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Document 3 
Quick update on EDF’s social policy work since our last meeting
Document for information
Purpose of this item

The purpose of this item is to update you on EDF’s work in the area of Social Policy since the Committee last met in Spring 2022. We would also like to let you know which policy files we are currently prioritising.
Policy priorities

EDF is currently focusing on a number of EU policy files linked to social policy, particularly focusing on employment. Below you can read more about the policy files that have been concluded since we last spoke, those that are ongoing and what stage they are at, and what we will be prioritising moving ahead. 
Completed policy files 
Minimum Wage Directive
The Minimum Wage Directive has now been approved.
Positively, there is the requirement to make accessible to persons with disabilities: information on statutory minimum wages, minimum wage protection provided by universally applicable collective agreements, and redress mechanisms. 

The text includes other mentions of disability: 

· In the recital, persons with disabilities are considered to have a higher probability of being minimum wage or low wage earners than other groups. Also, they are generally less protected by minimum wages in some Member States, as they tend to “receive in practice a remuneration below the statutory minimum wage due to non-compliance with existing rules”. 

· Member States will need to inform the Commission every two years about the rate and development of collective bargaining coverage, about less paid workers and those not covered by minimum wages. This information must be disaggregated by gender, age, company size, sector, and disability. Nevertheless, this disaggregation will only be provided “as far as available”, which undermines the possibilities this advance could achieve in terms of the development of data about the situation of employment, rights and wages covering persons with disabilities. 

Member States will need to transpose this Directive within the next two years. 

Read the provisional agreed rules. 
Completed non-legislative files

General Comment on Article 27 of the CRPD
General Comment 8 was released on the 9th of September 2022. EDF gave input throughout the consultation process. The General Comment gives clarity on what is meant by reasonable accommodation, discrimination, sheltered workshops and fair remuneration. We will hear more about this in the final agenda item of today’s meeting.
Ongoing legislative files

Corporate Sustainability Reporting Directive

The Commission is replacing the existing Directive on non-financial reporting for large businesses, which outlines what businesses report on in the way they operate. The existing Directive does not require companies to report on how they include workers with disabilities.

An agreement has been reached on the text for the new Directive. This Directive will be the basis for the reporting questions designed by the European Financial Reporting Advisory Group (EFRAG). EDF is now following the work being done by EFRAG on the design of reporting questions, to ensure they follow the provisions set out by the Directive. 
The Directive states that:
“The reporting standards should also specify the information that undertakings should disclose with regard to the human rights, fundamental freedoms, democratic principles and standards established in the International Bill of Human Rights and other core UN human rights conventions, including the UN Convention on the Rights of Persons with Disabilities […]”

“reporting standards that address employment and inclusion of people with disabilities should specify, amongst other things, information to be reported about accessibility measures taken by the undertaking.”

companies must disclose “equal treatment and opportunities for all, including gender equality and equal pay for work of equal value, training and skills development, the employment and inclusion of people with disabilities, measures against violence and harassment in the workplace, and diversity”. 

companies should also provide “‘a description of the diversity policy applied in relation to the undertaking's administrative, management and supervisory bodies with regard to gender and other aspects such as, age, educational and professional backgrounds or disabilities”.

Upcoming priorities
EU Guidance on Independent Living and Inclusion in the Community

This will be released in 2023. They will be guidance to the Member States on how to use EU funds to promote Independent Living and Inclusion in the Community. EDF has already created an advocacy paper alongside the European Expert Group on the Transition form Institutional to Community-based Care. 
EU Disability Employment Package

The EU has started work on its Disability Employment Package to improve labour market outcomes for persons with disabilities. The package will contain 6 main actions, one of which will be EU Guidelines on Reasonable Accommodation. Haydn and Alvaro will be working on the Package and are attending meetings in the designated subgroup within the Disability Platform.

Cost of living 

Alvaro is leading EDF’s work on cost of living. We are looking in particular at how inflation and energy costs are disproportionately impacting persons with disabilities. 
European Semester 
As we do every year, EDF will present advocacy documents to the desk officers in the European Commission working on developing the Country Reports and Country-Specific Recommendations for each Member State. It is very likely that a lot of focus this year will be places on energy and cost of living, so this is where we will predominantly present our findings. We will also share findings from our Human Rights Report on employment. 
European Year of Skills 2023

There is not yet a lot of clarity on what we can expect from the European Year of Skills, but EDF will be working hard to ensure that the disability perspective is mainstreamed in as many of the activities as possible. 
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