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DOC-EXEC-22-01-04
EDF Green Policy
Document for discussion and decision
Purpose of this item
In our 2022 workplan it was decided to adopt an EDF Green Policy. This document serves to outline the next steps including timing and contents. 
Questions for the executive Committee 

· Do you have comments or suggestions on the proposed actions? 

· Would a member like to be the focal point for this policy development?
Introduction 

EDF has been working in the recent years on climate action and this work is presented in Annex 1. There are a number of important reasons why a good next step for EDF is to have a Green Policy. 

1. Advocacy: Persons with disabilities in every part of the world are more impacted by climate change - so while climate change dominates the political agenda, persons with disabilities should be part of this dialogue. In addition, the EU Green Deal and EU Strategy on Adaptation to Climate Change are key EU concerns, both in Europe and around the world. These give a range of opportunities for EDF to advance disability rights through the green agenda.  The rights which can be advanced include meaningful participation, accessible public transport, accessible buildings, inclusive disaster risk reduction, the ‘just transition’. 
2. Taking responsibility for EDFs impact: EDF as an organisation has an environmental impact. It is important that we are aware of it, know what negative impact we have and take measures to reduce the negative impact. This covers our office, energy consumption, digital management, staff travel, our events, including travel, catering, materials we use and how we use them. 
Proposed actions
1. Draft Green EDF policy 
This should be ready for discussion at the Board in March (it will be consulted first with members). This policy will serve to outline our analysis and our commitment, and to launch the next steps in EDF. It will not create detailed guidance. However, since it will be launched at the AGA , the AGA should already serve to set a standard in reducing waste, etc. 

The Policy should include the following chapters: 

a. Introduction - why we have this policy and who is it aimed at?
b. Disability and environmental sustainability - the links and importance issues

c. EDF commitments - what we commit to, and how we will measure it

i. What are the priorities in how we work in EDF? 

ii. What are the policy priorities?

d. Next steps 

i. Resource mobilisation 

ii. Guidance development- future toolkit and training for members
iii. Training and capacity building 

iv. Measurement of success 

2. Adopt Green EDF policy at the AGA, with a conference on the topic or high level panel which will discuss next steps and implementation. The panel should focus on building bridges with the environmental movement and building knowledge and commitment in EDF. 
3. Set out implementation actions for 2022-2024 including a toolkit - guidance for the office, guidance for events, staff and members training, mainstreaming environment in existing HR policies
Essential content in the policy
· What are the laws and regulations? International framework, EU and Belgium, where the EDF office is. 
· What will EDF commit to in terms of  travel/transport , recycling , “green” catering and reducing waste , careful choice of, and efficient use of resources (paper, water, energy…) , considered choice of donors/partners/suppliers , information to employees/partners/members , requirements of employees/partners/members, impact on EDF advocacy messages 

· The Policy will also indicate what will be done in the coming years: 

· To mobilise human and financial resources for inclusive climate action work in EDF

· Creation of a toolkit and training for members

· Growing involvement within the environmental movement including through projects to mainstream disability in climate action  

Annex 1. EDF and Climate Justice - Strategic plan and updates, Jan 2022
This strategic plan was approved by the EDF Executive Committee in May 2021.
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Internal briefing note - Climate justice and disability
Why focus on disability and climate justice?


· Although persons with disabilities constitute 15% of the world’s population, actions taken in the field of climate change, at national level and at multilateral level, have neglected to consider the rights of persons with disabilities and have not included representation of persons with disabilities/OPDs in climate negotiations to-date.
· The failure to include persons with disabilities in the world’s efforts to combat the climate crisis has dramatic consequences. 
· The impacts of climate change – from disasters such as typhoons and wildfires, to more gradual changes such as droughts, temperature increase, and sea level rise – have disproportionate effects on the lives, well-being, and livelihoods of persons with disabilities all over the world. 
· Due to inaccessible preparedness, systemic discrimination, and widespread poverty, people with disabilities are left behind in relief and response efforts. 
· The consequences of climate change are especially severe for members of the disability community that experience intersecting forms of discrimination, including women, children, Indigenous peoples, and other minority groups; for those experiencing poverty; and for underrepresented groups of persons with disabilities, such as persons with intellectual or psychosocial disabilities.
· In addition to being more exposed to the impacts of climate change, persons with disabilities may also be adversely affected by States’ responses to climate change.
· Policies to reduce carbon emissions, such as carbon pricing schemes or bans of carbon intensive products, are often designed without consideration of the rights, perspectives, and the requirements of the disability community and do not address the differential costs and burdens that these may impose on individuals with disabilities. These types of ableist climate mitigation policies create barriers for persons with disabilities and reinforce social inequities
· Energy availability and energy prices affect us all. Persons with disabilities face greater risk of (energy) poverty, and in some cases higher energy costs than the general population

· As the world moves forward with measures to combat climate change, it is vital that countries design and implement disability-inclusive policies that enhance, rather than undermine, the human rights of persons with disabilities. 

· New investment in green jobs can be targeted to reach people most excluded from the labour market, such as persons with disabilities 
· Building and renovation of buildings to increase energy efficiency can result in a more or less accessible environment. Access to housing, schools, universities, hospitals and workplaces can be enhanced while also making the buildings more “future proof” in the context of climate change.

· Sustainable transport, and lack of accessible public and private transport, affects the daily lives of children and adults with disabilities. 

What are the most recent developments at policy level?

1. November 2021 - EDF actively participated (with official Observer Status) in the 26th UN Climate Change Conference of the Parties (COP26). For more information, read the pre-event web article and post-event blog. 

2. July 2021 - EDF was granted provisional Observer Status for COP 26 and UN FCCC mechanisms moving forward

3. June 2021 - EDF participated in the European Development Days (EDD) 2021. EDF had a stand at the 'Global Village', launching our video on disability inclusive climate justice, as well as various resources from partner organisations. Read full EDD web article here.
4. May 2021 - EDF Executive Committee approves EDF strategic plan on climate justice

5. March 2021 - The EU Disability Rights Strategy 2021-2030 has no mention of the impact of climate change on persons with disabilities in Chapter 6 (external action), although disability inclusion and participation in green transition are mentioned in Chapter 5.6.

6. March 2021 - Recognition by the United Nations Framework Convention on Climate Change (UNFCCC) of the need to include representation of persons with disabilities/OPDs. This has been a significant development and plans are under way to discuss how to use this opportunity for maximum impact at the upcoming COP26 negotiations. 

7. February 2021 - The European Commission adopted its new EU Strategy on Adaptation to Climate Change. Disability is mentioned twice (with no mention of participation):

· 9. Talking about fostering local, individual and just resilience, it says that “Unequal exposure and vulnerability to climate impacts of different regions and socio-economic groups worsens pre-existing inequalities and vulnerabilities. The impacts of climate change are not neutral. Men and women, older people, persons with disabilities, displaced persons, or socially marginalised have different adaptive capabilities. Adaptation measures need to consider their situation.”

· 17. Talking about international action, it recognises that “ Specific, tailored measures are needed to address the disproportionate impact climate change has on vulnerable groups and on human rights. 71 ." (Where '71' refers to the Disability Rights Strategy).

8. 2020 - The EU launched its “Green Deal” in 2020 and has been implementing different initiatives under the strategy such as the “Renovation Wave”, the Smart and Sustainable Mobility Strategy, the revision of the Energy Performance of Buildings Directive, etc. which directly affect persons with disabilities
Who is EDF working with/partnering with on disability and climate justice?

· Multi-stakeholder level
· EDF is European Focal Point for the Global Thematic Group on Disaster Risk Reduction and Climate Action (TG-DRRCA)

· EDF is part of an informal multi-stakeholder group on climate action and disability. Members of group include International Disability Alliance (IDA), World Blind Union (WBU), CBM Global, McGill University, Human Rights Watch, Inclusion Scotland, Sustained Ability 
· Part of the Disability-Inclusive Climate Action Research Program (DICARP) Advisory Panel (since May 2021)
· EDF is member of the “Just Transition Alliance” led by SOLIDAR
· Bilateral level - EDF working with CBMG on climate action resource development
· Institutional partners – EDF is working with the European Commission’s different services to give feedback on sustainable and inclusive policies; for example EDF is represented in the External Advisory Body on the Climate Pact (DG CLIMA) by the chair of the Youth Committee, Kamil Goungor
How is EDF engaging on disability and climate justice 

· November 1-12, 2021 - COP26: Applied for Observer status and collaborating with above-mentioned partners on advocacy

· 24 June 2021 - EDF staff and members will have ongoing training on Disability and Climate Justice, in collaboration with University College London (UCL)

· 15 to 16 June 2021 - EDF has a virtual stand at European Development Days (EDD) in partnership with CBM Global. The focus of EDD is EU’s Green Deal. EDF is also working in collaboration with IDDC on ensuring that EDD will be accessible.

· April-June 2021 - EDF is collaborating with CBM Global on development of a video on disability in climate change/action, to support advocacy at the following two events
· May 2021

· EDF Executive Committee and Board Member on the panel on disability and climate change during International Disability and Development Consortium (IDDC) General Assembly 2021

· EDF International Cooperation Officer spoke during event on "Inclusive responses to climate emergencies: Role of civil societies and governance", organised by Swadhikaar Center for Disabilities, India

· April 2021 - EDF International Cooperation Officer moderated the session "Persons with Disabilities and Climate Action: how we can be more inclusive?" During Humanitarian Networks and Partnerships Week 2021

· 2020 - Advocacy towards the European Climate Pact 

· 2020 - Advocacy towards the Green Deal in 2020
� Key messages on the why – taken from Draft Advocacy prepared with IDA, WBU, EDF, McGill University (to be published April 2021 and not to be cited externally until published)
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