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DOC-EXEC-24-11-01
  
Decisions from the last Executive Committee
Decisions taken during the Executive Committee meeting in Jurmala, Latvia.

1. Four items of any other business were added

a. A new observer member to the Womens Committee
b. A guidance document on Memoranda of Understanding 
c. A document on cooperation with the Union of Medical Specialists proposed by Giampiero Griffo
d. A Proposal to join the Climate Action Network
2. EDF Strategy: include the following issues in the EDF strategy

a. Include in the situational analysis: changes in the Commission, Mediterranean, Housing, decreasing EU budget/available money for Cohesion, focus on security and defense

b. Change in text on Values: 

i. add CRPD first

ii. full and equal participation (bring up higher)

iii. add well-being

c. Vera will send a suggestion regarding the mission so it can be shorter if possible; she will propose text

d. Representation of national realities must be better included in the text

e. Suggestion to review the title. This will be checked with the comms team (Various suggestions: nothing without us, everything with us; all with us)

f. Executive Committee are asked to send more feedback if they would like by Friday 20th September. The executive received an online document to edit. 

g. EDF secretariat will prepare the Terms of Reference for a new Diversity Committee. It will be presented at the board in Madrid. This is part of the work propose to work on Inclusion and diversity internally. 

1. Update on the EU institutions

a. The Executive Committee were informed that the Committee toolkits are on the EDF website and will be updated on progress regularly through the Board mailing

2. Refugees, asylums seekers and migrants with disabilities

a. It should become a political priority for EDF – include an action in the Disability Strategy- all refugees with disabilities should have equal rights under the CRPD

b. It will be on the agenda for the next meeting of the Executive meeting in Madrid with a document outlining potential areas of action for EDF

c. It is agreed to map out sources of fundings and discuss with networks, before the board

3. EU CRPD monitoring framework

a. The study is agreed

b. It was agreed that to be independent co-legislators should not be part of the  monitoring framework 

c. This item will be reviewed on a regular basis and the study will inform our advocacy in 2025

4. European and Global Disability Summits and G7

a. Summits: No decision. On track.

b. G7:  

i. Attempt to convene a meeting with OPDs from the seven G7 countries + EU before the G7, in collaboration with IDA. The International cooperation team will follow-up. 

ii. Yannis and Gunta not available to join. Pat will attend G7 with Alejandro on behalf of EDF. 

5. Youth participation in EDF

a. EDF will apply to become a member the European Youth Forum

b. The youth committee will be able to organise its committee a day before the AGA

c. EDF will propose to the board that a Youth Committee member will be able to join the Executive Committee as an observer. It should be a Co-chair for one year and the other Co-chair for the 2nd year, to gain a better understanding of the process for at least a year (or 2)

6. Council of Europe (CoE)

a. Continue current strategy of monitoring CoE actions

b. Pat proposed a letter campaign at national level regarding Oviedo

c. Pat will send the updated documents to the Secretariat.

7. Update International Disability Alliance

a. EDF will ask IDA to make one of the GDS webinars accessible to Central Asia via having a webinar in Russian to maximise involvement from this region.

b. We will follow-up on organising a OPDs meeting about the G7 before the G7, together with IDA. 

8. Constitutional review update

a. Diversity Committee to be organised to address issues of inclusion and diversity

b.  Youth issues are being worked on (see separate item)

c. A communication will be sent after the Board in Madrid

d. The renewed executive committee in 2026 may wish to further work on the statutes but this work will not start now as it would not be compelte before the elections

9. Human resource manual update- concerning people coming from situations of risk and emergency

The text proposed was approved to include in the EDF Human resource manual. 

10. Update on EDF role in projects
a. Humberto Insolera will be the focal point for youth project: “ACT4DYS-Enable people with disabilities and youth to act for sustainable cities”.

b. Pirkko Mahlamaki will put Catherine and Marion in touch with Hilma, the Finnish support centre for immigrants with disabilities.

11. Presentation of the new travel booking system

The Executive Committee will attend the training in September.

12. Upcoming meetings and events 2024-2025

a. Let Raquel know if you need to add meetings to the programme

b. Board meeting will be the 29th and 30th March in Poland

c. The spring Executive Committee meeting will be online on the 21st March 

d. The AGA will be in Lithuania on the 21st and 22nd June 2025, with the Executive Committee meeting the day before. 

e. The 29th January is the tentative day for the January Executive Committee and New Years’ eve reception at the European Parliament.

13. Any other business  

a. Nomination new observer member from CP-ECA (replacement) in the Women’s Committee 

The addition is approved. 

b. Guidance on Memoranda of Understanding

Policy on MOUs is agreed, with addition of text on CRPD. EDF will keep a register of the MoU and we will keep track of why we are ending MoU as well. 

c. Cooperation with European Union Medical Specialists- background paper and proposed MOU

It was agreed that Habilitation and Rehabilitation is an important topic for persons with disabilities in Europe, and EDF should start by clarifying its own position on this topic.

The MoU with the European Union of Medical Specialist is not approved at this time because there is not yet a full understanding of which activities would be done, how it is financed, etc. EDF will draft its own text for consideration at its next board on the right to Habilitation and Rehabilitation, on which a position could be based.

In the discussions with EUMS and EDF (Board member Giampiero Griffo and staff) Vera Bonvalot is prepared to join to clarify the purpose and goals of the work.

d. Proposal to join the Climate Action Network

It is approved. 
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