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Answers to the survey
This form aims to gather input for the 2026 Implementation Dialogue to take place on November 12th with Commissioner Síkela and the the CSO/LA GG AP. Please input to the questions you find most relevant, keeping your answers brief and focusing on recommendations where possible. The deadline for input is September 25th. We will then analyse input and share key messages with the entire platform. Thank you for your valuable contributions.
1. Strategic priorities: In your experience, where should the EU prioritise investments in education & skills development under Global Gateway to achieve the strongest results for decent work and employment (including for youth), human rights-based,  inclusive economic development, institutional strengthening, and empowered local communities? For which sectors, value chains and education levels could EU support have the greatest added value and why?
EDF answer: Global Gateway investments in education and skills should adopt a lifelong-learning approach and ensure that education and skills development are fully inclusive and accessible to persons with disabilities. Investments should cover the full pathway from inclusive education to vocational and higher education, skills development and transition into decent employment, including entrepreneurship. Particular attention should be paid to sectors linked to the green and digital transitions, while ensuring that accessibility and reasonable accommodation are built in from the outset.
EU investments should strengthen public education and training systems and be aligned with national and regional priorities, while ensuring meaningful participation of organisations of persons with disabilities (OPDs) and other affected communities in design, implementation and monitoring.
2. Implementation and simplification: What are practical obstacles to integrate education & skills development from the beginning on and more systematically in the investment design? Please provide concrete suggestions on what the Commission, EU Delegations and Team Europe (including MS and other relevant actors, ie private sector) should change to make education/skills development components easier to include and link with sectoral investments and deliver in practice. How can direct access to funding, technical assistance and public-private dialogues and exchanges be simplified for CSO/LAs locally?
EDF answer: Disability inclusion is too often considered as an additional component rather than integrated from the beginning of investment design. This can result in inaccessible infrastructure, training, information, digital platforms and consultation processes, as well as insufficient resources for reasonable accommodation and accessibility.
The Commission and EU Delegations should systematically assess accessibility and disability inclusion at the design stage, involve OPDs early, and ensure that dedicated resources for accessibility and reasonable accommodation are included in investment budgets rather than treated as optional additional costs.
EU Delegations and Team Europe should simplify access to funding and technical assistance for local CSOs, including organisations of persons with disabilities (OPDs), through accessible calls, proportionate administrative requirements, simplified application procedures and capacity-building support. Beyond project-based funding, the EU should promote predictable, flexible and sustainable funding for representative OPDs, including core and multi-year funding, so that they can participate meaningfully in policy dialogue, investment design, implementation and monitoring. Public-private dialogues and exchanges should also be accessible and proactively include OPDs as representative organisations and rights holders.
●      Which administrative, contractual or procedural requirements create the greatest burden for civil society organisations, local authorities and other local implementing partners working on education and skills-related interventions?
EDF answer: Access to EU funding remains difficult for many local OPDs because of complex application procedures, administrative and financial requirements, limited information and capacity constraints. The EU should provide simpler and more accessible calls, proportionate requirements for smaller organisations, accessible information and application processes, and more opportunities for direct funding and sub-granting to local OPDs. EU Delegations should proactively engage with OPDs and provide information and technical assistance on available funding opportunities.
We would recommend the EU to introduce a systematic disability inclusion and accessibility check at the investment-design stage, with OPD consultation as part of the process. This should cover infrastructure, digital systems, information and communication, procurement, participation and monitoring indicators.
Partnerships and local ownership: How can the EU strengthen collaboration between governments, local authorities, civil society (including youth organisations), employers, social partners and TVET providers to ensure that education and skills programmes are driven by labour market demand andemployment creation potential, local needs and priorities and ensure inclusivity? How can permanent structured public-private dialogue be strengthened to ensure local impact of Global Gateway investment initiatives? 
EDF answer: Global Gateway should move beyond consultation towards meaningful participation and local leadership. Organisations of persons with disabilities (OPDs) should be recognised as representative organisations and rights holders, and involved throughout the investment cycle: needs assessment, design, implementation, monitoring and evaluation.
EU Delegations should facilitate structured dialogue between governments, local authorities, employers, education and training providers, civil society and OPDs. Participation should be adequately resourced and accessible, including through reasonable accommodation and accessible communication.
Capacity building: What type of capacity-building for which actors are needed to create an enabling environment to safeguard sustainability and long-term impact of GG investments, to deliver on the 360-degree approach and ensure democratic values and standards, including good governance and transparency, rule of law, human rights, gender equality, environmental and social sustainability)?
EDF answer: Capacity building should target governments and training providers, local civil society and OPDs, as well as EU Delegations, EEAS, Member States and other Team Europe actors and implementing partners.
EU Delegations and Team Europe should receive regular, practical training on the CRPD and disability-inclusive programming, enabling staff to identify barriers, integrate accessibility and reasonable accommodation into investment design and budgets, ensure meaningful and accessible consultation with OPDs, and include disability-inclusive indicators and data in monitoring and evaluation.
The Commission should provide standardised guidance, practical tools and technical expertise and ensure disability inclusion is integrated into Global Gateway and Team Europe training, rather than treated as an ad-hoc or standalone issue.
For local partners, capacity building should cover disability rights, accessibility, universal design, inclusive education and employment, reasonable accommodation and meaningful OPD participation, with sustainable resources for OPDs to participate effectively.
Lessons learned from local communities (include in support of EUDs)
●      How can the EUDs facilitate cooperation between CSOs and LAs for education,  skills development, and capacity building, taking into account the local needs and priorities, EU values, labor markets and employment creation potential, and protect a long term vision for skills/educational policy and interventions?
EDF answer: EU Delegations can play an important convening role by establishing regular, accessible dialogue between local authorities, CSOs, organisations of persons with disabilities (OPDs), employers and education and training providers. OPDs should be included systematically in relevant sector and investment dialogues, not only consulted on disability-specific projects.
EUDs should also ensure that consultation and participation are accessible and that local OPDs receive information sufficiently early to contribute meaningfully to programming and investment decisions.
●      How do local communities support skills transfer and mobility?
EDF answer: Mobility and skills-transfer programmes should be accessible to persons with disabilities, including through accessible transport, information and communication, reasonable accommodation and support services. The EU should collect data on participation of persons with disabilities in mobility programmes and identify the barriers preventing their participation.
Inclusion and enabling conditions: What are the main barriers preventing investments in education and skills from translating into decent work—particularly for women, young people, persons with disabilities, refugees, Indigenous Peoples and other marginalised groups? 
EDF answer: For persons with disabilities, barriers extend beyond skills gaps. They include inaccessible education and training, inaccessible transport and workplaces, lack of reasonable accommodation and assistive technology, discriminatory attitudes and recruitment practices, inaccessible information and digital systems, and inadequate support when transitioning into employment. These barriers need to be addressed together if Global Gateway investments are to result in decent work.
●      Which stakeholders need to be actively involved (e.g. private sector, local and European VET providers, governmental bodies, youth), for what (e.g. assessment of the labour market and identification of employment opportunities, identification of skills needs, provision of training, accreditation of training, transition into employment) and how?
EDF answer: Organisations of persons with disabilities (OPDs) should be actively involved in assessing barriers, identifying skills needs, designing curricula, monitoring accessibility, evaluating programmes and assessing transitions into employment. Their role should not be limited to identifying beneficiaries or providing disability-specific services.
●      Which accompanying measures are most needed, such as childcare, transport, accessible infrastructure, recognition of prior learning, career guidance, work-based-learning and systematic collaboration with employers, social protection, policies and institutions to prevent discrimination and sexual and gender-based violence  (SGBV) at the workplace, and /or to support the transition into employment and entrepreneurship?
EDF answer: Accessible transport and infrastructure; reasonable accommodation; assistive technologies; accessible information and communication; career guidance; work-based learning; recognition and certification of skills; collaboration with employers; social protection; and measures to prevent discrimination in education and employment.
Accessibility should be treated as an essential condition of investment rather than an additional measure. Budgets should include the costs of accessibility, reasonable accommodation and participation from the outset.
●      Please indicate which groups are currently often excluded and what changes would make EU support more inclusive and effective.
EDF answer: Persons with disabilities continue to face significant barriers to inclusive education, skills development and employment. Within the disability community, particular attention is needed to people facing multiple and intersecting forms of discrimination, including women and girls with disabilities, persons with intellectual and psychosocial disabilities, persons with high support needs, and people living in poverty or rural and underserved areas.
EU support should use an intersectional approach and ensure that OPDs representing different groups are meaningfully involved.
●      What EU support could best enable the transition from the informal to formal sector?
EDF answer: The transition to the formal economy should be accompanied by measures to remove disability-related barriers to recruitment and retention, including accessible workplaces, reasonable accommodation, assistive technologies, social protection and enforcement of non-discrimination. EU support should promote access to the open labour market and avoid segregated employment or training pathways for persons with disabilities. Skills programmes should be linked to real employment opportunities and recognised qualifications, with pathways into decent work, rather than measuring success only through participation in training.
Measuring impact:  How should the European Commission assess the success of its skills/R&D/educational investments beyond the number of people trained? How to ensure GG investment will strengthen long term capacities of local communities?
EDF answer: Success should be measured not only by the number of people trained, but by whether investments lead to sustainable and decent employment, increased income, recognised qualifications, career progression and greater participation in the open labour market.
Global Gateway should systematically collect and report disability-disaggregated data, while respecting privacy and data-protection standards. Indicators should also measure accessibility, participation of OPDs, reasonable accommodation, retention and transition into employment.
Long-term capacity should be assessed through the sustainability of inclusive public systems, local institutional capacity and the continued participation of local communities and OPDs in decision-making and monitoring.



EDF priorities for the implementation dialogue with Commissioner Síkela during the Advisory Platform meeting:
1. Disability inclusion must be mainstreamed across Global Gateway investments, not confined to disability-specific projects. Global Gateway investments should be aligned with the UN Convention on the Rights of Persons with Disabilities (CRPD) and particularly Article 32 on international cooperation. 
2. Accessibility must be designed and budgeted from the outset, including accessible infrastructure, transport, digital systems, information, communication and reasonable accommodation. 
3. OPDs must participate throughout the investment cycle- from needs assessment and design through implementation, monitoring and evaluation-with accessible participation and adequate resources. 
4. Skills development must lead to decent work, with inclusive education, certification, reasonable accommodation, employer engagement and transition to the open labour market. 
5. Local OPDs need genuine access to EU funding, including simpler procedures, accessible calls and information, proportionate requirements and opportunities for direct funding/sub-granting. 
6. Global Gateway needs to measure inclusion and outcomes, not just outputs: disability-disaggregated data, accessibility, OPD participation, transition to employment, retention and longer-term institutional capacity should be part of monitoring.



Resources
· EDF, 2025 EU in the World report (2026) 
· EDF, EU Disability Rights Strategy, actions for its second phase (2026)
· EDF, “No Time to Lose: Assessing European Assistance for Disability Inclusion from Development to Humanitarian Aid” (2026)
· Input by EDF and IDDC for the consultation on the review of the European Strategy for the Rights of Persons with Disabilities 2021-2030 (2026)
· EDF-IDDC, Input on the next EU Human Rights and Democracy Action Plan (2026)
· EDF, Future of European International Cooperation and Humanitarian Action (2024)
· EDF, Digital Skills, Accommodation and Technological Assistance for Employment: Supporting the inclusion of persons with disabilities in the open labour market (2024)
· EDF, Global Europe funding for DPOs (2022)
· EDF-IDDC, EU Guidance Note on Disability Inclusion in Global Actions (2023)
· https://www.edf-feph.org/international-cooperation 
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