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Objective

This tool helps your organisation to reflect on how well it integrates
gender equality in its policies, programmes, and culture.

For each statement, select the response that best reflects your
organisation’s current practices.

1 - Strongly Disagree
2 — Disagree

3 - Neutral / Not Sure
4 - Agree

5 - Strongly Agree

Link to online test

Complete the test

Section 1: Leadership and commitment

1. Our leadership/management team actively promotes gender
equality in our mission, vision and goals.

2. We have a written gender policy strategy or gender action plan.
3. Gender equality is considered in decision-making at all levels.

4. We ensure gender-balanced representation in leadership positions
(e.g., Board, Executive Committee).

5. There is accountability for implementing gender equality actions in
the organisation (e.g., a focal point on gender equality within the
organisation’s leadership).

Section 2: Organisation’s internal policies

6. Our human resources policies promote gender equity (e.g., equal
pay, parental leave, anti-discrimination, harassment).

7. Recruitment and promotion processes are gender sensitive.
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https://forms.gle/S5C1BrAPVERXtHSQA

8. We collect and analyse staff data disaggregated by gender.

9. There are procedures in place to handle gender-based harassment
or discrimination.

10. Our financial planning and budgeting consider gender-related
needs.

Section 3: Participation and representation

11. Women and men with disabilities are equally represented in the
general assembly/meetings of our organisation and they equally
participate.

12. We create safe spaces for women with disabilities to voice concerns
and lead initiatives.

13. Our programmes are co-desighed with input from women with
disabilities.

14. We actively support and collaborate with women's rights
organisations or gender equality networks.

Section 4: Capacity and awareness

15. Staff and members receive regular training on women’s rights,
gender equality and disability rights.

16. We assess and build women’s rights and gender equality knowledge
and capacity in our teams at organisational level.

17. We are familiar with intersectionality and how it affects women and
girls with disabilities.

18. We work on policy files directly related to women’s rights and
gender equality (e.g. combating violence against women).

Section 5: Monitoring and impact

19. We collect gender-disaggregated data in our programmes and
services.

20. We assess the gender impact of our activities.

21.Feedback from women with disabilities informs our programme
improvements.

22.0ur organisation reports to the leadership (for example to the
Executive committee and/or Board) on gender equality outcomes
or progress.
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Section 6: Reflections

23. We regularly review and update our gender equality and gender
mainstreaming practices.

24. We have identified areas where we need to improve on gender
equality.

Extra points

e Our organisation has a Women’s Committee or expert group
working on gender equality

e One or several of our member organisations are organisations of
women with disabilities

Optional: Open-ended questions

26. What challenges does your organisation face in advancing gender
equality and women'’s rights?

26. Please share any good practices or initiatives you’ve implemented
related to gender equality and women'’s rights.

27. What support or resources would help your organisation strengthen
its gender mainstreaming?
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Scoring for the Gender Mainstreaming Self-Assessment

How the scoring works \

« The main part of the questionnaire includes 24 statements
(questions 1-24), each scored on a scale from 1 to 5:

o 1 = Strongly Disagree
o 2 = Disagree

o 3 = Neutral / Not Sure
o 4 = Agree

o 5 = Strongly Agree

« Maximum possible score = In each question there are 15 total
points (24 questions x 15) + (2 open questions x 15) = 390

e Minimum score = 24

We'll use percentage scores (score out of 390) to define the level of
gender mainstreaming.

There are 15 extra points can be attributed to each of the answer to the
“extra points questions”. The score of the extra points questions is
already included in the 390, which is the maximum result.

Result Categories \

1. Gender mainstreaming champion!

Score: 120 - 150

You're leading by example! Your organisation has integrated gender
equality and women'’s rights in its leadership, policies, programmes, and
culture. You're not only walking the talk but likely influencing others in
the sector. Keep up the momentum — and consider mentoring or sharing
practices with others.

¥ 2. Progressing toward gender equality

Score: 95-119

You're on the right track. Many gender equality policies and practices are
in place, but there’s still room to grow. Strengthening your commitment
in certain areas — like leadership accountability, data use, or
intersectionality — could help elevate your impact!

Check which tool you can benefit from in our gender mainstreaming
package!
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R 3. Foundations in place, needs strengthening

Score: 75 -94

Your organisation has taken some steps toward gender mainstreaming,
but efforts may be inconsistent or lack a clear strategy. There’s an
opportunity to build more awareness, update internal policies, and embed
gender equality more deeply into all levels of your work.

Check which tool you can benefit from in our gender mainstreaming
package!

A 4. Gender equality not yet prioritised

Score: Below 75

Gender mainstreaming has not yet been integrated in a meaningful way.
This may be due to lack of awareness, resources, or structural barriers.
This is a great starting point for reflection — consider starting with
leadership commitment and training to build a foundation.

Our gender mainstreaming package is here to support you in advancing
on gender equality. Don’t know where to start? Contact us!
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