[image: image1.jpg]Funded by
the European Union




[image: image2.png]EUROPEAN
DISABILITY

FORUM






   
DOC-EXEC-22-01-02
2022 Planning 
                                      Document for information
Purpose of this item
To summarise main commitments in the 2022 workplan.
Questions for the executive Committee 

Introduction 

In 2021 EDF submitted a 4-year application to the EC, and a detailed programme for 2022. This document highlights the main areas committed to in the project summary. 

Through this project we want to ensure that persons with disabilities are fully included in society and enjoy their human rights. In 2022 through our united advocacy within the disability movement, EDF will ensure that: 

· new and revised EU legislation, policies and funding are aligned to the Convention on the Rights of Persons with Disabilities (CRPD), and we contribute a report to the next EU review 

· persons with disabilities and their representative organisations are involved in EU policy dialogue and decision-making processes, specifically in the new Disability Platform and campaigning on the right to vote for the next EU elections 

· there are improvements in the situation of women, girls and youth with disabilities

· the European Strategy for the Rights of Persons with Disabilities (ESRPD) at EU and national level is implemented and monitored with involvement of representative organisations of persons with disabilities (DPOs)

· ESRPD initiatives are successful in inclusion of persons with disabilities including in the European Pillar of Social Rights, the European Semester Process, the post-COVID-19 recovery (including the recovery and resilience facility), the transition from institutional to community-based care and independent living

· ERSPD global initiatives advance disability inclusion in development, humanitarian action, disaster preparedness

· all modes of transport, built environment, Information and Communication Technologies, and all other products and services, become more accessible, including in EU actions towards sustainability and climate action

· communication through all our channels on key topics, publication of an Annual Report and a Human Rights Report on Employment 
· members and partners are supported through a comprehensive training programme
There was a word limit so many initiatives are not described in detail. 

Our objectives were articulated as follows: 

Mission: Ensure persons with disabilities’ full inclusion in society and enjoyment of our human rights through an active involvement in policy development, implementation and monitoring of the CRPD in Europe. 

Vision: Ensure persons with disabilities’ full access to fundamental and human rights through our active involvement in policy development and implementation in Europe. 

Aim of general EU interest: EDF is committed to a strong and inclusive EU, where the right to live, travel, work, study, vote or be elected is guaranteed to all citizens in the Union, and where women, men and children with disabilities enjoy these rights on an equal basis with others. EDF is committed to ensuring that the voices of the most marginalised persons with disabilities are heard: women, children, youth and older persons with disabilities, people with intellectual or psychosocial disabilities, people in need of high level support, people with disabilities living in segregating institutions, or those facing multiple and intersectional forms of discrimination, such as persons with disabilities in the LGBTI community, and those form diverse racial and ethnic backgrounds.  

Objective 1: Management and running of the Network

Specific Objectives:
· A comprehensive training and development programme for EDF members, partners, and other stakeholders at national, international, and EU level is implemented.
· Support the Disability Movement in Europe by an effective, diverse, and financially stable secretariat.

(Indicators*: total number of members (Baseline (BL): 101; Target Value (TV): remain stable/increase), funding agreements of significant value with donors, sponsors and partners (BL: 7; TV: increase by 1 per year)  ).

· Organise the Annual General Assembly, Board, and Executive Committee meetings.

(Indicators: number of participants (BL: 371; TV: remain stable), number of co-organizers (BL: 4; TV: increase by 1 per year, increasing membership ownership and leadership in events)

Objective 2: Capacity building at the EU and national level 

Specific Objectives:

· A comprehensive training and development programme for EDF members, partners, and other stakeholders at national, international, and EU level is implemented.

(Indicators: Participation in members’ events to build capacity (BL: 18; TV: remain stable); number of guidance created for members including toolkits (BL: 6; TV: remain stable) 

Objective 3: UN Convention on the Rights of Persons with Disabilities and equality and human rights mainstreaming 

Specific Objectives:

· New and revised legislation and EU processes, including newly emerging issues, are aligned to and promoting the UN Convention on the Rights of Persons with Disabilities (CRPD). 

(Indicators: Number of EU policies changed and adopted or other concrete EU policy outcomes (BL: 25, TV: remain stable)

· The rights of persons with disabilities are considered in new and revised European human rights policy issues and funding programmes.

(Indicators: Number of commitments from policy makers (BL: 16; TV: remain stable)

· Persons with disabilities and their representative organisations in all their diversity are meaningfully involved in all EU policy matters and democratic decision-making processes, including the right to vote and stand for elections and the Conference on the Future of Europe.

(Indicators: EDF representatives participation as speaker in EU and international level external events (BL: 46; TV: remain high); Number of high level meetings with policy influencers (Executive)) BL:26, TV: remain high); number of policy meetings on staff level (BL: 210; TV: remain stable)

· Specific improvements are made in the situation of women and girls with disabilities.

(Indicators: EDF Representatives in events which are women/men (new indicator for 2022); Total number of trainings/workshops/seminars with a focus on gender equality (BL: 4; TV: increase by 1 per year); Number of “Women’ Voice” newsletters issued (BL: 12; TV: remain stable) )

· Specific improvements are made in the situation of young persons with disabilities.

(Indicators: Number of participants in EDF events by age group (new indicator for 2022)

Objective 4: European Strategy on the Rights of Persons with Disabilities (ESRPD) 

Specific Objective: 

· The ESRPD is implemented and monitored at EU and national level with direct involvement of representative organisations of persons with disabilities (DPOs).

(Policy indicators: Number of EDF's responses to EU consultations (BL: 84; TV: remain high, but this depends on formal consultations issued), number of high-level letters sent by EDF (BL: 50; TV: remain above 20)

· The European Pillar of Social Rights and the European Semester Process contribute to a stronger social Europe and to an inclusive post-COVID-19 recovery, advancing the rights of persons with disabilities.

(Indicators: See policy indicators above)

· Advance the transition from institutional to community-based care including support to independent living, using instruments such as the EU budget and the Recovery and Resilience Facility. 

(Indicators: See policy indicators above)

· All modes of transport, the built environment, Information and Communication Technologies, and all other products and services become more accessible for persons with disabilities, and EU actions towards sustainability and climate action take accessibility into consideration.

(Indicators: See policy indicators above)

· Persons with disabilities and their representative organisations are included in the EU’s global work on international cooperation, humanitarian action, Disaster Risk Reduction and Disaster Preparedness programmes, and initiatives at the EU level, with the EU delegations and partner countries.

(Indicators: See policy indicators above)

Objective 5: Communication and dissemination

Specific Objective: 

· Ensuring that the general public, EDF members and partners, policy makers, and the media are aware of the outcomes of EDF’s work and are engaged and informed on key issues related to disability rights in Europe and in the EUs global work.

(Indicators: number of media releases sent (BL: 12; TV: increase by 1 per year), number of references in the media (BL: 16; TV: increase by 1 per year), number of visits to EDF website (BL: 139600; TV: increase by 10 %) followers on social media (BL: 38352; TV: increase by 10 %).) 

*For a full list of indicators please see Annex 3 – List of EDF Monitoring Indicators; please note that baseline year is 2021 but since not all data has been collected by September the baseline value is an estimate based on the first 6 months of 2021)
[image: image3.jpg]Avenue des Arts 7-8 Tel+3223290059 info@edf-feph.org
B1210 Brussels - Belgium Fax+322329 0059 www.edf-feph.org



1

