persons with disabilities. The UNCRPD, signed by the EU and all the Member States, must be recognized as a reference for the respect and fulfillment of human rights, alongside other instruments of international law. 




Amendment 6 – Article 1
	Original text
	Amendment

	(c)    specify the information that undertakings are to disclose about governance factors, including information about:
(i)    the role of the undertaking’s administrative, management and supervisory bodies, including with regard to sustainability matters, and their composition;
(ii)    business ethics and corporate culture, including anti-corruption and anti-bribery;
(iii)    political engagements of the undertaking, including its lobbying activities;
(iv)    the management and quality of relationships with business partners, including payment practices;
(v)    the undertaking’s internal control and risk management systems, including in relation to the undertaking’s reporting process.

	(c)    specify the information that undertakings are to disclose about governance factors, including information about:
(i)    the role of the undertaking’s administrative, management and supervisory bodies, including with regard to sustainability matters, and their composition;
(ii)    business ethics and corporate culture, including anti-corruption and anti-bribery;
(iii)    political engagements of the undertaking, including its lobbying activities;
(iv)    the management and quality of relationships with business partners, including payment practices;
(v)    the undertaking’s internal control and risk management systems, including in relation to the undertaking’s reporting process.
(vi)  where applicable, the undertaking’s social purpose


	Justification

The new criteria guiding the development of sustainability reports should encourage undertakings to disclose any social objective that they might have. 

These reports should also be a tool to express undertakings’ commitment to achieving social or environmental objectives, beyond their own operations, and thus contributing to the improvement of sustainability of society as a whole. 

This becomes particularly relevant for enterprises of the social economy, i.e. a very specific type of enterprise whose main objective is to have a social impact rather than make a profit for their owners or shareholders. This type of companies operates by providing goods and services for the market in an entrepreneurial and innovative fashion and uses its profits primarily to achieve social objectives (European Commission, Social Business Initiative, COM/2011/0682 final of 25/10/2011)




Amendment 7 – Article 1
	Original text
	Amendment

	
	Article 19d
Single electronic reporting format

3. Electronic financial statements and management reports shall follow relevant access requirements laid down in the Directive 2019/882 on the accessibility requirements for products and services


	Justification

Sustainability and financial reports are meant to reach the widest possible audiences. The digitalization of the information will undoubtedly contribute to a wider dissemination of sustainability information, while easing the compilation, analysis and comparison amongst undertakings. 

In order to fully exploit the potential of the new rules to render sustainability information more accessible to wider audiences, accessibility requirements for persons with disabilities should be guaranteed. 
Sustainability and financial reports are meant to reach the widest possible audiences. The digitalization of the information will undoubtedly contribute to a wider dissemination of sustainability information, while easing the compilation, analysis and comparison amongst undertakings. 

In order to fully exploit the potential of the new rules to render sustainability information more accessible to wider audiences, accessibility requirements for persons with disabilities should be guaranteed. 




Amendment 8
	Original text
	Amendment

	(5) Article 20(1) is amended as follows:

(a ) point (g) is replaced by the following:

‘(g) a description of the diversity policy applied in relation to the undertaking's administrative, management and supervisory bodies with regard to gender and other aspects such as, age, educational and professional backgrounds, the objectives of that diversity policy, how it has been implemented and the results in the reporting period. If no such policy is applied, the statement shall contain an explanation as to why this is the case.’;


(b)the following subparagraph is added:

‘Undertakings subject to Article 19a may comply with the obligation laid down in points (c), (f) and (g) of the first subparagraph of this Article where they include the information required under those points as part of their sustainability reporting.’;

	(5) Article 20(1) is amended as follows:

(a ) point (g) is replaced by the following:

[bookmark: _Hlk85180562]‘(g) a description of the diversity policy applied in relation to the undertaking's administrative, management and supervisory bodies with regard to gender and other aspects such as, age, educational and professional backgrounds, or disabilities, the objectives of that diversity policy, how it has been implemented and the results in the reporting period. If no such policy is applied, the statement shall contain an explanation as to why this is the case.’;


(b)the following subparagraph is added:

‘Undertakings subject to Article 19a may comply with the obligation laid down in points (c), (f) and (g) of the first subparagraph of this Article where they include the information required under those points as part of their sustainability reporting.’;


	Justification

Diversity policies should have regard to all grounds upon which an employee – or a member of the government body of an undertaking – could be discriminated against. 

The inclusion of disability as part of the description of the diversity policies applied in relation to the companies Boards and management bodies could also help undertakings be fully transparent from all angles. It is important to stress that this provision would not impose a disclosure obligation on members of government bodies with disabilities (which would be in breach of privacy considerations), but would concern policies put in place to ensure that a currently under-represented collective, such as persons with disabilities, is fully included in all levels of decision-making of companies. 



