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2022 Report on EDF Women’s Committee work and achievements
Introduction 
In January 2022, EDF Women’s Committee adopted its action points for 2022, following its workplan for 2019-2021. 
The 2022 action points were adopted to cover the period January to June 2022, as a new Committee was formed in September 2022. The new Committee followed a training and met in Brussels in November 2022. They agreed on a new workplan for 2023-2026. 
This report gives an overview of the activities undertaken by the Committee in 2022 in accordance with its workplan and 2022 action points.
Highlights 

· 2 meetings of the Committee took place, and a training was organised for the newly formed Committee

· Advocacy on the rights of women with disabilities in several initiatives of the European Union, such as the Pay Transparency Directive and the proposed Directive on combating violence against women. 
· Event on the Future of Women and Girls with Disabilities, as part of the Conference on the Future of Europe, also reflecting on the 25 years of EDF
· Adoption of a declaration on women and girls with disabilities at EDF’s AGA with a proposition to launch the preparation of a new EDF’s Manifesto on Women with Disabilities to be published in 2023
· Adoption on several reports, briefing and infographic relevant to women and girls with disabilities: 
· Report on trafficking of persons with disabilities, with specific recommendations, to contribute to the review of the EU anti-trafficking directive 

· Report on forced sterilisation in the European Union 

· Recommendations on employment of women with disabilities 

· Briefing for the Council of Europe’s Group of Experts on Action against  Violence Against Women and Domestic Violence (GREVIO) 

· Infographic on female genital mutilation (FGM) and disability, with the organisation EndFGM 
· Support 3 EDF members with the review of their countries (France, Iceland and Portugal) by the UN Committee on the Elimination of Discrimination Against Women 

· 10 EDF Women’s Voice newsletters sent to over 300 subscribers 

Committee’s meetings and training 

Two meetings of the Committee took place. The former Committee had its Zoom final meeting on 24th of May 2022. 

In November, an online training took place for the new Committee and the first meeting of Committee was in Brussels on 23rd of November 2022.
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Photo 1 Women's Committee meeting in Brussels, November 2022: Secretary General of the European Women's Lobby presenting to the members of the EDF Women's Committee
Selection of the newly formed committee 

New Terms of Reference were adopted by EDF General Assembly in June 2022. The Committee was renewed for 2022-2026 in September 2022.
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Photo 2 New EDF Women's Committee, November 2022
Reporting under the 2022 actions points  
Action area 1 - gender mainstreaming in EU disability policies

To mainstream gender in EU disability policies, EDF and the Women’s Committee organised an online event on the Future of Women and Girls with Disabilities, as part of the Conference on the Future of Europe, also reflecting on the 25 years of EDF. This event gave the opportunity of members to engage in discussions related to the advancement of the rights of women and girls with disabilities in Europe, including to highlight the work and priorities at national level. A report was published with the outcome of the conference. 
An important initiative under the European Disability Strategy for 2021-2030 is the Employment Package. To advocate for the inclusion of women with disabilities, EDF published and send to the Commission a report on the disability and gender gaps: addressing unequal employment of women with disabilities. This document includes important recommendations on employment of women with disabilities. 

EDF also advocated for the inclusion of the gender perspective in the Council conclusions on the inclusion of persons with disabilities in the labour market, presented by the Czech Presidency to the Council of the EU. This was successful to some extent, as women with disabilities are mentioned in the final document. 

Action area 2 - mainstreaming disability in EU gender equality policies

EDF continued to mainstream disability in EU gender equality policies, with a focus on the proposed Directive on combating violence against women (action area 3), the Directive on Pay Transparency and the upcoming EU recommendations on preventing harmful practices against women. 
EDF published proposed amendments to the Directive on Pay Transparency to ensure accessibility to information and complaint mechanisms in case of unequal pay. 
EDF participated in several consultations organised by the European Commission regarding the EU recommendations on preventing harmful practices against women which will be published in 2023.  
Action area 3 - combating violence against women and girls with disabilities

In March 2022, the European Commission published its proposal for a Directive on combating violence against women and domestic violence. Thanks to EDF’s advocacy the proposal already included several mentions to women with disabilities and accessibility. 
Throughout the year, EDF advocated for the strengthening the text of the Directive, including for the addition of the criminalisation of forced sterilisation. We had 10 key advocacy meetings with representatives of the European Parliament and the Council. We worked together with several partners on advocacy including the European Women’s Lobby (EWL) and Women Against Violence Europe (WAVE) and EDF’s proposed amendments were included in the position of EWL. 

Regarding the work of the Council of Europe’s Group of Experts on Actions against violence against women (GREVIO), we informed members in Croatia and Greece on the review by GREVIO, and supported the Kosovo Disability Forum in their submission of an alternative report. We also informed the GREVIO on enhancing inclusion of women and girls with disabilities in country evaluation of the implementation of the Istanbul Convention. The briefing was published on 25th of November 2022 and sent to the President of the GREVIO. 
Finally, EDF published a report on trafficking of women and girls with disabilities and participated to the public consultation on the evaluation of the Anti-Trafficking Directive. 
Action area 4 - advancing the human rights of women and girls with disabilities

EDF Women’s Committee was consulted for the preparation of EDF alternative report on the implementation of the CRPD by the EU. Pirkko Mahlamäki, member of the Committee, attended the meetings with experts from the CRPD Committee to highlight the issues faced by women and girls with disabilities.
Together with the organisation EndFGM, EDF published an infographic on disability and female genital mutilation (FGM). 

Action area 5 - Women’s Committee position papers, statements and other documents

EDF gave an overview of the implementation of the rights of women and girls with disabilities by in the EU in a joint report sent to the UN Committee on the Rights of Persons with Disabilities. 
The Committee proposed the adoption of a declaration on women and girls with disabilities at EDF’s General Assembly with a proposition to launch the preparation of a new EDF Manifesto on Women with Disabilities to be published in 2023. 
Action area 6 - monitoring international human rights treaties relevant to women and girls with disabilities

EDF provided information and encouraged its members from France, Iceland and Portugal to submit alternative reports to the CEDAW Committee. As a consequence, they all submitted information related to women and girls with disabilities to the Committee. 

On 6 December 2022, EDF organised an online training on CRPD and CEDAW review for members whose countries will be reviewed by the Committees in 2023. Several members of the Committee also attended this training. 
Action area 7 - networking

We submitted several project proposals to increase our work with partners on women with disabilities, especially in relation to gender-based violence. While the proposals were so far not successful, they will be renewed in 2023. 

EDF informed members and subscribers of EDF Women’s Voice about grant and funding opportunities. We also shared opportunities with members of the Committee, and one of them received funding for a project to collect information on violence against autistic women. 
Action area 8 - external representation

Pirkko Mahlamäki continued to represent EDF in the European Women’s Lobby, including by participating in the online General Assembly in June 2022. Pirkko was also active in the Women in Politics Working Group and the Taskforce on SRHR and sexual exploitation. 
Luisa Bosisio continued to represent EDF in EWL’s Feminist Economics Working Group. She was also successfully nominated to the EWL’s Observatory on violence against women, in which Pirkko finished her mandate. 
Action area 9 – communication

The Committee contributed to the newsletter EDF Women’s Voice and EDF Disability Voice annual issue on gender and ensured a gender dimension to all our newsletter. 

Women’s rights issues were included in the Disability Voice and EDF Board mailing. 

EDF sent 10 EDF Women’s Voice newsletters in 2022. 

We issued communications to mark International Women's Day (March 8th) with a statement from the Women’s Committee. 
We reviewed and updated information related to gender equality, women and girls with disabilities, the CEDAW, the Istanbul Convention and the Women’s Committee on the EDF’s website. 
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