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Document 2 
EDF Proposal for an EU Disability Employment and Skills Guarantee
Document for information and discussion
Purpose of this item

To present to members of the Committee the proposal EDF has developed for a new EU Disability Employment and Skills guarantee
Question to Committee Members
What are your thoughts on the proposed actions of EDF? Do you have anything to add or that you would like to be done differently?
Considerations for the proposal 

To address the ongoing underemployment of persons with disabilities, the European Disability Forum is advocating for the creation of a Disability Employment and Skills Guarantee. 

The form of the Guarantee would be based on the existing success of the Youth Guarantee, which is a commitment by all Member States to ensure that all young people under the age of 30 receive a good quality offer of employment, continued education, apprenticeship and traineeship within a period of four months of becoming unemployed or leaving education. 

The implementation of the Youth Guarantee in the EU Member States is supported by the European Social Fund Plus, which has a budget of 99 billion euros for the period 2021-2027 

In order to meet the needs of persons with disabilities, however, the Disability Employment and Skills Guarantee would need to have some considerable differences. Notably:
· It should be open to people who are receiving disability allowance and allow them to retain this allowance when in work, training or education. The fact of being the recipient of disability allowance should not result in the person in question not being considered to be a NEET (Not in Education, Employment, or Training) as is currently the case for the Youth Guarantee;
· The age restriction should of course be lifted, as barriers to the open labour market for persons with disabilities are often experienced throughout a person’s entire life;
· Extra resources should be on offer, from the funding attached to the Disability Employment Guarantee, to assist in providing reasonable accommodations for the person at work (since in most EU Member States reimbursement of costs for reasonable accommodation to employers are only subsidised for employees with a permanent contract).

· The Guarantee would need to very carefully clarify about which types of work settings people can be supported into as part of the scheme. Excluded from the scope of the Guarantee should be sheltered workshops exclusively for persons with disabilities where workers do not have the legal status of employee and are not paid in line with national, regional or sectoral minimum wage requirements. Emphasis should be on placements in the open labour market, or in social enterprises that support people into mainstream forms of employment, focusing on transition. 

The EU in its next Multiannual Financial Framework should increase the budget going towards the European Social Fund, to ensure that inclusion of new social initiatives does not dilute spending elsewhere. 

The current status of the Proposal

EDF proposed the idea of this initiative to the European Commissioner for Jobs and Social Rights, Nicolas Schmit, during a high-level meeting on the 28 March 2023. 

It was alongside the Commissioner that the title “EU Disability Employment and Skills Guarantee” was conceived. The Commissioner was positive about the idea and keen to lead on it.

The aim of EDF

· For the proposal for a Disability Employment and Skills Guarantee to be led by the new Commissioner for Employment and Social Rights (or equivalent role), to be approved by the new College of Commissioners, and to be included as one of the flagship initiatives for the 2nd half of the EU Strategy on the Rights of Persons with Disabilities for the period 2025-2030;

· For the Guarantee to be included in the regulation of the future European Social Fund, and for EDF to already start advocating for this in 2024;
· For the upcoming Multiannual Financial Framework post-2027 to have a reinforced budget for the European Social Fund that is capable of absorbing the extra investment needed for the support of the Disability Employment and Skills Guarantee; 

· For the European Commission to use its ongoing measurement of the disability employment gap in the Member States, currently part of the Social Scoreboard, together with the general employment rates of persons with and without disabilities in each Member State, to closely monitor the impact the Guarantee is having;
· For Eurostat and national statistics offices to collect disaggregated data that will allow us to understand the impact of barriers to employment faced by different groups of persons with disabilities, on the basis of the nature of their disability.
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