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Document 2 
Update on the EU Disability Employment Package 
Document for information and discussion
Purpose of this item

The purpose of this item is to inform the Committee members about the progress the European Commission has made in delivering the actions from this employment package. We also aim to highlight what the next steps will be and to gather particular input that Committee members would like to pass on to the Commission. 
Question to Committee Members
1. For the foreseen guidelines on reasonable accommodation in the workplace, are there points you think it will be especially important for the European Commission to take into account?

2. Regarding the research and recommendations on sheltered employment and the pathway to the open labour market, do you have from our country any good examples of facilitating entry to the open labour market, or particularly bad examples that we can pass on to the researchers?
About the Disability Employment Package
The disability employment package was launched through the EU Strategy on the Rights of Persons with Disabilities. It has 6 key actions:
· Strengthening capacities of employment and integration services (completed)
· Promoting hiring perspectives through affirmative action and combatting stereotypes (under way)
· Ensuring reasonable accommodation at work (still to come)
· Retaining persons with disabilities in employment: preventing disabilities associated with chronic diseases (still to come)
· Securing vocation rehabilitation schemes in case of sickness or accidents (still to come)
· Exploring quality jobs in sheltered employment and pathways to the open labour market (still to come)
To get stakeholder input, the European Commission has set up a subgroup of the Disability Platform dedicated to the employment package. This is attended by Haydn Hammersley and Alvaro Couceiro on behalf of the EDF secretariat. 
EU Guidance on reasonable accommodation

The Disability Platform meeting on this deliverable is planned for 11 May. The guidance is foreseen for the end of 2023. EDF believes that the guidance should:
· give clear guidance to employers and employees alike;
· offer clarity on how to discuss and come to an agreement on the types of reasonable accommodation that can be offered. They could also explore the potential role of external advisors and mediators in explaining what possibilities there are to make adaptations and to facilitate agreements between employers and employees on the chosen solution; 

· set quality standards such as maximum timeframes in which the adaptations should be put in place;
· focus on the role of national, regional and local authorities in supporting employers with any additional costs. Set quality standards regarding how quickly the State should reimburse employers for the costs of workplace adaptations or purchasing of assistive technologies;
· explore the extent to which different costs should be reimbursed by the State, exploring the potential of increased reimbursement rates for employers with less resources; 

· specify the rights of temporary workers and trainees, etc;
· outline which forms of EU funding can be used to support such investments and how the application for funding can be made;
· stress the importance of access to sign language interpreters and personal assistants for persons with disabilities in their professional lives;
· It is paramount for the EU institutions and Member States to focus on the dissemination of these guidelines, supporting its implementation at national level together with later assessments.
research and recommendations on sheltered employment and the pathway to the open labour market
The Commission launched a tender for a “Study on alternative employment models for persons with disabilities: Set-up, working conditions and pathways to the open labour market in inclusive enterprises and sheltered workshops". The tender was awarded to a German-based consultancy called Empirica. 

EDF met with them to talk about things we would like them to be aware of in their research, particularly the issues of sheltered workshops. They will focus in particular on 8 EU Member States in their research: Sweden, Italy, Germany, Austria, the Netherlands, Lithuania and Ireland.
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