Application Form EDF Women's Committee 2026-2030

This is not the application form for the EDF Women’s Committee 2026-2030. This document contains the questions of the application form. You can find the application form at this link. 
The application form should be filled out by the candidate after official nomination by their organisation. Deadline: Monday 7 September 2026, 17:00 CEST.

Please make sure you read the terms of reference of the Committee before submitting your application.

The mandate of the Committee is of 4 years.

For any questions you can contact: Giulia Traversi at giulia.traversi@edf-feph.org 
General Information
· First name
· Family name
· Organisation nominating you
· You are nominated as: Member or Observer
· For full member: If you are not selected as member of the Committee, would you like to apply to participate as an observer?
· Organisation(s) you are involved in
· Country of residence
· Email address
· Mobile phone number
· Social media
· Have you read the Terms of Reference of the Women’s Committee prior to submitting your application?
· Have you read the EDF Code of Conduct prior to sending your application?
· I identify my gender as (Women, Man Non-binary, I prefer not to say)
· I identify as transgender (Yes, No, I prefer not to say)
· I identify as person with disability (Yes, No, I prefer not to say)
· What is your age?
· What is your ethnicity?
· What is your sexual orientation?
Personal experience of disability
· What is your experience of disability?
· Is there a specific issue or topic in which you have more knowledge/experience? Please, explain.
· What is your knowledge about the situation in your country in terms of policy on disability?
· What does your network look like? Which are your link/connections with NGOs that work at grassroots level in the field of disability in your country or beyond?
Experience, knowledge on gender equality and rights of women and girls with disabilities
· What is your experience on issues related to women and girls with disabilities? Please tell us about your years of active advocacy on gender equality and women’s rights.
· Is there a specific issue or topic in which you have more knowledge/experience? Please, explain.
· Are you an active member in an organisation of persons with disabilities, or organisation of women with disabilities? Please, explain.
· What is your experience in terms of policy on gender equality and the rights of women and girls with disabilities at local, national, European or international level?
· What is your knowledge of international human rights frameworks (Convention on the Rights of Persons with Disabilities (CRPD), Convention on the Elimination of Discrimination Against Women (CEDAW), Istanbul Convention, etc.). Please, explain.
· What is your experience in managing or implementing research or project related to women with disabilities?
· What does your network look like? Which are your links/connections with NGOs that work at grassroots level in the field of women’s rights/women with disabilities in your country or beyond?
Knowledge of EDF, motivation and ideas
· Are you familiar with the general work of the European Disability Forum and the work on EU policies related to women’s rights and disability rights? Please, explain.
· Are you familiar with the concept of intersectionality? (e.g., disability and gender, age, ethnicity, LGBTIQ+, migration, etc.). Please, explain.
· Would you commit to support EDF goals, which are in line with the CRPD principles during your mandate as member of the EDF Women’s Committee?
Work of the Women’s Committee
· What motivates you in joining EDF Women’s Committee?
· How do you think you can contribute to the work of EDF Women’s Committee?
· Can you tell us one thing that would strengthen the work of EDF Women’s Committee?
· The EDF Women’s Committee holds at least one in-person annual meeting. Are you willing to participate in this meeting?
· Are you able to cooperate with EDF Secretariat and the EDF Women’s Committee through online tools, mainly through emails, and occasionally online conference systems (Zoom, Teams, etc.) and phone?
· Are you willing to provide regular updates about the situation, alert on burning issues, or policies development in your country or beyond?
Communication and accommodation 
· Please, indicate the category that best describes your level of English
· If you selected “poor” level, will you receive support from your organisation or a support person to participate and communicate with the Committee?
· Do you have communication needs you would like to highlight?
· Please, indicate any other accommodation you may require to fulfil your working the EDF Women’s Committee

