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Document 1 
Quick update on EDF’s social policy work since our last meeting
Document for information
Purpose of this item

The purpose of this item is to update you on EDF’s recent work in the area of Social Policy. We would also like to let you know which policy files we are currently prioritising.
Policy priorities

EDF is currently focusing on a number of EU policy files linked to social policy, particularly focusing on employment. Below you can read more about the files we prioritising right now and what they are about. You can also access the proposed amendments that EDF is pushing for.
European Semester

The European Semester process will begin again this year after a pause in 2021 because of the pandemic. Last year the efforts of the Commission were focused on the Recovery and Resilience Facility instead. 
In May the Commission will deliver its Country Reports and Country-Specific Recommendations to the Member States. These will outline economic and social policy issues the Member States are facing, and recommendations for changes they must make. The recommendations will also guide how the Member States should spend the remainder of their money from the Recovery and Resilience Facility. 
The social policy issues the European Commission looks at primarily are those of the disability employment gap, and poverty and social exclusion levels. We therefore collected Eurostat data on the disability gap and the “ability to make eds meet” of persons with disabilities and identified the worst-performing Member States in these areas. On the basis of this we drew up country fiches for 15 Member States, including suggestions for recommendations the Commission could give to the Member States, and sent these to the European Semester Desk Officers working at the Commission. Several of them have replied to us to say they will take these findings into consideration. The Member States covered were: Belgium, Bulgaria, Croatia, Cyprus, Germany, Greece, Hungary, Ireland, Italy, Latvia, Malta, Poland, Romania, Slovakia and Sweden. 

With the EEG we will deliver another set of country fiches looking specifically at de-institutionalisation, independent living and community-based services. 

The Commission is still accepting input to the Country Reports and Country Specific Recommendations for 2022, so if you have things you would like to communicate with the Commission you can let us know and we will provide you with the contacts of the Desk Officers responsible for your country.
Minimum wage Directive
With this proposal for a new Directive, we are currently at the stage of the “trilogues”, meaning the European Parliament has decided on its position and is now negotiating on the final text with the Council. We proposed a list of amendments to the Commission’s original proposal. Towards the end of November the Parliament’s Committee for Employment and Social affairs agreed on what amendments to include in their report, which was then adopted by the plenary. This included EDF’s main advocacy proposals.

In preparation for the trilogues we contacted the Parliament rapporteurs and the French Presidency with an explanation of our advocacy positions. These covered the call for workers in sheltered employment to also be covered by minimum wage, the right to minimum wage being carried out without prejudice to other income support mechanisms (disability allowance); and ensuring that information on the right to minimum wage is made accessible to persons with disabilities.  
You can read EDF’s proposals for amendments using the link below:
https://www.edf-feph.org/content/uploads/2021/11/EDF-Amendments-to-Minimum-Wage-Directive.docx 

Corporate Sustainability Reporting Directive
The Commission is replacing the existing Directive on non-financial reporting for large businesses, which outlines what businesses report on in the way they operate. The existing Directive does not require companies to report on how they include workers with disabilities.
With the replacement of the existing legislation with the new Corporate Sustainability Reporting Directive, there is potential to include provisions requiring large businesses to report on their policies for inclusion, and on the diversity of their workforce including the presence of workers with disabilities. It can also set standards for the accessibility of reporting documents for persons with disabilities to be able to consult them themselves.

We are still working at the stage of the Parliament Committees, as this report has not yet gone to vote in Plenary. We have been pushing for the following amendments: 
https://www.edf-feph.org/content/uploads/2021/11/Suggestions-for-amendments-to-the-Commission-CSRD-proposal.docx 
General Comment on Article 27 of the CRPD

The CRPD Committee has not yet finalised its general comment on Article 27 – work and employment. In March we submitted our written input and took part in a hearing. 
In December 2021 a first draft was shared and with us that we again gave input to, on the basis of ideas already agreed to in our submission from March. Since the document is still under embargo we have not been able to upload this online but we can share this with you at your request. 

Testimonies on youth and independent living

The testimonies EDF collected last year on youth and independent living will be published in August in an issue of the Disability Voice newsletter dedicated to this subject. 

Upcoming publications
· EDF Report on social protection issues faced by persons with disabilities, to feed into Commission study on social protection and services for persons with disabilities (March)
· Report on ageing and disability with recommendations for the European Care Strategy (March/April)
· Position paper on the European Social Security Pass (April)
· Position paper on the Commission guidance recommending to Member States improvements on independent living and inclusion in the community, to send to the Commission via the EEG designated taskforce (to be completed as part of the European Expert Group on the Transition from Institutional to Community-Based Care – EEG).
· Human Rights Report on Employment (December)
Upcoming events and training sessions
· Webinar training on how to use data and statistics on disability for advocacy purposes (September)
· Webinar on the outcomes of the new Semester Process and tips for EDF members (October)
Replacement Social Policy Officer for the months of May to July

Over the summer, Haydn will be taking a short educational leave from EDF. This will cover the months of May, June and July. For this period, the Secretariat will be hiring a replacement to cover the urgent Social Policy work. Haydn will still be attending the General Assembly in Athens. 
The interviews for the role are taking place today (3rd of March) so we should soon be able to let you know who the replacement policy officer will be. This person will remain at EDF until the end of 2022 where they will continue offering policy support to the colleagues working on accessibility.   
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