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   BOARD-24-11-02 Annex Resolution Equality
Emergency resolution on the Union of Equality
                                      Resolution for adoption
Purpose of this item
The Spanish national council CERMI proposed to EDF Secretariat to put forward a proposal for an emergency resolution related to the current state of the EU political objective known as “Union of Equality”. The resolution includes the calls of EDF regarding the future Union of Equality in the new European Commission. 
Questions for the Board 
· Do you approve the adoption of the resolution? 

Introduction
In 2019, for the first time, the European Commission appointed a European Commissioner solely dedicated to equality, who was also tasked with overseeing the EU's implementation of the Convention on the Rights of Persons with Disabilities (CRPD). This mandate marked significant progress in the equality landscape, leading to the adoption of various strategies, such as the Disability Strategy, alongside other strategies, action plans and initiatives addressing LGBTI rights, anti-racism, aging, and the rights of Roma communities and migrants. Additionally, key legislation was introduced, including the European Disability Card, standards for equality bodies, and the directive on combating violence against women.

However, in the new European Commission, the equality portfolio has been diluted. There will no longer be a standalone Commissioner for Equality; instead, the portfolio will be integrated into the broader responsibilities of the Commissioner designate for “Preparedness and Crisis Management; Equality”, Ms Hadja Lahbib from Belgium. 

EDF quickly responded to this announcement, joining other equality organisations in publishing a joint letter expressing their concerns. 

The proposed emergency resolution reflects EDF’s appeal for a strong and dedicated Union of Equality moving forward.

Proposed resolution
EDF’s Emergency Resolution on the Union of Equality 
Recalling the ratification of the UN Convention on the Rights of Persons with Disabilities (CRPD) by the European Union (EU) and all European countries, and their obligations to ensure the full and equal enjoyment of rights by persons with disabilities, including equality and non-discrimination under its article 5,

Concerned that persons with disabilities and other marginalised groups continue to face widespread discrimination and exclusion from society, with limited access to fully enjoy their fundamental rights and freedoms on an equal basis with others, and noting that according to the 2023 Eurobarometer, nearly half of EU citizens say that discrimination is widespread on the basis of disability, 

Concerned that after sixteen years the proposed Horizontal Equal Treatment Directive remained stalled in the Council of the EU, and that consequently persons living in the EU are not uniformly and comprehensively protected against discrimination, 

Recognising the EU commitment to equality and human rights, and acknowledging the significant advances made in recent years towards a more inclusive and equitable Union, including the development of key policies and legislation, such as the Strategy on the Rights of Persons with Disabilities 2021-2030, the European Disability Card, and the directives on Standards for Equality Bodies, 
Highlighting the importance to address the variety of discrimination and intersectional issues faced by marginalised groups in Europe, in thus for, to adopt targeted policies such as the Gender Equality Strategy 2020-2025, the LGBTIQ Equality Strategy 2020-2025, the EU anti-racism action plan 2020-2025, the Roma strategic framework for equality, inclusion and participation 2020-2030, the Action plan on the integration and inclusion 2021-2027, and the Green paper on Ageing adopted under the last mandate of the European Commission, 
Further recalling the appointment of the first European Commissioner dedicated to Equality in 2019 as a milestone in ensuring that equality issues, including the rights of persons with disabilities, were prioritised at a high level of EU governance,
Alarmed by the decision of the incoming European Commission to dilute the equality portfolio, merging it with the responsibilities of the Commissioner-designate for Preparedness and Crisis Management, thereby signaling a deprioritisation of the fundamental principles of equality,
Expressing deep concern that the lack of a standalone Commissioner for Equality undermines the progress made in promoting a Union of Equality, and risks stalling or reversing the achievements gained in the areas of disability rights, LGBTI rights, anti-racism, gender equality, and the rights of marginalised communities, as stressed in a joint statement signed by over 50 society organisations on the 23rd September 2024,
The EDF Board of Directors:
1. Urges the European Commission to restore a strong mandate on equality in the College of Commissioners by reinstating a dedicated Commissioner for Equality, with a clear, autonomous and ambitious mandate, to ensure that equality issues remain a priority at the highest level of EU decision-making. 

2. Calls on the European Commission to continue and strengthen the progress made under the previous mandate, particularly with respect to the Strategy on the rights of persons with disabilities – which must be updated with new flagship initiatives and actions, as well as the Gender Equality Strategy, LGBTIQ Equality Strategy, the Anti-Racism Action Plan, the Roma Strategic Framework, and other equality initiatives, including on age, as no strategy or action plan has been adopted concerning older persons. Sustaining these policies from a human rights and intersectional approach is essential for building a fair and inclusive Europe.
3. Requests that the European Parliament intensify its scrutiny of equality-related matters, ensuring that the EU’s legislative agenda upholds the principles of non-discrimination, inclusion, and respect for fundamental rights. This includes maintaining a focus on disability rights, gender equality, racial equality, and the protection of marginalised groups, including young and older persons, as well as asylum-seekers, refugees and migrants.
4. Calls on the Council of the EU to unblock the negotiation of the Horizontal Equal Treatment Directive to ensure its swift adoption and implementation; and call on the European Commission and the European Parliament to closely monitor the transposition of the Directives on standards for equality bodies, 
5. Encourages the Council of the EU and the European Parliament to prioritise the adoption of comprehensive, intersectional equality legislation, ensuring that all groups, including persons with disabilities, are adequately protected from discrimination and that EU law reflects the diversity of its citizens.

6. Highlights the importance of continued consultation, inclusion, support and funding for civil society organisations that work on equality and non-discrimination, and underlines that it must be made much easier for civil society to make use of EU funding for actions that reduce inequalities.
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