Job title: Women’s rights Officer  
REPORTS TO: Human Rights Policy Coordinator, liaising closely with the International cooperation team
PURPOSE OF THE JOB: to support EDF in promoting the rights of women with disabilities in the European Union and globally
 
MAIN TASKS:
All tasks are to be implemented on the basis of decisions adopted by the governing bodies of the EDF, mainly in the areas of the implementation of the UN Convention on the Rights of Persons with Disabilities and the UN Convention on the Elimination of Discrimination Against Women, mainstreaming of women's rights at EU level, non-discrimination, women’s rights and gender equality.
1. To support the monitoring developments, policies and actions in relation to disability covering the fields of main responsibility at EU and UN level
· To support the Human Rights Policy Coordinator in alerting the EDF to threats and opportunities for women's with disabilities at EU level- concerning EU women's rights policies and global gender policies, including the implementation of the EU Gender Equality Strategy and the Gender Action Plan III (GAP III) and on the topic of women human rights defenders.
· To support EDF’s information to its members of the opportunities to engage in international women’s rights work, including in the work of the UN CEDAW Committee, the Commission on the Status of Women, the Generation Equality Forum activities and the work around the Sustainable Development Goal five on Gender Equality 
· To research and support the development and adoption of EDF’s third manifesto on women and girls with disabilities, including consultation with EDF’s members and networks of women with disabilities, for publication in 2023
· To support the preparation of events related to the rights of women and girls with disabilities, including logistics, speakers and communication 
2. To provide user-friendly information for and build the capacity of EDF members on policy, advocacy and legislative initiatives covering women with disabilities and intersectionalities
· To support the EDF capacity building programs for its members’ involvement in the process of implementation and monitoring of the CEDAW and the Istanbul Convention on combating violence against women, through information and training
· To write regular pieces for the EDF newsletters and other publications
· To write and disseminate the monthly EDF Women’s Voice newsletter and contribute to other EDF newsletters such as the Global Actions newsletter
3. To support the Human Rights Policy Coordinator with the activities undertaken by the EDFs Women’s Committee, including in their engagement in international women's rights issues 
· To provide support for the agenda setting and documents for the preparation of internal meetings
· To assist during the meetings
· To support the preparation of the annual report of the activities of the Women’s Committee  
8. To support EDF work on women with disabilities towards the International Disability Alliance, mainstream human rights NGOs and gender equality NGOs at the European and International level, including coordinating the planning the engagement of EDF at the Council of Europe and UN level 
9. To be involved in CONCORD Gender Equality cross-cutting priority and ensure women and girls with disabilities are mainstream in the work of CONCORD to influence the EU global work. 
 9. To undertake research and provide background briefings and information for EDF secretariat, members and external organisations on request
 


