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Document 3
EU Traineeship Directive
Document for information and discussion
Purpose of this item

Questions for Committee members
Context

On the 20 March the European Commission launched a proposal for a Directive on improving and enforcing working conditions of trainees and combating regular employment relationships disguised as traineeships (‘Traineeships Directive’). 
EDF has analysed the Directive and defined a number of priorities for amendments, including addressing the issues trainees have in getting access to reasonable accommodation, and the threats to losing disability allowance even when only receiving a small grant/salary as a trainee. We will work alongside the European Youth Forum and try to integrate our amendments on persons with disabilities into their advocacy position. 

Rapporteurs in the European Parliament are still being assigned to this file. We will start our active advocacy, alongside the Youth Forum, once all the rapporteurs have been appointed. 
This work will be led by EDF colleagues Filippo Sinicato and Loredana Dicsi.

Our proposed amendments

Below is new text we would like the Parliament and the Council to agree to introduce into the Directive.

Recitals

“Whereas:

(new) The EU and all Member States have signed and ratified the UN Convention on the Rights of Persons with Disabilities, which in Article 27 requires state parties to  ‘enable persons with disabilities to have effective access to general technical and vocational guidance programmes, placement services and vocational and continuing training’ and to ‘promote the acquisition by persons with disabilities of work experience in the open labour market’. Whereas many persons with disabilities in the EU are prevented from taking part in traineeships because the length of the work placements, combined with the lack of state subsidies to support persons with disabilities in traineeships, can pose a financial disincentive to employers for taking on trainees with disabilities. And whereas young persons with disabilities themselves risk losing disability allowance and access to certain services once they begin traineeship, which can be hard to recuperate once the traineeship has ended.”   

Article 9 - Protection against adverse treatment and consequences

“(new) Persons with disabilities should be afforded the same traineeship opportunities as anyone else. Member States should remove the obstacle to participation in traineeships. Under a traineeship contract, persons with disabilities must not be penalised by loss of disability allowance or entitlement to other services. Member States should also provide financial subsidies, using state aid, to employers who take on trainees with disabilities to cover any costs linked to reasonable accommodations.”   

Article 12 - Transposition and implementation

“(new) The institutions of the European Union, in their own traineeship programmes, are also bound by this Directive and respect of all of its principles. This includes trainees recruited directly by Members of the European Parliament, or in the EU Representations located outside of the EU.” 

“(new) All international organisations operating in the EU are bound to the legislation of the country where the traineeship takes place.”  
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