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Document 2 
European Commission Call for Evidence on the European year of Skills
Document for discussion
Purpose of this item

2023 will be the European Year of Skills. The purpose of this item is to inform you of the input EDF is planning to give to the European Commission as part of their Call for Evidence. The Call for Evidence asks organisations and citizens to suggest what they want to see the Commission focus on as part of this thematic year.
The deadline for input is the 14th of December. Input is to be given as a text that is no longer than 4000 characters. 

The current draft covers the following topics:
· Digital skills of persons with disabilities and the digital gap

· Improving knowledge of making digital content accessible among all professionals working with ICT, online services etc.

· Valuing and respecting vocational and manual professionals and seeing the value of focusing on persons with disabilities furthest from the labour market in the reskilling being done as part of the Green New Deal

· Training service providers for persons with disabilities on the UN CRPD.
Question to Committee Members
Do you have additional recommendations for the European year of skills?

Is there anything in the current draft you disagree with?

EDF’s proposed input

4000 characters max

The EU Year of skills should be an opportunity to bridge the gaps preventing many people in the EU from being able to find quality employment. It is therefore paramount that the activities foreseen for 2023 focus on upskilling those most excluded from the labour market, among them, persons with disabilities. 

At a time when the EU’s workforce is dwindling, combined with a dramatic cost of living crisis, it is more important than ever to focus on building skills of those most excluded from employment in a way that matches the current and emerging needs of the job market. 

Many of the skills will of course have to focus on the increasing digitalisation of our economies. This will require bridging the digital skills gap that we observe between persons with and without disabilities. As well as increasing the digital skills of persons with disabilities, what the EU needs to promote and invest in drastically, including within the digital work of the EU institutions themselves, is to facilitate and promote knowledge of how to make digital content accessible to and useable for persons with disabilities. This is to say, there needs to be a focus on training the many workers within the EU creating web content to conform to provisions of the Web Accessibility Directive (Directive (EU) 2016/2102). Likewise, attention must be paid to ensuring the transposition of the Directive (EU) 2019/882 on the accessibility requirements for products and services, by training those in the EU who work on developing products and services covered by the scope of the Directive. 

The EU Year of Skills should also be a platform to promote the value of employment in technical or manual sectors. With the Green New Deal, and initiatives such as REPowerEU, this technical expertise can help the EU transition to greener, more sustainable and autonomous forms of energy production. This will require reskilling many workers. In this effort to reskill, the opportunity should be seized to also reach out to and develop the skills of people typically excluded form the labour market, including persons with disabilities. 

In line with the new EU Care Strategy, the EU Year of Skills should also focus on attracting people to sectors of service provision for persons with disabilities and training them to offer their services in a way that is aligned with the United Nations Convention on the Rights of Persons with Disabilities (CRPD). Ensuring the independence of persons with disabilities and older people is reliant on the availability of well-trained service-providers who are able to offer personal assistance in a way that is designed around the needs and wishes of the person they are supporting, and in facilitating that person’s way of living rather than dictating to them how they should live. 

In general, more focus also needs to be placed on supporting people in transitioning from education to the world of work. We would like there to be a lot more support offered by the Commission, through the use of the EU funding, in supporting people completing education in finding and settling into the job market, and in orienting them and preparing them for growing and emerging sectors in the job market. This is particularly crucial for persons with disabilities, who often face numerous barriers and delays to completing their education as well as many obstacles to entering the open labour market – something that can be observed in the fact that only 47.4% of persons with disabilities aged 20-29 in the EU are employed.
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