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DOC-EXEC-25-01-01
Follow-up of actions from the last meeting
                                 Document for information
Decisions Executive Committee 
November 2024 

Decisions taken during the Executive Committee meeting in Madrid, Spain. 

· Additional points for ‘Any Other Business’:  

· Updated social media policy. 

· Updated anti-harassment policy. 

· “Keep me posted” campaign. 

· EDF funding for next year and operating grant - need to reduce budget. 

· Decisions from last Executive: 

· To put as AOB in the Board: proposal to the Board to accept that a member of the Youth Committee becomes an observer to the Executive Committee. 

· Reports from EDF Executive Committee members: 

· Informal meeting will be arranged with EASPD to discuss future cooperation: it should involve EDF’s President, EASPD’s President and EASPD’s representative in EDF, Javier Güemes. 

· Include item in next Executive meeting: “how to build strong alliances at European and national level in this new era”.  

· Include item in next Executive meeting: “Upcoming CEDAW General Recommendation 42 on women and girl with disabilities”. 

· Refugees, migrants and asylum seekers with disabilities: 

· Differentiate between the topics of asylum and migration, since they are very different legally.  

· For January, include this item again but create two distinct distinct documents: one for migration and another for refugees and asylum seekers. 

· Discussion in January’s Exec with external partners working on refugees and migrants (like ECRE) and on migrants (Social Platform or others). 

· EDF to focus on partnerships rather than leading actions. 

· Update on the European Institutions  

· Welcome letter to Lahbib needs to include clear proposal for new actions for the Disability Rights Strategy and request a meeting. 

· Change emergency resolution to focus on new European Disability Rights Strategy- the current resolution is no longer up-to-date since the Commission Designate Lahbib has now passed the Parliament hearing. 

· Prepare open letter to Commissioner Designate Lahbib, signed by all members, asking for a updated Disability Rights Strategy to be launched on 3rd December. 

· Update on EDF role in networks: 

· Add an item on IDA to Any Other Business in the Board, to start just after the break at 11:30 on Saturday, so that Klaus can update the Board on progress in IDA. 

· Updated HR policies: 

· The 360º evaluation is adopted as part of the EDF HR manual. 

· In order to ensure smooth implementation, provide guidance and training on how to give effective feedback. 

· Upcoming meetings and events: 

· 23rd to 25th January: conference on gender-based violence by CERMI and Beijing +30 conference in New York, 2nd week of March: Marine/Pirkko to discuss with Ana Peláez on EDF representation for both. 

· EP Disability Rights Week: 
a. 2nd December: PETI workshop on Disability Strategy: Pat Clarke; EMPL workshop on Deinstitutionalisation: ; REGI (Monday or Tuesday) on Cohesion Funds: provisionally Yannis if on Monday. 
b. 3rd December: EP admin: Workspace accessibility in the European Parliament – secretariat; EMPL hearing on employment for persons with disabilities: Pat Clarke. 
c. 4th December: Transport Committee event: Nadia if we are invited and if the event is in the morning, or Gunta if she can join online; ITRE on Digital transition: secretariat; DROI Subcommittee: TBC; International trade – disability and trade agreements: TBC; IMCO on AI or assistive technology: TBC or secretariat; FEMM hearing on challenges on women with disabilities (health, employment or societal participation): Ana Peláez. 

· Programme of meetings: 

· Conference starts with a minute’s silence. 

· Pat and Gunta will chair the Board on Sunday. 

· AOB 

· The updated Social media policy is approved. 

· The updated Anti-harassment policy is approved with some additions: add language on how the person who has the complaint against them will be informed and the need for a formalised paper trail; Executive receives anonymised report on harassment allegations (included in our bi-annual risk review); check who should be taking complaints; add ‘sign harassment’ to verbal and written. 

· Budget: Board meeting online during the 1st semester; extend the time of the board meeting during the AGA.  

· “Keep me posted” campaign: no objections. 
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