DisABILIY EMPL Committee & the Rights of
Persons with Disabilities
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The aim of this document is to give general information concerning why and how the
Parliament, and particularly the Committee on Employment and Social Affairs, can
improve the lives of persons with disabilities in the European Union and beyond.
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Eurostat reports that only 50.6% of men and 45.9% of women with
disabilities are employed, often in part-time or low-paid jobs. For those with
higher support needs, employment drops to 28.6%. These figures conceal poor
working conditions and job insecurity. Nearly 29% of persons with disabilities in
the EU face poverty and social exclusion, 10 percentage points higher than the
general population, and they are over twice as likely to drop out of school
early compared to non-disabled peers. These figures highlight only a fraction of
the employment, and social issues faced by persons with disabilities in Europe,
underscoring the importance of the EMPL Committee. With the European Pillar
of Social Rights and the UN Convention on the Rights of Persons with
Disabilities in place, the Committee on Employment and Social Affairs has both
the opportunity and responsibility to advance the rights and improve the quality

of life for persons with disabilities.



Political priorities

e Ensure the European Commission political commitment to update the EU
Strategy on the Rights of Persons with Disabilities 2021-2030 with
further actions and flagship initiatives. For now, the Strategy only
includes actions from 2021 to 2024.

e Make sure the new Traineeship Directive opens up more opportunities
to young people with disabilities by ensuring their right to reasonable
accommodations in the workplace during traineeships, and by removing
the threat of loss of disability allowance and support for those who take
part in traineeships.

e Support the establishment of a Disability Employment and Skills
Guarantee in line with the successful Youth Guarantee to provide
funding and support to ensure that persons with disabilities have equal
access to mainstream education, training and employment opportunities,
including self-employment and entrepreneurship.

e Recommendations to the Member States on compatibility between
disability allowance and other forms of income. Following on from
guidance to support Member States in further reforms of social
protection: Develop Recommendations to the Member States on the
benefits of enabling persons with disabilities to retain disability allowance
regardless of employment, marital status and inheritance, with examples
of Member States and other countries where disability allowance is not
impacted by these.

e Call the European Commission to introduce legislation to ensure
freedom of movement of persons with disabilities: Building on the
success of the European Disability Card, the European Commission
should address the difficulties of persons with disabilities to enjoy their
freedom of movement when they decide to move to another EU Member
State to work or to study permanently by coordinating national social
security systems, including work-related benefits of people with
disabilities who are or can be active in the labour market.

¢ Increase the budget made available for the European Social Fund
and increase the thematic concentration of actions that go towards
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supporting independent living and inclusion in the community for persons
with disabilities.

e Working conditions: Review health and safety regulations to
adequately cover and address psychosocial risks factors in the
workplace.

e Social protection floor: Promote inclusive social protection systems,
such as guidelines for the Member States, on minimum levels of social
protection needed to guarantee an adequate standard of living for
persons with disabilities.

e Adopt an opinion on the proposed regulation on protection of

adults, to guarantee compliance with the UN CRPD in line with the

amendments proposed by EDF.

e Strengthen the role of the European Parliament’s CRPD Network
with the appointment of a Disability Rights Coordinator which can
table amendments to mainstream the CRPD throughout any policy file

across all Parliament’s committees.

Must know

The United Nations Convention on the Rights of Persons with
Disabilities (UN CRPD)

- The UN CRPD is an international treaty ratified by
ﬁm the EU and its Member States, committing them to

CONVENTION . . .
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disabilities through new policies and reviews. The

European Parliament is bound to promote and comply with the UN CRPD in its
legislative work and ensure equal rights and opportunities for citizens and staff

with disabilities.

Disability Intergroup

O The Disability Intergroup of the European
'] FI\Ils'?EB[I{_gI{ UP Parliament is an informal grouping of MEPs
of the European Batlament interested in promoting the right policies for

persons with disabilities within their work at

Parliament and national level. It was established in 1980 and is an efficient
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network through which to communicate and coordinate work on disability
policies. If you are interested in joining the Disability Intergroup, please contact

Alejandro Moledo.

European Disability Forum (EDF)
EDF is an umbrella organisation of persons with disabilities that

defends the interests of persons with disabilities living in Europe.

EUROPEAN
DISABILITY . . . . dpags .
FORUM We are a strong, united voice of persons with disabilities in

W

\ Europe that collaborates closely with the European Parliament in

ensuring that the interests and needs of persons with disabilities

are taken into account.

Useful resources
- EDF Human Rights Report 2023: The Right to Work
- EDF Human Rights Report 2020: Poverty and Social Exclusion of
Persons with Disabilities
- Disability Rights in the EU

Contact us!
Haydn Hammersley, EDF Social Policy Coordinator
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